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PREFACE 
 
The Leadership Guide is intended to serve as a guide and reference to our Councils and to provide 

information to Grand Knights and their leadership teams in fulfilling their responsibilities. The 

Leadership Guide is not intended to replace the Charter Constitution and Laws of Knights of Columbus.   

Use this guide as a first resource for a question or concern, do not place it on a shelf and forget about 

it.  

 

 In addition, there is a wealth of resources provided on the Supreme Council and Michigan State Council 

websites.  The Supreme Council officer training modules are available to all officers and directors.   

 

The two essential elements needed to gain members are good communication and programs.  This 

guide offers concrete suggestions to be used in Councils, parishes and the larger communities they 

serve.  Members are retained when they see the contributions made by their Councils and are involved 

in them.  Other Catholic men will want to join the Knights of Columbus when they see what the 

organization does.  This happens when there is good communication within and outside of the Council.  

The Leadership Guide will help Council leaders to make this goal a reality. 

 

Starting in 2020-2021, this manual is furnished in an electronic format only.  You can download it to 

your computer or wireless device for reference wherever you go.  This document will be updated when 

needed so you will have the most up to date information just a click away.  Please share where to locate 

the manual with your Brother Knights at www.MIKofC.org.  

 
  

http://www.mikofc.org/
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LEADERSHIP 
 

Who are the Knights of Columbus? 
 
 The Knights of Columbus is an organization deeply rooted in the Catholic faith that is based on 
Charity, Unity, Fraternity, & Patriotism with many great benefits for both the member and all his family. 
 

Vision 
 
The vision of the Michigan Knights of Columbus is to: 

¶ Publicly & faithfully support the Catholic Church and uphold Her doctrine; 

¶ Reach out to all Catholic men & their families, including under-represented cultures and rites; 

¶ Offer the opportunity for every Catholic gentleman to join our Order; 

¶ Ensure that those parishes that can support a healthy Council, are contacted & encouraged to 
start a new Council, particularly when requested by the parish priest; 

¶ Ensure that those parishes that cannot support a healthy Council still have a Knights of Columbus 
presence through by being round tabled through a nearby council. 

¶ Foster a fraternal environment in all Councils; 

¶ Encourage programs and activities appealing & attractive to all age groups; 

¶ Support lay leadership and the use of personal talents at all levels; 

¶ Promote communication among our Councils and with our community; 

¶ Increase the use of technology & modern leadership techniques to include virtual meetings 
including Exemplifications, email, on-line access and much more. 

 

Objectives 
 
× Obtain Membership Quota 
× Obtain Insurance Quota = 2 Fraternal Benefit Seminars / council 
× Obtain Columbian Award 
× Communicate with all Members 
× Involve All Council Members in Activities 

 

Leading Volunteers 
 

Leadership in any charitable organization like the Knights of Columbus has some similarities to 
leadership at work or in the military.  But there are also many differences.  So, if you have previous 
ƭŜŀŘŜǊǎƘƛǇ ŜȄǇŜǊƛŜƴŎŜ ŀǘ ǿƻǊƪ ƻǊ ƛƴ ǘƘŜ ƳƛƭƛǘŀǊȅΣ ȅƻǳΩǾŜ ŘŜǾŜƭƻǇŜŘ Ƴŀƴȅ ǎƪƛƭƭǎ ǿƘƛŎƘ ǿƛƭƭ ƘŜƭǇ ȅƻǳ ōŜ 
successful as a leader in the Knights of Columbus. 

 
 But please remember, you are leading volunteers.  Unlike at work or in the military, the people 

ȅƻǳ ŀǊŜ ƭŜŀŘƛƴƎ ŘƻƴΩǘ ƘŀǾŜ ǘƻ ƭƛǎǘŜƴ ǘƻ ȅƻǳΦ  ¢ƘŜȅ ŀǊŜ ǾƻƭǳƴǘŜŜǊǎ ŀƴŘΣ ŀǎ ǎǳŎƘΣ Ŏŀƴ Ƨǳǎǘ ǎŀȅ ƴƻ ŀƴȅ ǘƛƳŜ 
ǘƘŜȅΩŘ ƭƛƪŜ ǘƻΦ  ¢ƘŜǊŜ ŀǊŜ ƴƻ ƴŜƎŀǘƛǾŜ ŎƻƴǎŜǉǳŜƴŎŜǎ ƻŦ Ƨǳǎǘ ǎŀȅƛƴƎ ƴƻΦ   
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Leading volunteers is very much dependent on knowing your volunteers, knowing what 
motivates them, and using this knowledge to get them excited about doing the work of the Order. 

 

¶ Some people are very social.  They like to socialize, make friends and attend social events.  Work 
to steer these people toward social events within the council.  These people also make great 
recruiters and can draw others to the order. 

¶ Some people like to do work (but not lead work).  Work to steer these people to sign up to help 
at program events.  You need a lot of doers to hold a successful event. 

¶ Some people like to lead.  Ask these people to be Council Officers or Program Personnel within 
ǘƘŜ ŎƻǳƴŎƛƭΦ  LǘΩǎ ŀƭǎƻ ƎƻƻŘ ǘƻ ƪƴƻǿ ǿƘƻ Ƴŀȅ ǿŀƴǘ ǘƻ ŘŜǾŜƭƻǇ ǘƘŜǎŜ ƭŜŀŘŜǊǎƘƛǇ ǎƪƛƭƭǎ ŀƴŘ ǿƻǊƪ 
with them to obtain those skills. 

¶ Match people up with what they want to do; what they enjoy doing; what they are good at.  LǘΩǎ 
helpful to have your members fill out the Member/Prospect Interest Survey (form 1842) to keep 
track of their interests and know who to invite to which activities. 

 

Two final key aspects of leading volunteers are to (1) make sure they have fun and (2) make sure 
they feel appreciated.  Leaders easily get caught up in completing the task at hand.  Always remember 
ǘƻ ŀƭƭƻǿ ǇŜƻǇƭŜ ǘƻ ŜƴƧƻȅ ǘƘŜ ǘŀǎƪ ǘƘŜȅΩǊŜ ŘƻƛƴƎ ǿƘƛƭŜ ǘƘŜȅ ǿƻǊƪ ƻƴ ǘŀǎƪǎΦ  LǘΩǎ ƴƻǘ ǘƘŜ ŘŜǎǘƛƴŀǘƛƻƴ ōǳǘ 
the journey!  And, absolutely recognize their efforts.  Thank them.  Make sure they know you appreciate 
ǘƘŜƳΣ ŘƻƴΩǘ ǘŀƪŜ ǘƘŜƳ ŦƻǊ ƎǊŀƴǘŜŘΣ ŀƴŘ ŜƴǎǳǊŜ ǘƘŜȅ ƪƴƻǿ ǘƘŀǘ ǘƘŜƛǊ ŎƻƴǘǊƛōǳǘƛƻƴǎ ŀǊŜ ƛƳǇƻǊǘŀnt to the 
Order. 

 

District Deputy Duties 

 
LǘΩǎ ǾŜǊȅ ƛƳǇƻǊǘŀƴǘ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ȅƻǳǊ ǇǊƛƳŀǊȅ Řǳǘȅ ƛǎ ǘƻ ƘŜƭǇ ȅƻǳǊ ŎƻǳƴŎƛƭǎΦ  So, when criticism 

ƛǎ ǿŀǊǊŀƴǘŜŘΣ Řƻ ǎƻ ǇƻǎƛǘƛǾŜƭȅ ŀƴŘ ŎƻƴǎǘǊǳŎǘƛǾŜƭȅΦ  {ƻƳŜǘƛƳŜǎ ŜǾŜƴ άǎƘƻǿ ǘƘŜƳέ Ƙƻǿ ǘƻ Řƻ ǘƘƛƴƎǎΦ  
When good things occur, praise your councils and ensure they know you appreciate the good things 
ǘƘŜȅ ŘƻΦ  aŀƪŜ ǎǳǊŜ ŜŀŎƘ ƻŦ ȅƻǳǊ DǊŀƴŘ YƴƛƎƘǘǎ ǿƻǳƭŘ ǎŀȅ ά¸ƻǳ ƘŀǾŜ ƘŜƭǇŜŘ ǘƘŜƳ ōŜ ǎǳŎŎŜǎǎŦǳƭέΦ  LŦ 
ȅƻǳǊ DǊŀƴŘ YƴƛƎƘǘǎ ǿƻƴΩǘ ǎŀȅ ǘƘƛǎΣ ȅƻǳ ƘŀǾŜƴΩǘ ŘƻƴŜ ȅƻǳǊ Ƨƻō ŎƻǊǊŜŎǘƭȅ. 

 
1. Supervise the councils assigned within his district and is responsible for the enforcement of the 

laws and rules of the Order. 

2. Have charge of the Exemplification of Faith Unity and Fraternity. 

3. Inspect the books, vouchers and accounts of councils within the district, and request them for 

examination. 

4. Install Council Officers as close as possible to the start of the Fraternal year. 

5. Act as the special representative of the State Deputy and the Supreme Knight. 

6. See that the candidates in each council receive the required degrees as expeditiously as possible. 

7. Promote the use of the Member Management and Member Billing applications in Officers 

Online. 

8. Cƻƭƭƻǿ ǘƘŜ ƎǳƛŘŜƭƛƴŜǎ ŦƻǊ ŀ ƳŜƳōŜǊΩǎ ǎǳǎǇŜƴǎƛƻƴ ƻǊ ǿƛǘƘŘǊŀǿŀƭΦ 
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9. In case of a dissolution of a council, take possession of books and papers for the benefit of the 

Order. 

10. Direct and assign duties to trustees of councils when deemed advisable. 

11. File reports of the condition of the councils in his district when requested to do so by the State 

Deputy, the Supreme Knight and Board of Directors.  (Forms #944 A&B). 

12. Perform such other duties as the laws of the Order prescribe. 

13. Attend State and Diocesan meetings so you can be prepared to assist the councils in your district. 

14. Personally, recruit new members. 

15. Hosting your District Meetings of Council Officers (at least twice a year). 

16. Help create a fraternal network for the councils in your district to become effective in their 

charitable outreach. 

17. Participate in and attend the annual State convention. 

18. Encourage delegates from each council in your district to attend the annual convention. 

19. Actively participate in council events and programs. 

20. Participates in the Exemplification of Charity, Unity & Fraternity and submit form #450. 

21. Ensures that all reports and forms are submitted on time.  

 

Grand Knight’s Duties 

 
1. Provides thoughtful & inspired leadership. 

2. Is the chief administrative officer of the Council. 

3. Acts as an ex officio member of all committees. 

4. Appoints the membership & program director and works with them to select committee 

chairmen. 

5. Appoints and forms the Council admissions committee & oversees its work. 

6. Appoints special committees. 

7. Presides over Council meetings. 

8. Convenes the Council officer/executive committee meetings. 

9. Oversees the proper Exemplification of Faith Unity and Fraternity. 

10. Participates in the Exemplification of Charity, Unity & Fraternity. 

11. Ensures that all reports and forms are submitted on time.  

12. Interacts with the Financial Secretary & Treasurer to ensure all Council financial obligations are 

met. 

13. Countersigns all Council checks.  

14. Reviews monthly vouchers. 

15. Attends Council functions whenever possible. 

16. Ensures the Supreme Service Program Personnel Report (Form #365) is completed in Member 

Management as soon as he has appointed most of his /ƻǳƴŎƛƭΩǎ {ŜǊǾƛŎŜ tǊƻƎǊŀƳ tŜǊǎƻƴƴŜƭ ƻǊ 

by the form due date (July 31st). 

17. Issues the call for a semiannual audit. 

18. Works together with the District Deputy to achieve the goals of the District & State. 
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19. Contacts the insurance Field Agent for all Exemplifications of Charity, Unity & Fraternity & 

information nights. 

20. Sets up regular meetings with the priest of each parish the Council represents. 

21. Encourages all members to get active in the four service categories. 

22. Heads an active retention committee all year long. 

23. Communicates Council, Assembly, District & State events to all members regularly. 

24. Promotes membership growth at all Parishes served by the council. 

25. Appoints Round Table Coordinators to the parishes served by the Council & communicates these 

appointments on the report of Round Table Coordinator (form #2629)  

NOTE: The only exception is a home-parish Council supporting its own parish; the Council 

Program director fills this need within the parish. 
 

Council Officer Duties 
 
To build a strong foundation for success and to position your council to last for generations, it is 

important that all council leaders work as a team and understand their individual duties and 
responsibilities. It is also important that this knowledge be passed to future leaders, so they will be 
prepared to one day assume these roles. Every member of your council is committed to its success. 

 
When you are charged with a task, ask other members to assist you with any work related to 

their skills and interests. Afterward, follow up on a regular basis to check on progress and to see if any 
assistance is needed. Sharing your responsibilities shows your trust and helps keep others engaged. 

 
Below are the responsibilities of the various ƻŶŎŜrs of our Order. Should your council wish to add 

ŀŘŘƛǘƛƻƴŀƭ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ǘƻ ŀƴ ƻŶŎŜΣ Ŏƻƴǎǳƭǘ ŀƴŘ ŎƻƴǎƛŘŜǊ ŀƳŜƴŘƛƴƎ ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ ōȅƭŀǿǎ ǊŜƎŀǊŘƛƴƎ 

ŜŀŎƘ ƻŶŎŜǊ ŀƴŘ ŘƛǊŜŎǘƻǊΩǎ ŘǳǘƛŜǎΦ  ¢Ƙƛǎ ǿƛƭƭ ƘŀǾŜ ǘƻ ōŜ ŘƻƴŜ by a resolution. More information on 

fraternal leader responsibilities can be found by accessing TRAINING & WEBINARS under the FOR 

MEMBERS section of the Supreme website. 

 
 

Chaplain ς Council Officer (appointed position) 

¶ A priest is chosen annually by the grand knight, deputy grand knight and board of trustees. 

¶ Acts as spiritual advisor to the brother Knights and families of a council. 

¶ Provides his message to members at the beginning of the meeting as outlined in the Method of 
Conducting Council Meetings (#10318) or whenever it best suits his schedule. 

¶ The chaplain should attend meetings of the council τ ƛƴŎƭǳŘƛƴƎ ƻŶŎŜǊǎΩ ƳŜŜǘƛƴƎǎ τ whenever 
his schedule allows, as his advice is frequently needed.   

¶ !ŘŘƛǘƛƻƴŀƭ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ǘƘŜ ǊƻƭŜ ƻŦ ǘƘŜ ŎƘŀǇƭŀƛƴ ƛǎ ŎƻƴǘŀƛƴŜŘ ƛƴ ǘƘŜ /ƘŀǇƭŀƛƴΩǎ IŀƴŘōƻƻƪ 
(#945). 
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Grand Knight ς Council Officer (elected position) ς Safe Environment Training Required 

¶ Presides over all council meetings. 

¶ Appoints program and membership directors (All positions listed on the Service Program 
Personnel Report). 

¶ Appoints committees as needed. 

¶ Countersigns orders for payment and checks.   

¶ Ensures the submission of all paperwork required by the Supreme and State Councils. 

¶ Maintains working relationshipǎ ǿƛǘƘ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ŎƘŀǇƭŀƛƴΣ ŘƛǎǘǊƛŎǘ ŘŜǇǳǘȅΣ ŦƛŜƭŘ ŀƎŜƴǘ ŀƴŘ 
general agent, as well as with other local service organizations (e.g. Habitat for Humanity, food 
pantries/soup kitchens). 

¶ Has a working knowledge of the mikofc.org website, kofc.org website, hŶŎŜǊǎ hƴƭƛƴŜ ŀƴŘ 
Member Management. 

¶ wŜǎǇƻƴǎƛōƭŜ ŦƻǊ Ƙƛǎ ŎƻǳƴŎƛƭΩǎ Exemplifications of Faith Unity and Fraternity. 

¶ Additional information to assist the grand knight in the performance of his duties can be found 
ƛƴ ǘƘŜ DǊŀƴŘ YƴƛƎƘǘΩǎ DǳƛŘŜ όІрлурύΣ ǘƘŜ YƴƛƎhts of Columbus Leadership Resources (#5093) and 
the Method of Conducting Council Meetings (#10318).  

¶ Read his GKxxxxx@MIKOFC.ORG email on a weekly basis. 

¶ Further details are also available by accessing TRAINING & WEBINARS under the FOR MEMBERS 
section of the Supreme website. 

 

Deputy Grand Knight ς Council Officer (elected position) 

¶ Assists the grand knight with operation of the council. 

¶ Presides at council meetings in the absence of the grand knight. 

¶ Lǎ ǊŜŎƻƳƳŜƴŘŜŘ ǘƻ ǎŜǊǾŜ ƻƴ ǘƘŜ ŎƻǳƴŎƛƭΩǎ retention committee. 

¶ Iŀǎ ŀ ǿƻǊƪƛƴƎ ƪƴƻǿƭŜŘƎŜ ƻŦ ǘƘŜ ƳƛƪƻŦŎΦƻǊƎ ǿŜōǎƛǘŜΣ ƪƻŦŎΦƻǊƎ ǿŜōǎƛǘŜΣ hŶŎŜǊǎ hƴƭƛƴŜ ŀƴŘ 
Member Management. 

¶ Read the GKxxxxx@MIKOFC.ORG email when the Grand Knight is unable to do so. 

¶ Performs other such duties as the grand knight may direct. 

¶ The deputy grand knight should be familiar with the Method of Conducting Council Meetings 
(#10318). 

 

Chancellor ς Council Officer (elected position) 

¶ Assists the grand knight and deputy grand knight with their duties, as assigned. 

¶ Is entrusted with ǎǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ ƳŜƳōŜǊǎΩ ƛƴǘŜǊŜǎǘ ƛƴ ŎƻǳƴŎƛƭ ŀŎǘƛǾƛǘƛŜǎ. 

¶ Is recommended to serve as the chairman of the Admission Committee. 

¶ Performs other such duties as the grand knight may direct.   

¶ Lǘ ƛǎ ǊŜŎƻƳƳŜƴŘŜŘ ŦƻǊ ǘƘŜ ŎƘŀƴŎŜƭƭƻǊ ǘƻ ōŜ ŦŀƳƛƭƛŀǊ ǿƛǘƘ ǘƘŜ hǊŘŜǊΩǎ qualifications for 
membership, the Membership Document (Form 100) and the Member/Prospect Interest Survey 
(#1842). 
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Recorder ς Council Officer (elected position) 

¶ Responsible for keeping and maintaining a true and permanent record of all actions of the 
ŎƻǳƴŎƛƭΣ ǳǎƛƴƎ ŀ wŜŎƻǊŘŜǊΩǎ aƛƴǳǘŜ .ƻƻƪ όForm #1403). 

¶ Reads the bills into the minutes for discussion. 

¶ Performs such other duties as the grand knight may direct. 

 

Financial Secretary ς Council Officer (appointed position) 

¶ Is appointed by the Supreme Knight for a three-ȅŜŀǊ ǘŜǊƳ ǳǇƻƴ ǘƘŜ ƎǊŀƴŘ ƪƴƛƎƘǘ ŀƴŘ ǘǊǳǎǘŜŜǎΩ 
recommendation. 

¶ Must complete and submit the Application for Appointment as Financial Secretary (Form #FS-
101). 

¶ Collects dues from members through the timely sending of billing notices and initiates retention 

measures by providing a list of delinquent members to the grand knight (to prevent members 

from being suspended for nonpayment of dues). 

¶ 9ƴǎǳǊŜǎ ǘƘŀǘ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ƳŜƳōŜǊǎƘƛǇ ǊŜŎƻǊŘǎΣ ƛƴŎƭǳŘƛƴƎ ŜƳŀƛƭ ŀŘŘǊŜǎǎŜǎΣ ŀǊŜ ƪŜǇǘ ǳǇŘŀǘŜŘ ŀƴŘ 
that new members sign the constitutional roll.   

¶ Receives honorary and honorary life membership cards from the Supreme Council and provides 
them to the grand knight for distribution. 

¶ Files various reports and membership/insurance transactions with the Supreme Council. 

¶ Iŀǎ ŀ ǿƻǊƪƛƴƎ ƪƴƻǿƭŜŘƎŜ ƻŦ ǘƘŜ YƴƛƎƘǘǎ ƻŦ /ƻƭǳƳōǳǎ ǿŜōǎƛǘŜΣ hŶŎŜǊǎ hƴƭƛƴŜ ŀƴŘ ǘƘŜ aŜƳōŜǊ 
Management/Member Billing Applications.   

¶ Responsible for completing and submitting a Form 990 for the council. 

¶ YŜŜǇǎ ǘƘŜ ǎŜŀƭ ƻŦ ǘƘŜ ŎƻǳƴŎƛƭ ŀƴŘ ŀŶȄŜǎ ƛǘ ǘƻ ƳŜƳōŜǊǎƘƛǇ ŎŀǊŘǎΣ ǊŜǎƻƭǳǘƛƻƴǎ ŀƴŘ ƻǘƘŜǊ ƻŶŎƛŀƭ 
documents.   

¶ Performs such other duties as the grand knight may direct. 

¶ Additional information on the duties and responsibilities of the financial secretary can be found 

in the Knights of Columbus Leadership Resources Book (#5093) and the Summary of Financial 

{ŜŎǊŜǘŀǊȅΩǎ wŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ (#10238). 

 

Treasurer ς Council Officer (elected position) 

¶ Handles council funds. 

¶ Receives money from the financial secretary and deposits it in the proper council accounts. 

¶ Maiƴǘŀƛƴǎ ŀƭƭ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ŎƘŜŎƪƛƴƎ ŀƴŘ ǎŀǾƛƴƎǎ ŀŎŎƻǳƴǘǎ. 

¶ Is responsible for paying all council expenses, including assessments from the Supreme Council.   

¶ Performs other such duties as the grand knight may direct. 

 

Lecturer ς Council Officer (appointed position) 

¶ Is appointed annually by the grand knight. 
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¶ Lǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǇǊƻǾƛŘƛƴƎ ǎǳƛǘŀōƭŜ ŜŘǳŎŀǘƛƻƴŀƭ ŀƴŘ ŜƴǘŜǊǘŀƛƴƳŜƴǘ ǇǊƻƎǊŀƳǎ ǳƴŘŜǊ ǘƘŜ άDƻƻŘ 
ƻŦ ǘƘŜ hǊŘŜǊέ ǎŜŎǘƛƻƴ ƻŦ ŎƻǳƴŎƛƭ ƳŜŜǘƛƴƎǎ. 

¶ {ǘŀȅǎ ŀōǊŜŀǎǘ ƻŦ ŘŜǾŜƭƻǇƳŜƴǘǎ ǿƛǘƘƛƴ ǘƘŜ ŎƻǳƴŎƛƭΩǎ charitable, membership and social programs. 

¶ Performs other such duties as the grand knight may direct. 

 

Advocate ς Council Officer (elected position) 

¶ Acts as parliamentarian for the council. 

¶ Has a working knowledge of Method of Conducting Council Meetings (Form #10318). 

¶ Yƴƻǿǎ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ōȅƭŀǿǎ ŀƴŘ ǘƘŜ hǊŘŜǊΩǎ Charter, Constitution and Laws (Form #30). 

¶ Iŀǎ ŀŎŎŜǎǎ ǘƻ hŶŎŜǊǎ hƴƭƛƴŜ ŀƴŘ hŶŎŜǊǎ 5Ŝǎƪ wŜŦŜǊŜƴŎŜ.   

¶ Seeks legal assistance from the state advocate as needed (But worked through the District 
Deputy). 

¶ Performs other such duties as the grand knight may direct. 

 

Warden ς Council Officer (elected position) 

¶ Supervises and maintains all council property. 

¶ Arranges the council chambers for meetings and exemplifications. 

¶ Oversees inside and outside guards. 

¶ Performs other such duties as the grand knight may direct. 

 

Inside / Outside Guards ς Council Officer (elected position) 

¶ Attend the doors of the council chamber, checking for current membership cards and allowing 
entrance. 

¶ Assists the Warden as required. 

¶ Performs other such duties as the grand knight may direct. 

 

Board of Trustees ς Council Officer (elected position) 

¶ /ƻƴǎƛǎǘǎ ƻŦ ǘƘŜ ƎǊŀƴŘ ƪƴƛƎƘǘ ŀƴŘ ǘƘǊŜŜ ƻǘƘŜǊ ƳŜƳōŜǊǎΣ ǿƘƻ ŀǊŜ ŜƭŜŎǘŜŘ ōȅ ǘƘŜ ŎƻǳƴŎƛƭΩǎ 
membership for terms of three years, two years and one year. 

¶ Each year, the position of each trustee will be voted upon, with the current three- and two-year 
trustee potentially moving on to become the two- and one-year trustee, respectively. 

¶ Supervises all financial procedures of the council and conducts the semiannual audits. 

¶ Ensures that proper protocol and procedures are followed by the council for the payment of 
monies τ ƘƻǿŜǾŜǊΣ Ŏŀƴƴƻǘ ƻǾŜǊǊƛŘŜ ǘƘŜ ǾƻǘŜ ƻŦ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ƳŜƳōŜǊǎƘƛǇ.   

¶ Performs other such duties as the grand knight may direct. 

 

Membership Director ς (appointed position) 

¶ Appointed annually by the grand knight. 
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¶ Oversees recruitment and retention for the council as well as insurance promotion. 

¶ Ensures recruitment occurs at all Parishes and schools supported by the council. 

¶ Collaborates with the grand knight in setting the calendar of membership programs for the 
fraternal year. 

¶ Manages the recruitment and retention committees and insurance promotion chairman as they 
ƛƳǇƭŜƳŜƴǘ ǘƘŜ ŎƻǳƴŎƛƭΩǎ membership growth program.   

¶ Ensures that Membership Applications (Form #100) are transmitted by the Financial Secretary 
to both the Membership Records Department at the Supreme Council and the general agent. 

¶ YŜŜǇǎ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ǇǳōƭƛŎ ǊŜƭŀǘƛƻƴǎ ŎƘŀƛǊƳŀƴ ƛƴŦƻǊƳŜŘ ƻŦ ŀƭƭ ƳŜƳōŜǊǎƘƛǇ ǇǊƻƎǊŀƳǎ ŀƴŘ 
activities for promotion to the parish community and to local media. 
 

Program Director ς (appointed position) ς Safe Environment Training Required 

¶ Appointed annually by the grand knight. 

¶ The program director is responsible for providing the council leadership with guidance and 
direction needed on council programming 

¶ Acts as spiritual advisor to the brother Knights and families of a council. 

¶ Collaborates with the grand knight in setting the calendar of council programs for the fraternal 
year. 

¶ aŀƴŀƎŜǎ ŜŀŎƘ ŎŀǘŜƎƻǊȅΩǎ program directors (Faith, Family, Community, and Life) and chairmen 
ŀǎ ǘƘŜȅ ƛƳǇƭŜƳŜƴǘ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ǇǊƻƎǊŀƳǎ.   

¶ Keeps accurate records of council programs for reporting on the Annual Survey of Fraternal 
Activity (Form #1728) and the Columbian Award Application (Form #SP-7), along with reports 
on all other program related applications and reports ς all can be found at kofc.org/forms. 

¶ YŜŜǇǎ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ǇǳōƭƛŎ ǊŜƭŀǘƛƻƴǎ ŎƘŀƛǊƳŀƴ ƛƴŦƻǊƳŜŘ ƻŦ ŀƭƭ ǇǊƻƎǊŀƳǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ ŦƻǊ 
promotion to the parish community and to local media. 

¶ Must complete all required safe environment training and adhere to all policies and procedures 
under the Knights of Columbus Safe Environment Program. Additional information on this 
program is available kofc.org/safe. 

 

Faith Director ς (appointed position) 

¶ Appointed by the grand knight, in consultation with the program director. 

¶ The Faith director reports to the program director. The individual appointed to this position 
should be comfortable discussing and planning faith formation activities for the council. He must 
be comfortable developing ties with other parish ministries to advance the needs of the whole 
ǇŀǊƛǎƘ ŎƻƳƳǳƴƛǘȅ ŀǘ ǘƘŜ ǇŀǎǘƻǊΩǎ ŘƛǊŜŎǘƛƻƴΦ IŜ ǿƻǊƪǎ ǿƛǘƘ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘǎ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ 
ŀǾŀƛƭŀōƭŜ ŦƻǊ ŦŀƛǘƘ ŘŜǾŜƭƻǇƳŜƴǘ ǘƘǊƻǳƎƘ ǘƘŜ hǊŘŜǊΩǎ /ŀǘƘƻƭƛŎ Information Service (kofc.org/cis). 

¶ Responsible for all Faith based council programs. 

¶ Plans, coordinates, and promotes the required Faith program: Spiritual Reflection.   

¶ Assigns committee chairmen and develops committees that support vocations, parochial 
services and religious devotions. 

¶ Collaborates with the program director on which Supreme-recommend programs a council will 
conduct in the fraternal year and any other Faith programs. 
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¶ Promotes membership in the Father Michael J. McGivney Guild and promotes the cause for his 
canonization (fathermcgivney.org). 

¶ YŜŜǇǎ ŀŎŎǳǊŀǘŜ ǊŜŎƻǊŘǎ ƻŦ ǘƘŜ ŎƻǳƴŎƛƭΩǎ CŀƛǘƘ ǇǊƻƎǊŀƳǎ ŦƻǊ ǊŜǇƻǊǘƛƴƎ ǘƻ ǘƘŜ ǇǊƻƎǊŀƳ ŘƛǊŜŎǘƻǊΣ 
along with completing reports for the Refund Vocations Support Program (RSVP), if applicable, 
and all other Faith programs.   

¶ tǊƻǾƛŘŜǎ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ǇǳōƭƛŎ ǊŜƭŀǘƛƻƴǎ ŎƘŀƛǊƳŀƴ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ŀƭƭ CŀƛǘƘ ǇǊƻƎǊŀƳǎ ŀƴŘ 
activities for promotion to the parish and local media. 

 

Family Director ς (appointed position) ς Safe Environment Training Required 

¶ Appointed by the grand knight, in consultation with the program director. 

¶ The Family director reports to the program director. The individual appointed to this position 
should work to strengthen and nourish wholesome home life through the sponsorship of 
activities involving entire families, even when the age range of family members vary. This person 
should work to stimulate togetherness within families. He should be comfortable discussing and 
planning family programs that support and encourage service to the community and faith 
formation of council and parish families. 

¶ Responsible for all Family based council programs. 

¶ Plans, coordinates, and promotes the required Family program: Consecration to the Holy Family.   

¶ Assigns committee chairmen and develops committees that support family programs such as 
the many Supreme-recommended Family programs in the Faith in Action program model. 

¶ Supports the areas of education and religious devotions of families, recreational activities and 
ǊŜƳŜƳōǊŀƴŎŜ ƻŦ ŦŀƭƭŜƴ ōǊƻǘƘŜǊ ƪƴƛƎƘǘǎΣ ŀƴŘ ǎǳǇǇƻǊǘ ƻŦ ǘƘŜƛǊ ǿƛŘƻǿǎ ŀƴŘ ŦŀƳƛƭȅΩǎ ƳŜƳōŜǊǎ. 

¶ Collaborates with the program director on which Supreme-recommend programs a council will 
conduct in the fraternal year and any other Family programs.   

¶ Keeps acŎǳǊŀǘŜ ǊŜŎƻǊŘǎ ƻŦ ǘƘŜ ŎƻǳƴŎƛƭΩǎ CŀƳƛƭȅ ǇǊƻƎǊŀƳǎ ŦƻǊ ǊŜǇƻǊǘƛƴƎ ǘƻ ǘƘŜ ǇǊƻƎǊŀƳ ŘƛǊŜŎǘƻǊΣ 
along with completing reports for the Food for Families and Family of the Month/Year program, 
if applicable, and all other family programs. 

¶ tǊƻǾƛŘŜǎ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ǇǳōƭƛŎ relations chairman information about all Family programs and 
activities for promotion to the parish and local media. 

¶ Must complete all required safe environment training and must also pass a background check. 
Additionally, he must adhere to all policies and procedures under the Knights of Columbus Safe 
Environment Program. Additional information on this program is available at kofc.org/safe. 

 

Community Director ς (appointed position) ς Safe Environment Training Required 

¶ Appointed by the grand knight, in consultation with the program director. 

¶ The Community director reports to the program director. The individual appointed to this 
Ǉƻǎƛǘƛƻƴ ǎƘƻǳƭŘ ōŜ ŎƻƳŦƻǊǘŀōƭŜ ŘƛǎŎǳǎǎƛƴƎ ŀƴŘ ǇƭŀƴƴƛƴƎ ŜũƻǊǘǎ ƛƴ ǘƘŜ ōǊƻŀŘŜǊ ŎƻƳƳǳƴƛǘȅΦ IŜ 
directs programs that support and encourage service to the community that fight poverty, aid 
the individual, promote athletic events, and sponsor larger programs and campaigns. He should 
be comfortable contacting and coordinating with organizations that align in key areas of 
community assistance along with local government agencies. 

¶ Responsible for all Community based council programs. 
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¶ Plans, coordinates, and promotes the required Community program: Helping Hands.   

¶ Assigns committee chairmen and develop committees that support civic involvement, public 
safety, the environment, health services, neighbors in need, morality and decency, honor 
Christopher Columbus, and support cultural diversity. 

¶ Collaborates with the program director on which Supreme-recommend programs a council will 
conduct in the fraternal year and any other Community programs. 

¶ YŜŜǇǎ ŀŎŎǳǊŀǘŜ ǊŜŎƻǊŘǎ ƻŦ ǘƘŜ ŎƻǳƴŎƛƭΩǎ /ƻƳƳǳƴƛǘȅ ǇǊƻƎǊŀƳǎ ŦƻǊ ǊŜǇƻǊǘƛƴƎ ǘƻ ǘƘŜ ǇǊƻƎǊŀƳ 
director, along with completing reports for the Coats for Kids, Global Wheelchair Mission and 
Habitat for Humanity programs, if applicable, and all other community programs. 

¶ tǊƻǾƛŘŜǎ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ǇǳōƭƛŎ ǊŜƭŀǘƛƻƴǎ ŎƘŀƛǊƳŀƴ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ŀƭƭ /ƻƳƳǳƴƛǘȅ ǇǊƻƎǊŀƳǎ ŀƴŘ 
activities for promotion to the parish and local media. 

¶ Must complete all required safe environment training and must also pass a background check.  
Additionally, he must adhere to all policies and procedures under the Knights of Columbus Safe 
Environment Program. Additional information on this program is available at www.kofc.org/safe 

 

Life Director ς (appointed position) 

¶ Appointed by the grand knight, in consultation with the program director. 

¶ The Life director reports to the program director. The individual appointed to this position 
ǎƘƻǳƭŘ ōŜ ŎƻƳŦƻǊǘŀōƭŜ ŘƛǎŎǳǎǎƛƴƎ ŀƴŘ ǇƭŀƴƴƛƴƎ ŜũƻǊǘǎ ǿƛǘƘƛƴ ǘƘŜ ŎƻƴǘŜȄǘ ƻŦ ǎǳǇǇƻǊǘƛƴƎ ŀƴŘ 
ŀŶǊƳƛƴƎ ƭƛŦŜ ƛƴ ŀƭƭ ǎǘŀƎŜǎ ŀƴŘ ƛƴ ŀƭƭ ŎƻƴŘƛǘƛƻƴǎΦ bƻǘŀōƭȅΣ ƘŜ ǎǘǊƛǾŜǎ ǘƻ ǇǊƻƳƻǘŜ ǇǊƻƎǊŀƳǎ ǘƘŀǘ 
support and encourage the advancement of the pro-life movement, people with intellectual 
disabilities, and persecuted Christians. 

¶ Responsible for all Life based council programs. 

¶ Plans, coordinates, and promotes the required Life program: Novena for Life.   

¶ Assigns committee chairmen and develops committees that support right to life issues, civic 
involvement, pro-life education, pregnancy centers and more. 

¶ Collaborates with the program director on which Supreme-recommend programs a council will 
conduct in the fraternal year and any other Life programs. 

¶ YŜŜǇǎ ŀŎŎǳǊŀǘŜ ǊŜŎƻǊŘǎ ƻŦ ǘƘŜ ŎƻǳƴŎƛƭΩǎ [ƛŦŜ ǇǊƻƎǊŀƳǎ ŦƻǊ ǊŜǇƻǊǘƛƴƎ ǘƻ ǘƘŜ ǇǊƻƎǊŀƳ ŘƛǊŜŎǘƻǊΣ 
along with completing reports for the March for Life, Special Olympics and Ultrasound, if 
applicable, and all other community programs. 

¶ YŜŜǇǎ ǘƘŜ ŎƻǳƴŎƛƭΩǎ Ǉublic relations chairman informed of all Life programs and activities for 
promotion to the parish and local media.   

 

Retention Director ς (appointed position) 

¶ Appointed by the grand knight, in consultation with the membership director. 

¶ Builds a small team of members to ensure a consistent outreach to members during the fraternal 
year.   

¶ Works ǘƻ ƪŜŜǇ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ƳŜƳōŜǊǎ ŀŎǘƛǾŜ ƻƴŎŜ ǘƘŜȅ ƧƻƛƴΦ  

¶ He should consider implementing programs and practices that provide mentors for new 
members and he should regularly communicate with the council to encourage their 
participation.  

http://www.kofc.org/safe
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¶ When students graduate (or members move), the retention director should help them transfer 
to a council in their area.  

¶ At times when a council wishes to suspend members, they must have the retention director 
make an effort to keep these members or have them transfer to another council. 

¶ His mission is to apply the principle of Fraternity to situations where our brothers find 
themselves out of communication with the rest of the membership.  

¶ Council level retention includes re-recruitment and all actions in the matter of non-payment of 
dues. 

¶ Oversees the retention committee and all their activities to retain members. 

 

Working Successfully with your Pastor / Chaplain 
 

You go through life trying to seek approval from your superiors. You constantly want to please 
your parents with good grades, impress your coaches on the field and wow your professors in the 
classroom.  And as a Grand Knight, you want to win over your Pastor.  Our advice would fall into three 
categories: 
 
 
1. Do great work 
2. Assist and support your Pastor in accomplishing his goals 
3. Consistently demonstrate an interest in the success of your Pastor and the parish. 

 

Once he sees the value the Knights of Columbus bring to your Parish, he will be a strong 
supporter of you, your council and your great works. 

1. Do your job, and do it well. 

It may seem obvious, but plenty of your peers fail to accomplish the basic tasks that are required 
of them. If you make a diligent effort and do a good job, your Pastor will be impressed. It all starts here.  
LŦ ȅƻǳ ŘƻƴΩǘ Řƻ ƎǊŜŀǘ ǿƻǊƪ ƛǘ will be difficult, if not impossible, to win over your Pastor, even if you follow 
all the remaining suggestions well. Councils who do good work, consistently, efficiently, and with 
humility, are a joy to work with and ultimately allow their Pastor to focus on other issues within the 
Parish.  

The less your Pastor has to focus on council tasks within the parish, the more he can focus on 
accomplishing his tasks.  

2. Really get to know your Pastor. 

When you first start working with your Pastor, you should sit down and have a conversation 
about how he likes to communicate. Ask your Pastor if he likes to correspond by phone, e-mail or in 
person, find out how often he wants status updates from you, and figure out how much detail he wants 
in those updates. Great communication is vital for building a strong relationship with your Pastor. 

3. Assist and support your Pastor’s goals (and the parish goals). 
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A primary job of any Grand YƴƛƎƘǘ ƛǎ ǘƻ ƳŀƪŜ ǘƘŜ tŀǎǘƻǊΩǎ ƭƛŦŜ ŜŀǎƛŜǊΦ  And just like you, your 
tŀǎǘƻǊ Ƙŀǎ Ǝƻŀƭǎ ǘƘŀǘ ƘŜ ƛǎ ǘǊȅƛƴƎ ǘƻ ŀŎŎƻƳǇƭƛǎƘΦ  CƛƴŘ ƻǳǘ ǿƘŀǘΩǎ ƻƴ ȅƻǳǊ tŀǎǘƻǊΩǎ ǇƭŀǘŜ ŀƴŘ ǎŜŜ Ƙƻǿ ȅƻǳ 
can help to lighten the load.  

4. Be loyal to your Pastor. 

Always be dedicated to your Pastor.  Never talk about your Pastor in a negative way and never 
go around him when you have an issue.  If there is an issue, sit down and talk to your Pastor.  Be a 
respectful and loyal parishioner and keep those conversations between the two of you.  A lack of trust 
can severely damage the relationship and his relationship with your council as well. 

5. Make your Pastor’s priorities your priorities. 

¸ƻǳǊ Ƨƻō ƛǎ ŜǎǎŜƴǘƛŀƭƭȅ ŀƭƭ ŀōƻǳǘ ƳŜŜǘƛƴƎ ǘƘŜ tŀǎǘƻǊΩǎ ǇǊƛƻǊƛǘƛŜǎ ǘƘŜ ǿŀȅ ƘŜ ǿŀƴǘǎ ǘƘŜƳ ǘƻ ōŜ ƳŜǘΦ 
RŜƳŜƳōŜǊ ǘƘŀǘ ƛǘΩǎ ŀ ǘŜŀƳ ŜŦŦƻǊǘΣ ǿƛǘƘ ȅƻǳǊ tŀǎǘƻǊ ŀǎ ǘƘŜ ƭŜŀŘ ǇŜǊǎƻƴΦ  LŦ ǎƻƳŜǘƘƛƴƎ ƛǎƴΩǘ ŀǘ ǘƘŜ ǘƻǇ ƻŦ 
ȅƻǳǊ ƭƛǎǘ ōǳǘ ȅƻǳǊ tŀǎǘƻǊ ŜȄǇǊŜǎǎŜǎ ǘƘŀǘ ƛǘΩǎ ŀ ǇǊƛƻǊƛǘȅ ς then it immediately becomes your priority too.  
Communicate with your Pastor regularly to make sure your goals and priorities are in sync.  

6. Look for opportunities to "make something happen”. 

For example, there are always projects and assignments that others don't have "time" to do.  
Find one that your council can do and volunteer to do it! Your Pastor will appreciate it and remember 
it in the future.   

Volunteer to take on new projectsτbut donΩǘ ƻǾŜǊƭƻŀŘ ȅƻǳǊǎŜƭŦΦ ¸ƻǳ ǿŀƴǘ ǘƻ ƘŀǾŜ ŜƴƻǳƎƘ ǘƛƳŜ 
and energy to do a great job on everything.  One thing that will really impress your Pastor: Try to think 
of valuable projects or assignments that you can start and complete without much supervision or 
guidance from your Pastor. 

7. Seek solutions to problems. 

5ƻƴΩǘ ǊŜƭȅ ƻƴ ȅƻǳǊ tŀǎǘƻǊ ǘƻ ŦƛȄ ŜǾŜǊȅǘƘƛƴƎΦ  ²ƘŜƴ ŀ ǇǊƻōƭŜƳ ŀǊƛǎŜǎ ŘƻƴΩǘ Ƨǳǎǘ Ǉƻƛƴǘ ƛǘ ƻǳǘΦ  LǘΩǎ 
likely obvious to everyone that something has gone wrong.  Instead, offer suggestions.  And, if 
appropriate, roll up your sleeves and try to address the problem.  When a problem surfaces, never 
whine about it.  No one likes a negative person.  That reduces morale and may impede productivity.  
When adversity comes, and it will, try to avoid complaining and instead seek ways to solve the problem.  

8. Make note of anything that you and your Pastor have in common. 

From non-work-related points of interest like pets, golf and, jogging, to spiritual ideals.  In 
general conversation, find an opportunity to make ȅƻǳǊ tŀǎǘƻǊ ŀǿŀǊŜ ƻŦ ȅƻǳǊ ǎƛƳƛƭŀǊ ƛƴǘŜǊŜǎǘǎΦ  5ƻƴΩǘ 
ōŜ ŀŦǊŀƛŘ ǘƻ ǘŀǇ ƛƴǘƻ ȅƻǳǊ tŀǎǘƻǊΩǎ ǇŜǊǎƻƴŀƭ ƭƛŦŜΦ  bƻ ƻƴŜ ƛǎ ŀƭƭ ǿƻǊƪ ŀƴŘ ƴƻ ǇƭŀȅΦ  CƛƴŘ ƻǳǘ ǿƘŀǘ ǘƘŜ tŀǎǘƻǊ 
likes to do for leisure and take an interest in that activity. Consider reading the same book ƘŜΩǎ ǎǘŀǊǘŜŘ 
and discuss key points or chapters with your Pastor or join him in a round of golf if he loves the links.  
IŜΩƭƭ ŀǇǇǊŜŎƛŀǘŜ ȅƻǳǊ ŜŦŦƻǊǘǎ ǘƻ ǎƘŀǊŜ ƛƴ ǎƻƳŜǘƘƛƴƎ ƘŜ ŦƛƴŘǎ ǇƭŜŀǎǳǊŀōƭŜΣ ŀƴŘ ȅƻǳ Ƴŀȅ ƎŜǘ ǎƻƳŜ 
invaluable one-on-one time to display your skills and competencies.  

9. Demonstrate a long-term interest in your parish. 

!ƭǘƘƻǳƎƘ tŀǎǘƻǊǎ ƳƻǾŜ ŀǊƻǳƴŘ ŜǾŜǊȅ ŦŜǿ ȅŜŀǊǎΣ ǘƘŜǊŜΩǎ ƴƻǘƘƛƴƎ ǎǘƻǇǇƛƴƎ ȅƻǳ ŦǊƻƳ ǘƘƛƴƪƛƴƎ ŀƴŘ 
acting in the long-term interest of the Parish.  Learn about your key issues facing your parish and figure 
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out how you can support increased growth.  Ask questions to get a better idea of where the parish is 
heading and to figure how you can align your council goals with the pariǎƘΩǎ ƎƻŀƭǎΦ hǾŜǊ ǘƛƳŜ ȅƻǳ ǿƛll 
develop into a valued partner, and hopefully you will acknowledge your Pastor as a key supporter in the 
growth and development of your council ς which ultimately indicates to others in your parish that your 
Pastor is a great developer of talent.  

 

10. Agree with your Pastor without compromising your own values. 

¢Ƙƛǎ ǿŀȅΣ ǿƘŜƴ ǘƘŜ ǘǿƻ ƻŦ ȅƻǳ Řƻ ŘƛǎŀƎǊŜŜ ƻǊ ƛŦ ȅƻǳ ƴŜŜŘ ǘƻ ŎƘŀƭƭŜƴƎŜ ȅƻǳǊ tŀǎǘƻǊǎΩ 
assumptions, ƛǘ ǿƻƴϥǘ ōŜ ǾƛŜǿŜŘ ŀǎ ϦŘƛǎŀƎǊŜŜƛƴƎϦ ōǳǘ ǊŀǘƘŜǊΣ ŀ ϦŘƛŦŦŜǊŜƴǘ ǇŜǊǎǇŜŎǘƛǾŜέΦ 

11. Respect your Pastors’ time. 

Invite him to council activities but always ensure he knows you know he is a busy man.  When 
ƳŜŜǘƛƴƎǎ ǿƛǘƘ ƘƛƳ ƻǊ Ƨǳǎǘ ŜƴƎŀƎŜŘ ƛƴ Ŏŀǎǳŀƭ ŎƻƴǾŜǊǎŀǘƛƻƴΣ ōŜ ŎŀǊŜŦǳƭ ŀƴŘ ŘƻƴΩǘ ŎƘŀǘǘŜǊ ŀǿŀȅ ǿƘŜƴ 
clearly, he is busy.  

12. Be yourself 

Over time, your Pastor will want to know you.  Not just the Grand Knight position you hold for a 
while but who you really are.  As you strive to do the items on the checklist, try and find a way to 
accomplish these things in a way that fits who you are.  It needs to fit your personality, your 
communication style.  You must come across as genuine.  Finally, this will be much easier and enjoyable 
if you can be yourself. 

 

Establishing Council / District Goals 

There is an old saying.  If you fail to plan you are planning to fail.  Each council (and each District 

for that matter) needs to establish goals for each year.  Then, once the goals are established, you can 

create a plan on how to achieve your goals. 

When setting goals, find the right balance.  If goals are too difficult and unattainable, people tend 

to give up and/or become discouraged.  As stated previously, members need to be positively motivated, 

so unrealistic and unattainable goals are counter-productive.  But, also ensure the goals you set are 

stretch goals.  Strive to do better than last year.  Kick it up a notch.  With positive reinforcement, 

encouragement and a winning attitude, your council (and your District) can accomplish great works.  

Greater than last year.  Here is a list of items you should consider setting goals for: 

 

¶ Programs ς Owner = Program Director (Strive for the Columbian Award if possible) 
o Can your council do the 4 required programs? 
o Can your council accomplish 4 programs in each category (Faith, Family, Community & 

Life)? 
o Are there Parish needs your council hasƴΩǘ ŀŘŘǊŜǎǎŜŘ ƛƴ ǘƘŜ Ǉŀǎǘ ȅƻǳ Ŏŀƴ ŀŘŘ ǘƘƛǎ ȅŜŀǊΚ 
o Are you doing programs at all Parishes supported by your council? 
o Are there programs ȅƻǳ ǎƘƻǳƭŘ Ŏǳǘ ŘǳŜ ǘƻ ƭŀŎƪ ƻŦ ƛƴǘŜǊŜǎǘ ƻǊ Ƨǳǎǘ ŀǊŜƴΩǘ Ŧǳƴ ŀƴȅƳƻǊŜΚ 
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o Can you get the Program, Family and Community Directors youth protection training and 
background checks completed? 
 

¶ Membership ς Owner = Membership Director (Strive for the Fr. McGivney Award if possible) 
o Can your council recruit more members than last year? 
o Can your council reduce (or eliminate) withdrawals and/or suspensions? 
o Can you establish a goal (with action steps) to get inactive members to become active? 
o Can you get your Membership Director more help from the rest of the council? 
o Can you help your members have more fun or feel more fulfilled? 
o Is there a near-by Parish or college you could reach out to and start a Roundtable? 

 

¶ Service Program Award ς Owner = Program Director  
o Does your council have a great program they could submit for the Service Program 

Award? 
 

¶ Insurance ς Owner = Grand Knight (Strive for the Founders Award) 
o Can you hold two Fraternal Benefits Seminars per year? 
o Improve relations with your Field Agent or General Agent? 

 

¶ Forms ς Owner = Grand Knight 
o What can you do to stay on top of required forms better than last year? 
o Have you provided your District Deputy with a copy of each form you have submitted? 
o Have you forwarded a copy of each form to the State Forms Director? 

 

¶ Good Standing ς Owner = Financial Secretary 
o Has your council stayed current in paying all their Supreme & State per capita and other 

bills? 
 

¶ Fund Raising ς Owner = Grand Knight 
o What ideas do you have to raise more money for your council? 
o Can you promote more participation in the Michigan State Raffle? 

 
Eleven Steps for a Successful Knight of Columbus Council 
 

1. A committee made up of the Grand Knight, Deputy Grand Knight and Program Director (or 
others as appropriate) meet with the Council chaplain / Priest of the parish(es) served to discuss 
how the Council and parish can work together for their mutual benefit. 

2. The Grand Knight meets with his Council officers and directors and discusses their 
responsibilities to achieve success in the fraternal year stating his goals with emphasis on 
achieving the Michigan Achievement Award, Star Council and identifying potential Supreme 
Service Programs and the group's commitment to attaining them. 

3. The Council officers, directors, their families and other interested knights meet to determine the 
Council's schedule of activities for the upcoming year with an emphasis on service to the 
parishes and community. 
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4. The executive committee (officers and directors) meet prior to every Council meeting to discuss 
agenda items, upcoming programs and expenses / bills to be paid and to assure that the meeting 
runs smoothly and efficiently.  Note:  This meeting is required of all Councils. 

5. Regular Exemplifications of Charity, Unity & Fraternity, membership growth and retention are 
emphasized in all Council programs in the parish and the community and regularly reported at 
Council meetings. Members who don't pay their dues after the second notice receive a Knight 
Alert letter along with a copy of the Council tri-fold image brochure and the booklet titled These 
Men We Call Knights. 

6. Council programs and activities are well publicized in Council, parish and community 
publications. 

7. The Grand Knight uses the Fraternal Success Planner (provided the District Deputy or received 
from Supreme) and ensures that Council officers and directors participate in state, diocesan, 
regional and district meetings and training and report what they learned to the other Council 
members. 

8. The Grand Knight, Financial Secretary, program and membership directors regularly access the 
State Council email system using the monthly e-mailed άǘŀƭƪƛƴƎ Ǉƻƛƴǘǎέ ƛƴ ŘŜǘŜǊƳƛƴƛƴƎ ǘƘŜƛǊ 
contribution to the content of Council meetings. 

9. Council achievements and member service are recognized through Knight of the Month / Year 
and Family of the Month / Year awards as well as an appreciation night programs during the 
fraternal year. 

10. All forms are submitted on time to show completion of tasks and to receive credit for the good 
works done by the council.  

11. The Council newsletter is an important communications link that keeps members informed and 
aware of the business of the Council as well as important dates for Council, District, and State 
events. Although newsletters should be sent monthly, a minimum of one each quarter is 
suggested to meet this requirement.  

 
Chain of Command/Solving Council Issues 
 
 Most problems can, and should be, handled within the Council.  Where possible, fraternal 
consideration should be the principle relied upon to deal with issues.  Where a reasonable resolution is 
not possible, or if the issue is a major violation of Charter Constitution and Laws, then a stricter 
interpretation of the law becomes necessary. 
 
 The proper way to handle any questions, issue or dispute in a Council is to go through the 
leadership chain: 
 

1. The Council Advocate resolves the problem and/or consults with Grand Knight. The 
Council Advocate should familiarize himself with the Charter Constitution and Laws of 
the Knights of Columbus, as well as the Michigan State Council By-laws and CouncilΩs By-
laws.  To assist Grand Knights and Council Advocates, the Supreme Advocate maintains 
definitive guidance on the various subjects relating to the governance of local Councils 
on the OfficerΩǎ Desk Reference, located on the Supreme Council Website 
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(www.kofc.org) under Officers Online. The contents of the Desk Reference should be 
accessed each time to address a question regarding council issues. 
 

2. The Grand Knight resolves the problem and/or consults with the District Deputy. 
 

3. If the issue is not resolved, then all protests or complaints must be in writing, signed & 
addressed to District Deputy. 

 
4. The District Deputy resolves the problem and/or consults with the State Advocate. 

 
5. The State Advocate resolves the problem and/or consults with the State Deputy. 

 
6. If the State Deputy cannot resolve the problem; he will refer the problem to the Supreme 

Advocate. 

 
Following this procedure will avoid a lot of confusion and wasted time. 
 

http://www.kofc.org/
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Councils using Home Corporation Facilities 

Home Corporation (HC) facilities can serve a role in their community providing gathering space, 
not only for Knights of Columbus charitable and fraternal programs, but also for many parish activities.  
Successful relationships between Councils and Home Corporations are those that have at their heart 
the principal of charity, and such relationships are exemplified by Council programs that serve the local 
community.  However, many Home Corporations also struggle to pay increased property taxes, manage 
liability risks, and compete with local banquet halls and conference centers.  These and other challenges 
often lead to difficulties in the relationship between Councils and Home Corporations. 

 
 Councils with their own facilities face further challenges to meet costs associated with 
personnel, maintenance & liability that take away from the mission of the K of C.  The Supreme Knight 
has announced an Order wide initiative to strengthen both parishes and families titled Building the 
Domestic Church While Strengthening our Parish.  This initiative builds upon our past programs and 
accomplishments.  The initiative requires that Councils accelerate the process of moving away from the 
home association system and moving toward more parish-based Councils.  We should not expend 
valuable resources supporting home associations whose activities are outside the mission of the K of C 
or the Church.  The deployment of resources should be made based on mission integrity with our core 
principles of charity, unity & fraternity.  Councils with Home Corporations must undertake a serious 
assessment of how that relationship supports the Council in its fulfillment of the core mission of the K 
of C.  The intent is that Councils will move toward greater integration in the life of the parishes. 
 
 Councils that still maintain their facilities must adhere to Supreme policies.  The Supreme 
Council established a policy that Councils using HC facilities must maintain written agreements 
ƎƻǾŜǊƴƛƴƎ ŀ /ƻǳƴŎƛƭΩǎ ǳǎŜ ƻŦ I/ ŦŀŎƛƭƛǘƛŜǎ ŀƴŘ Ƙƻǿ ƳŀǘǘŜǊǎ ǿƛƭƭ ōŜ ǎŜǘǘƭŜŘ ōŜǘǿŜŜƴ ǘhe Council and the 
HC if the HC chooses to close.  The Supreme Council expects Councils & HC to work together in mutual 
respect regarding their distinctly different but complementary roles ς namely, that of tenant and 
landlord.  The Supreme Council expects that officers of Councils and representatives of HC will act in 
good faith to clarify the relationship between them in order to promote the fraternal and charitable 
mission of the Council.  These expectations are consistent with the original purpose of forming HC, 
which was to support the mission of the Council. 
 

The Office of the Supreme has developed the Handbook for Councils using Home Corporation 
Facilities.  The handbook clarifies the expectations between the Council and the HC. 

 
Councils & HC are encouraged to work together to implement these guidelines.  The Guidelines 

ŀǊŜ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ hŦŦƛŎŜǊΩǎ 5Ŝǎƪ wŜŦŜǊŜƴŎŜ ŀǘ www.kofc.org. 
 
 

  

http://www.kofc.org/
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Guidelines for Display of Trademarks 
 
 Subordinate Units (local Councils, Assemblies, Circles, etc.) using facilities owned and operated 
by Home Corporations are permitted to display the registered and unregistered trademarks and service 
mark of the Knights of Columbus, including, ǿƛǘƘƻǳǘ ƭƛƳƛǘŀǘƛƻƴΣ ǘƘŜ ƴŀƳŜ ŀƴŘ ƳŀǊƪ άYbLDI¢{ hC 
/h[¦a.¦{Σέ άY ƻŦ /Σέ ŀƴŘ ǘƘŜ άY ƻŦ / 59{LDb 9a.[9aέ όŎƻƭƭŜŎǘƛǾŜƭȅ άaŀǊƪǎέύ ƻǳǘǎƛŘŜ ŀƴŘ ƛƴǎƛŘŜ ƻŦ 
such facilities in accordance with the following guidelines: 
 

¶ ¢ƘŜ ǎǳōƻǊŘƛƴŀǘŜ ǳƴƛǘΩǎ name if any; 

¶ ¢ƘŜ ǎǳōƻǊŘƛƴŀǘŜ ǳƴƛǘΩǎ number; 

¶ The geographical location of the subordinate unit; and 

¶ The day(s) of the month on which the Subordinate Unit holds its regular meetings. 
 
Example: 
Knights of Columbus 
Father Michael J. McGivney Council #12345 
Springfield, Missouri 
Meets on First and Third Thursdays 
 

Display Must State Name of Legal Owner on Premises 
 
 Signage in a visibly conspicuous location and near ŜŀŎƘ ŘƛǎǇƭŀȅ ƻŦ ǘƘŜ hǊŘŜǊΩǎ ŜƳōƭŜƳ ǎƘŀƭƭ 
identify the legal owner of the Corporation facilities being used by the subordinate unit.  Additionally, 
if the Home Corporation operates a bar and holds a liquor license, the Home Corporation must display 
ǎǳŎƘ ǎƛƎƴŀƎŜ ƛƴ ǇǊƻȄƛƳƛǘȅ ǘƘŜ ŘƛǎǇƭŀȅ ƻŦ ǘƘŜ ƘƻƳŜ /ƻǊǇƻǊŀǘƛƻƴΩǎ ƭƛǉǳƻǊ ƭƛŎŜƴǎŜ ǘƻ ŎƭŀǊƛŦȅ ǘƘŜ IƻƳŜ 
Corporation maintains the liquor license, not the subordinate unit. 
 
Example: 
Premises Owned and Operated by Columbia Club, Inc. 
 
Home corporations are prohibited from using Knights of Columbus trademarks to promote rentals of 
cƻǊǇƻǊŀǘƛƻƴΩǎ facilities 
 
 Home Corporations are not authorized to use the trademarks of the Knights of Columbus.  If a 
Home Corporation rents out its facilities, the Home Corporation should develop its own original brand 
name and logo to market and conduct its commercial business rentals. 
 
Example: 
Columbian Hall Rental Enterprises 
123 Main Street 
Springfield, Missouri 
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Youth Protection Policy 
 
 Our Safe Environment Program safeguards children and other vulnerable persons, assures 
members and their families that we maintain a safe environment, protects members from awkward 
situations, misunderstandings, and appearances of impropriety, builds trust with arch/dioceses and 
parishes, and protects the good name of the Knights of Columbus. 
 

Our Policy contains two key components: 
 

1. Diocesan Safe Environment Training 
 
Supreme Council requests all Youth leaders to check with their diocese regarding their youth 

protection policy.  Requirements for the Diocesan Safe Environment Training are detailed below 

¶ Detroit = Training & Screening | Protect | Archdiocese of Detroit (aod.org) 

¶ Gaylord = Protecting God's Children | Diocese of Gaylord 
¶ Grand Rapids = Safe Environment Training - Diocese of Grand Rapids (grdiocese.org) 
¶ Kalamazoo = Safe Environment - Kalamazoo, MI (diokzoo.org) 
¶ Lansing = Child and Youth Protection | Diocese of Lansing 
¶ Marquette = Diocese of Marquette :: PROTECTING CHILDREN 

¶ Saginaw = Office of Child and Youth Protection | Diocese of Saginaw 
 
Youth leaders must complete these diocesan requirements before they begin their service or 

within 30 days from the time they begin working with young people.  Only Members who have had the 
required diocesan training and completed any required diocesan background check should be working 
with children and young people. 
 

The Knights of Columbus strongly encourages all officers & other fraternal leaders who supervise 
youth leaders, including Grand Knights, State Deputies, and District Deputies, to complete all diocesan 
safe environment/youth protection requirements. 
 
 The Knights of Columbus asks that all youth leaders, and those that supervise youth leaders, 
provide a copy of the certificate of completion they received (e.g. VIRTUS training) as evidence that they 
have completed the required diocesan training. 
 
 All youth leaders and those who supervise youth leaders must scan and e-mail a copy of the 
diocesan certificate to youthleader@kofc.org  The e-mail subject line should contain the Council or 
Circle number and the youth leader’s name and membership number (e.g., Circle 560, John Doe, 
#8675309). 

 
2. Knights of Columbus Praesidium Armatus Program Training 

 
¦ƴŘŜǊ CŀƛǘƘ ƛƴ ŀŎǘƛƻƴΣ ŎŜǊǘŀƛƴ ǎǘŀǘŜ ŀƴŘ ŎƻǳƴŎƛƭ ƻŶŎŜǊǎ and directors are required to take safe 

environment training and may also be required to provide authorization for a background check. some 

https://protect.aod.org/training-screening
https://dioceseofgaylord.org/protecting-gods-children
https://grdiocese.org/protecting-gods-children/safe-environment-training/
https://protect.diokzoo.org/
https://www.dioceseoflansing.org/human-resources/office-child-and-youth-protection
https://www.dioceseofmarquette.org/protectingchildren
https://www.saginaw.org/office-child-and-youth-protection
mailto:youthleader@kofc.org
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Ǉƻǎƛǘƛƻƴǎ ŀƭǎƻ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ tǊŀŜǎƛŘƛǳƳΩǎ Armatus administration dashboard to view member 
compliance within their council or jurisdiction. 
 
 If members in certain positions are not compliant within 30 days of notification, they are subject 
to removal from those positions.  
 
The following criteria must be met for a council to be Safe Environment compliant: 
1. Email addresses are mandatory to appoint members into ALL roles that have safe environment 

requirements. Emails must be unique to the member, NOT gkcouncil123@XYZ.com to ensure that 
members retain credit for completing their training and background checks. 

2. There must be a Grand Knight assigned via Form 185 through Member Management. 
3. The council must have submitted Form 365 Report of Program Personnel or named program 

personnel via online Member Management. Watch this video to learn how to submit online: 
https://players.brightcove.net/802593642001/y6FLiIa0f_default/index.html?videoId=6191938577
001 

4. On the 365 Report, there must be three different members assigned to: 
a. Program Director 
b. Community Director 
c. Family Director 
d. Grand Knights may only hold one of the additional director roles listed above. 

5. All roles above must complete the Safe Environment training. The Community Director and the 
Family Director must also provide consent for a background screening (criminal and motor vehicle 
records). 

6. If the council sponsors a Squires Circle, that circle must be compliant for the council to be compliant. 
The following criteria need to be met for the circle to be compliant: 

a. Form 468 must be submitted appointing counselors every year 
b. One (1) Chief Counselor must be appointed 
c. A minimum of one (1) Adult Counselor must be appointed 
d. The circle must have a minimum of ten (10) Squires 
e. For every additional ten (10) squires, there must be one (1) additional Adult Counselor 

i. Example 1: 10-20 Squires must have 1 Chief Counselor + 1 Adult Counselor 
ii. Example 2: 21-30 Squires must have 1 Chief Counselor + 2 Adult Counselors 
iii. Example 3: 31-40 Squires must have 1 Chief Counselor + 3 Adult Counselors 

f. Chief Counselor and Adult Counselor(s) must complete training and provide consent to a 
background screening.  

All members who have access to Officers Online may view the safe environment status of their council 
or jurisdiction each week on the Reports tab 
 
 Through this partnership, the Order provides youth leaders with access to the most up-to-date 
resources to keep children safe, including PraesidiǳƳΩǎ Armatus̈́  online training at the website 
http://website.praesidiuminc.com/LoginNow  and background screenings and an exclusive hotline to 
report child safety concerns (1-844-KOFC-SAFE (844-563-2723)).   

 

 

https://players.brightcove.net/802593642001/y6FLiIa0f_default/index.html?videoId=6191938577001
https://players.brightcove.net/802593642001/y6FLiIa0f_default/index.html?videoId=6191938577001
http://website.praesidiuminc.com/LoginNow
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Training Resources 
 
All Council Officers and Directors need to be properly trained so they understand their roles and 

responsibilities and know what tools and techniques are available for their use.  Training is available in 
many formats in many places: 
 

1. Supreme Website (www.kofc.org)  click on   then  
 

¶ Fraternal Training Webinars are available on demand.  View the list of webinars and watch 
those of interest for your position. 

¶ Fraternal “How To” Videos contains 9 different categories of very helpful videos including: 
1. Communications ς ƴŀǾƛƎŀǘƛƴƎ {ǳǇǊŜƳŜ ǿŜōǎƛǘŜΣ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǿƛǘƘ ȅƻǳǊ ǇŀǎǘƻǊΣ ŜǘŎΧ 
2. Council Operations ς /ƻǳƴŎƛƭ aŜŜǘƛƴƎǎΣ /ƻǾƛŘ wŜŎƻǾŜǊȅ tǊƻƎǊŀƳΣ ŜǘŎΧ 
3. District Deputy      
4. Forms ς Lots of training videos on how to fill out various forms 
5. Meetings 
6. Member Management / Member Billing 
7. Membership ς hƴƭƛƴŜ ƳŜƳōŜǊǎƘƛǇΣ Iƻǿ ǘƻ Ǌǳƴ ŀ ǎǳŎŎŜǎǎŦǳƭ ƻǇŜƴ ƘƻǳǎŜΣ ŜǘŎΧ 
8. Officer’s Online ς tǊƻǎǇŜŎǘκ/ŀƴŘƛŘŀǘŜ ¢ŀōǎΣ ŜǘŎΧ 
9. Programs (Faith In Action) ς Iƻǿ ǘƻ Ǌǳƴ ŀ ǎǳŎŎŜǎǎŦǳƭ ǇǊƻƎǊŀƳΣ млтуп CƻǊƳΣ ŜǘŎΧ 

¶ Officers Resources contains guidebooks for District Deputies, Grand Knights, Financial 
Secretary, Program Director and Membership Director as well as other material. 

 
 

Officer’s Online – Officers’ Desk Reference 

 
hŦŦƛŎŜǊΩǎ 5Ŝǎƪ wŜŦŜǊŜƴŎŜ ƛǎ ŀ ƎǊŜŀǘ ǇƭŀŎŜ ǘƻ ŦƛƴŘ άǇƭŀƛƴ 9ƴƎƭƛǎƘέ ǘȅǇŜ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘƘŜ 

Knights of Columbus.  It contains information like who we are, tax issues, charitable giving, financial 
ƛǎǎǳŜǎΣ ŜǘŎΧ  DǊŀƴŘ YƴƛƎƘǘǎΣ Cƛƴŀncial Secretaries and Advocates should be very familiar with this tool. 
 

 

2. State (www.MIkofc.org) 
 

The Michigan State website was completely revamped in 2021.  There is lots of information 
stored under the RESOURCE tabΦ  {ŎǊƻƭƭ Řƻǿƴ ǘƻ ǘƘŜ ǎŜŎǘƛƻƴ ǘƛǘƭŜŘ ά¢ǊŀƛƴƛƴƎ aŀǘŜǊƛŀƭέΦ 
 

¶ Council Officers ς Lot of job aids, manuals and presentations on a variety of council officer 
positions including Grand Knight, Financial Secretary and other elected positions. 

¶ District Directors ς Lot of job aids, manuals and presentations on a variety of council director 
positions including Membership Director, Program Director and other appointed positions. 

¶ District Deputy ς Lot of job aids, manuals and presentations on a variety of topics for District 
Deputies. 

http://www.kofc.org/
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¶ Reports and Forms ς Lot of job aids, manuals and presentations on a variety of council forms. 

¶ Other Material ς Other training material.   
 

Also listed under the Resource tab is a section on Manuals and Documentation which can also 
be considered training material 
 

3. Council Officer Fresh Start Workshops 

 
Every year, just prior to the start of the fraternal year, Michigan offers live, class-room 

workshops for most of the council officers and directors.  These workshops have been significantly 
improved over the past few ȅŜŀǊǎ ƻŦŦŜǊƛƴƎ ƳƻǊŜ ǇǊŀŎǘƛŎŀƭ ƛƴŦƻǊƳŀǘƛƻƴ ǘƘŀƴ ŜǾŜǊ ōŜŦƻǊŜΦ  LǘΩǎ ŀ ƎǊŜŀǘ 
start for new officers and a great refresher for existing officers. 

 
1. Grand Knight Training is intended for current Grand Knights, Deputy Grand Knights and anyone 

considering becoming a Grand Knight. 
2. Program Director Training is intended for Program Directors as well as Faith, Family, Community 

and Life Directors. 
3. Membership Director Training is intended for Membership Directors, Retention Directors and 

anyone who assists with recruitment. 
4. Financial Training is intended for Financial Secretaries, Treasurers and Trustees. 
 
 
 

5. Ad-hoc training 
 

LŦ ȅƻǳ ŘƻƴΩǘ ŦƛƴŘ ǿƘŀǘ ȅƻǳ ƴŜŜŘ ƛƴ ǘƘŜ п ŎŀǘŜƎƻǊƛŜǎ ƭƛǎǘŜŘ ŀōƻǾŜΣ we will provide specific training 
just for you if you request it.  If interested in specific training just for you, proceed as follows: 
 
1. Check the resources listed above and see if any of the existing training material will suit your needs. 
2. Call your District Deputy.  He should be more familiar with the existing course material and can 

direct you to the right material if you cannot find it. 
3. Your District Deputy can call the Michigan State Training Director to request a specific training 

program for you. 
4. Your District Deputy will schedule the training date and location which fits your schedule.  If the 

content of the training is also beneficial to others in your area, he may invite other councils (and 
even other Districts) to attend as well. 
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Council Administration 
 

Officers Online 
 

 
 

This site, accessed from the main Knights of Columbus webpage, provides you with access to 
ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ membership roster and financial statement. Your access to this website is granted once 
the Supreme Council Headquarters receives your contact information on the completed Report of 
Officers Chosen for Term (#185) or on the Council Officer screen in Member Management. This report 
should be submitted to the Supreme Council immediately after council elections. Only upon recording 
of this information will the Supreme Council Office grant access to this secure section of the Knights of 
Columbus website. 
 
¢Ƙƛǎ ǎƛǘŜ ƭŜǘǎ ȅƻǳ ǘǊŀŎƪ ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ ǇǊƻƎǊŜǎǎ ŦƻǊ ōƻǘƘ membership and insurance growth, which is 
useful information toward the earning of the Star Council Award. 
 

 
 
After signing into Officers Online, as grand knight, you can access the following applications: 
 
1. hŦŦƛŎŜǊǎΩ 5Ŝǎƪ wŜŦŜǊŜƴŎŜ ς This provides answers to frequently asked questions about our name 

and emblem, home corporations, membership issues, tax issues, fraternal issues, council and 
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ŀǎǎŜƳōƭȅ ƛǎǎǳŜǎΣ ǘƘŜ CƻǳǊǘƘ 5ŜƎǊŜŜ ŀƴŘ ǎƻŎƛŀƭ ŎƻƳƳǳƴƛŎŀǘƛƻƴǎΦ ¢ƘŜǊŜΩǎ ŀ ǾŜǊȅ ƎƻƻŘ ŎƘŀƴŎŜ ǘƘŀǘ 
many of the questions you might have about some of the more challenging aspects of being a grand 
knight have been dealt with here. Entries are regularly updated and expanded as new questions 
arise or additional information becomes available.  
 

 
 
2. Office of Youth Protection is a one-stop shop to tell Grand Knights just about everything they need 

to know about youth protection for the Knights of Columbus and their Diocese.  The main items you 
can find here include: 

a. How to report any suspected abuse 
b. Youth Protection Help Line 
c. Reporting Resources 
d. Youth Protection Program Resources 
e. Protecting our children video library 
f. Links to Praesidium / Armatus to take training for officers, directors and anyone that wants 

to be trained. 
g. KofC Safe Environment Program Documents 

 
 
3. Home Corporations:  The Knights of Columbus conducts its charitable and fraternal mission through 

an extensive network of subordinate councils, which are prohibited from owning real property. 
Subordinate councils are unincorporated associations holding charters from the Knights of 
Columbus or otherwise approved by the Board of Directors of the Knights of Columbus; they are 
subject to dissolution or merger according to the Order's laws. Subordinate councils have the 
discretion to choose a suitable location to conduct their activities considering the mission and 
identity of the Knights of Columbus. The Supreme Council has strongly encouraged councils to meet 
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at a local parish, in accord with the original vision of Father McGivney. Today, most councils of the 
Knights of Columbus are parish-based.  The Handbook for Councils using Home corporations 
contains the following information: 

 
 

4. Member Management application and which will be further discussed in the next section. 
5. Member Billing  ς This is for Financial Secretaries to utilize. 
6. Order council supplies ǿƘƛŎƘ Ŏŀƴ ōŜ ŎƘŀǊƎŜŘ ǘƻ ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ ŀŎŎƻǳƴǘΦ /ƭƛŎƪ ƻƴ {ǳǇǇƭƛŜǎ hƴƭƛƴŜ ǘƻ 

view the materials available and place your order. Gift items are also available by clicking on the 
Knights Gear logo, which brings you to knightsgear.com. Through this website, your council can also 
ƻǊŘŜǊ ŎǳǎǘƻƳƛȊŜŘ ŀǇǇŀǊŜƭ όŜΦƎΦ ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ ƴŀƳŜ ŀƴŘ ƴǳƳōŜǊύΦ 

 
 

Please be sure to familiarize yourself with these applications. 
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Member Management Application 

 
 
The online Member Management application provides an efficient, way for grand knights and financial 
secretaries to report Council Officers (Form 185) or Service Program Personnel (Form 365). The 4-Step 
process will have your officers assigned in no time. 
 

 
 

1. Choose a Role:  Select an officer (or Director) position which you want to add (or change). 
2. Search by last name:  Find the member of your Council who was elected (or chosen) to fill this 

position. 
3. Enter Start Date:   

a. Enter the start date 
b. Click Assign to add this council member to that position 
c. Click Submit to submit the updated form to Supreme.  There is no need to send the Supreme 

Council hard copies.   
4. Go to the Print Center and generate a PDF document of the Council Officer and Service Program 

Personnel reports to forward to the district deputy and state deputy through an email account.  Be 
sure to save the form with the appropriate form name (Form #185/Form #365) and Council number. 
¸ƻǳ Ŏŀƴ ǘƘŜƴ ŜƳŀƛƭ ǘƘŜ ŦƻǊƳ ǘƻ ȅƻǳǊ 5ƛǎǘǊƛŎǘ 5ŜǇǳǘȅ ŀƴŘ ǘƘŜ {ǘŀǘŜ 5ŜǇǳǘȅΩǎ forms chairman. 

The grand knight and financial secretary of every Council have access to a login account for our 
online Member Management application. 
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With this application. The report can also be printed and sent by regular mail, but you need not send 
an additional copy to the Supreme Council. 

If your Council is unable to take advantage of the new reporting mechanism, we ask that you 
ǳǎŜ ǘƘŜ t5C ƭƛƴƪ ǇǊƻǾƛŘŜŘ ǘƻ ƎŜƴŜǊŀǘŜ ŀ άtǊƛƴǘέ ǾŜǊǎƛƻƴ ǘƘŀǘ ǿƛƭƭ ƴŜŜŘ ǘƻ ōŜ ƳŀƛƭŜŘΦ ¢ƘŜ άhƴƭƛƴŜ t5Cέ 
version of the Form 185 is no longer available. 

We hope that your Council will adopt this reporting mechanism and find it much more efficient 
than any other reporting method. 

Gaining Access 

Grand knights and financial secretaries who do not have an account registered to access 
Member Management can create their account in a matter of minutes after receiving their Invitation 
Code. To get your Invitation Code, have your membership number in hand, and contact our Customer 
Service Department at (800) 380-9995.  

 
You should let them know that you are a grand knight or financial secretary and you wish to 

have an Invitation Code to register your account. Customer Service can also assist officers who have 
forgotten their username and/or password. 
 

The brochure Your Guide to Information Security will guide you through the registration process 

 
Guidance 
 
 The Supreme Council publishes the Grand Knight’s Guide, Publication #5085.  The guide is 
designed to help the Grand Knights be a successful leader.  The guide will cover the 10 Keys to Success 
for a Grand Knight.  They are: 
 

1. Earn the Star Council Award 
2. .Ŝ ǘƘŜ άƎƻ-ǘƻ ŎƘŀǊƛǘŀōƭŜ ƻǊƎŀƴƛȊŀǘƛƻƴέ ƛƴ ȅƻǳǊ ǇŀǊƛǎƘ ŀƴŘ ŎƻƳƳǳƴƛǘȅ 
3. Focus on offering membership and its benefits to all qualified Catholic men and on conducting 

frequent Exemplifications on Charity, Unity  & Fraternity 
4. tǊƻƳƻǘŜ ƻǳǊ hǊŘŜǊΩǎ ǘƻǇ-rated insurance program 
5. Set goals, evaluate performance, and plan for the future 
6. Enlist the support of your pastor or chaplain and develop working relationships with 

organizations in the community to ensure membership growth and successful service projects 
7. Share responsibilities 
8. Use Council and officer meetings to brainstorm and plan Council projects 
9. Generate an atmosphere where all members are welcome and valued 
10. Communicate regularly with Council members 

 

 
 
 

https://www.kofc.org/un/en/resources/officers/Brochure_en.pdf
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Incoming Funds Process (Receipt of funds)  
 
Key points to remember when receiving money into the Council: 
 

1. Financial Secretary should be the person receiving all funds. 
2. Financial Secretary records the transaction in Member Management & turns the money over to 

the Treasurer. 
3. Treasurer fills out a receipt. 
4. Financial Secretary signs the receipt (and keeps a copy for his records). 
5. Treasurer also keeps a copy for his records. 
6. Treasurer deposits the money in the Council bank account. 

 
Outgoing Funds Process (Checks/Payments) 
 
Key points to remember when issuing checks from the Council: 

1. Financial Secretary received a bill (regardless of format). 
2. Council approves payment (either through an approved budget or by council vote) 
3. Financial Secretary prepares a voucher. 
4. Grand Knight and Treasurer sign the voucher. 
5. Trustees examine the voucher. 
6. Treasurer writes the check. 
7. The check must have two signatures (with one being the Grand Knight signature) 

 
Notes: 

¶ The check must have the Council name and Council number on it. 

¶ The memo line must show the purpose of the check (if paying more than one invoice with the 
check ς include a payment breakdown with the check). 

¶ !ƭƭ ŎƘŜŎƪǎ ŀǊŜ ǿǊƛǘǘŜƴ ǘƻ ǘƘŜ άaƛŎƘƛƎŀƴ {ǘŀǘŜ /ƻǳƴŎƛƭέ ŀƴŘ ƳŀƛƭŜŘ ǘƻ ǘƘŜ State Secretary Barry 

Borsenik at 9673 Downing Rd. Birch Run, MI 48415.  The only exception is the submission of 
the MI-Drive funds and this check is mailed directly to the State MI director. 

 

 

State Per Capita and Holy Cross Services 
 
 The State Secretary will send each Council a bill for the State Per Capita twice a year in July and 
January.  The per capita billings mailed in July are due on or before October 10th, the per capita billings 
mailed in January are due on or before April 10th. The checks are ƳŀŘŜ ƻǳǘ ǘƻ άMichigan State Councilέ 
and sent to the State SecretaryΩǎ ƘƻƳŜ ŀŘŘǊŜǎǎ όŦƻǳƴŘ ƛƴ ǘƘŜ {ǘŀǘŜ 5ƛǊŜŎǘƻǊȅύ.  Councils delinquent in 
their per capita billings will not have their delegates seated at the State Convention.  Be sure to indicate 
what the payment is for on the memo line of the check.   The State Secretary Barry Borsenik at 9673 

Downing Rd. Birch Run, MI 48415, also sends a billing for Holy Cross Services each July.   
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Note: The Council does not have to vote approval for these expenses 
 

 

Take 10 for Charity 
 

Take 10 for Charity funds are pass through monies.  The annual billing sent by the Financial Secretary 
to each Council member requests support for these programs. Funds collected for this program should 
be sent to the State Secretary Barry Borsenik at 9673 Downing Rd. Birch Run, MI 48415 as soon as 
ǇƻǎǎƛōƭŜ ŀŦǘŜǊ ǊŜŎŜƛǇǘΦ  aŀƪŜ ǘƘŜ ŎƘŜŎƪ ǇŀȅŀōƭŜ ǘƻ άMichigan State Councilέ ŀƴŘ ƳŀǊƪ ǘƘŜ ƳŜƳƻ ƭƛƴŜ 
ά¢ŀƪŜ 10έ.   
 

Note: The /ƻǳƴŎƛƭ ŘƻŜǎƴΩǘ ƘŀǾŜ ǘƻ ǾƻǘŜ ŀǇǇǊƻǾŀƭ ŦƻǊ ǘƘŜǎŜ ŜȄǇŜƴǎŜǎΦ 
 

 
Sacred Heart Major Seminary – Endowed Scholarship Fund (E.S.F.) 
 
 Archbishop Allen H. Vigneron, D.D. and Msgr. Todd Laginess, President/Rector of Sacred Heart 
Seminary approached the board of the Michigan Knights of Columbus in 2018, to consider funding an 
ά9ƴŘƻǿŜŘ {ŎƘƻƭŀǊǎƘƛǇ CǳƴŘέΦ  ¢ƘŜ ŦǳƴŘ ŀƳƻǳƴǘ ŀƎǊŜŜŘ ǳǇƻƴ ǿƻǳƭŘ ōŜ ϷмΦл Ƴƛƭƭƛƻƴ ŘƻƭƭŀǊǎΦ  hƴŎŜ ǘƻǘŀƭƭȅ 
funded, the interest and dividends from the fund would be allocated to seminarians in formation for 
the priesthood.  Allocated funds from the E.S.F. would be directed towards the Pre-Philosophy and 
Theology studies.   
 
The Knights of Columbus have a history of supporting Sacred Heart Major Seminary and its seminarians 
in formation with programs such as the Father McGivney Chair of Life Ethics Fund completed in 2016, 
R.S.V.P. program, and fund raisers for Study Abroad scholastic requirements (Desert Meals). 
 
!ƴƴǳŀƭ ǘǳƛǘƛƻƴΣ ƘƻǳǎƛƴƎ ŀƴŘ ǘŜȄǘ ōƻƻƪǎ ŦƻǊ ǎŜƳƛƴŀǊƛŀƴ άŦƻǊƳŀǘƛƻƴέ ǊŀƴƎŜ ōŜǘǿŜŜƴ ϷплΣллл ŦƻǊ 
Philosophy degrees and $50,000 for Theology degrees.  The R.S.V.P. program designated funds 
ƘƛǎǘƻǊƛŎŀƭƭȅ ŀƛŘ ǎŜƳƛƴŀǊƛŀƴǎΩ ƛƴŎƛdental costs.  For every $500 collected for a seminarian by local councils, 
Supreme Council K of C contributes an additional $100. 
 
The financial agreement between S.H.M.S. and the Michigan State Knights of Columbus was drafted 
and signed by the responsible parties (K of C Board & President/Rector of S.H.M.S.) on April 5th, 2018.  
The goal is to complete the funding of the E.S.F. by December of 2027.  The fund stipulates that each 
Michigan K of C member donate annually $6.00 designated as their contribution toward the E.S.F.  With 
65,000 members, the goal becomes realistic for the completion date. 
 
Members are encouraged to send their E.S.F. contribution of $6.00 along with their council dues to their 
council Financial Secretary annually.  Additionally, counŎƛƭǎ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ Ƙƻǎǘ άŦǳƴŘ ǊŀƛǎƛƴƎέ 
projects to accelerate reaching the $1.0 million goal and/or supplement members who are financially 
challenged. 
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Checks should be made out to MICHIGAN STATE K OF C CHARITIES.  Memo line E.S.F.  Council fund 
raisers and members donations should be mailed to the State Secretary Barry Borsenik at 9673 Downing 

Rd. Birch Run, MI 48415. 

 
Supreme Per Capita, Culture of life, Supplies, Catholic Advertising 
 
Checks for Supreme Per Capita, Culture of Life, Supplies, and Catholic Advertising are mailed to 

Council Accounts, P.O. Box 382172, Pittsburgh, PA  15251-8172.  

 
The per capita billings mailed in July are due on or before October 10th, the per capita billings mailed in 
January are due on or before April 10th.  Councils delinquent in their per capita billings will be suspended 
by Supreme Council.  Suspended councils lose all fraternal benefits for their members including 
accidental death, family fraternal benefit, orphan benefit and many more.  Do not cause the loss of 
these benefits for your members.   

 
Note: The Council does not have to vote approval for these expenses. 

 

 
 
Forms 
 

Every Council is responsible for completing reports and sending them to appropriate 
State/District officials when necessary. Councils should retain a copy of each completed report or form 
in their Council files.   

 

Where to Find Forms:  All forms can be found in one of two places. 
 

 
1. Michigan State Council Website - www.mikofc.org 

 
Enter the Michigan State Council web site at www.mikofc.org  Click on "Resources" in the Menu. 
The forms are listed by their most common use: Council, District, State and Supreme Council 
Forms. Click on the form name in the menu and the form will open on the screen.  

 

2. Supreme K of C Website www.kofc.org 
 

Select άChw a9a.9w{έΣ ǘƘŜƴ άCOUNCIL LEADERSέΣ ǘƘŜƴ άRESOURCESέ, (under the appropriate 
ƻŦŦƛŎŜǊ ǘƛǘƭŜύΣ ŀƴŘ ǘƘŜƴ ǎŜƭŜŎǘ άCƻǊƳǎέΦ  Again, you have a choice of submitting the form using 
their electronic forms system (recommended), or via a PDF form which may be printed, filled 
out, scanned and e-mailed. 
 

  

 

http://www.mikofc.org/
http://www.mikofc.org/
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Where to Send Forms: 
 
 Supreme State District Deputy Council Files 

Michigan Forms Not required Yes Yes Yes 

Supreme Forms Yes Yes Yes Yes 

 
 

¶ For Supreme forms should be sent to the e-mail address as indicated on the form. 
o If no e-mail address is listed, send it to forms@kofc.org. 

¶ For State, forms should be sent to the e-mail address as indicated on the form  
o If no e-mail address is listed, send it to the State Forms Director at forms@mikofc.org. 

¶ For District Deputy, forms should be sent to his e-mail address which is DDXXX@mikofc.org. 
o So, if you are part of District 5, your District Deputies e-mail address is DD105@mikofc.org. 
o So, if you are part of District 25, your District Deputies e-mail address is DD125@mikofc.org. 

¶ For Council files, see your Grand Knight for instructions on where to send the forms. 
 

Faxing to the Michigan State Council 
 

Fax of forms should be avoided by scanning and e-mailing a copy to the State Office.  If you must 
FAX a form, please follow these steps: create a cover letter stating what the document is for, who it is 
from, the number of total pages included and your phone number.  Then fax the document to the State 
Office at (586) 883-9473.   

 
Most fax machines will print a confirmation page, confirming a successful send.  If in doubt, call 

the State Office at (586) 883-9456 to confirm they received your fax. 
 

 
DO NOT FAX FORMS TO THE SUPREME COUNCIL. HOWEVER, THEY CAN BE E-MAILED 
AS ATTACHMENTS TO SUPREME. 
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MEMBERSHIP 

 

2022 – 2023 

 

 

 

Invite all men to become better men, better 

husbands, better fathers and better Catholics 

 

Jim Escott 

State Membership Director 
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Introduction  

 
Maintaining and growing the Order is a responsibility for all knights.  If we agree and support 

the principles of the Knights of Columbus, especially the need for serving others through our programs, 
the need to increase our membership is obvious. 

 
The Knights contribute much to our parishes, our communities and our nation. Continuing our 

work requires new members with talent and commitment.  We are an Order that has never shrunk from 
challenges, and this has largely been because we have the men and their families sharing a desire to 
make a difference. 

 
Being a knight allows us access to the fraternal benefits provided by the Order.  Members will 

tell you that they have become better Catholics, better husbands, better fathers, and better men 
resulting from their involvement with their Councils.  Membership encourages men to put their faith 
into action.  Knights are role models for young men who might want to join in the future.  New members 
keep Councils vibrant and in tune with the pulse of the local community. 

 
Membership growth doesn't happen on its own; it takes work and focus.  Strength in numbers 

permits us to defend the poor, widows, orphans, elderly, unborn, family values and religious freedom.  
Through a unified effort, we can work together to ensure the continued success of our Order. 
 

 
Council Membership Team 
 
Members of the Council Membership Team 

 
Councils will have a membership team comprised of the Grand Knight, Deputy Grand Knights, 

Membership Director, Retention Director and Program Director. Under the leadership of the 
Membership Director, others may be added to the team. 
 

 
Council Membership Team Skills 
 

The key to an effective membership program is a team committed to making their Council 
stronger.  Led by a Membership Director, they aren't afraid to ask men to join.  There are many traits 
that can characterize the membership director and his teammates that will result in an effective 
membership recruitment and retention program.  Another key to being effective is the proper use of 
communication and team building is vital for everyone involved: 
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¶ Makes an effort to know and recognize members at Council meetings and other events. 

¶ Develops a system to have contact made with members not attending functions or meetings on 
a quarterly basis.  

¶ Writes membership articles for the Council newsletter, parish bulletin, etc. 

¶ Meets regularly with the Grand Knight to review membership status, recruitment plans and 
retention status. 

¶ Attends parish activities and promotes Council programs inviting men to join. 

¶ Articulates Council membership success and needs soliciting Council cooperation to address 
them. 

¶ Reports on membership and retention at Council meetings. 

¶ Organizes church drives, new member information programs and membership tables at parish 
events. 

¶ Introduces new members at Council meetings. 

¶ Provides information on upcoming Exemplifications on Charity, Unity & Fraternity with specific 
dates and times. 

¶ Conducts interview of perspective members. 

¶ As necessary, work with parish roundtables. 

¶ Shares the Grand Knight's vision and goal of where the Council should be at the end of the 
fraternal year. 

¶ Conscientiously works on membership goals and shares them with members. 

¶ Works with directors and chairpersons to infuse membership in all Council programs. 

¶ Seeks new ways to help the Council grow.  

¶ Initiates membership recruitment activities that help to attain the Star Council and Michigan 
Achievement Awards. 

¶ Works with the District Deputy to host Excemplifications.  

¶ Promotes the Supreme and State Shining Armor awards. 

¶ Open to suggestions on new membership recruitment ideas. 

¶ Works with the program director and chairpersons to address problems that arise in planning 
programs.  

¶ Makes practical suggestions when presented with problems and challenges.  

¶ Thinks analytically about solutions and presents ideas while considering other suggestions.  

¶ Flexible in considering the suggestions of others.  

¶ Tactful and considerate when inviting prospective members to join.  

¶ Obtains adequate recruitment brochures, Form 100s and other supplies.  

¶ Suggests incentive programs to motivate proposers. 

¶ Embraces and enjoys the role played in membership recruitment.  

¶ Outgoing, enjoys interacting with members and the public.  

¶ Confident in making decisions and presenting the reasons for them.  
 

 
“Extended” Council Membership Team 
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Everyone in the council has a responsibility to assist with membership (both bringing in new 
members and retaining existing members). 

 

¶ The Council Chaplain (and/or Parish Pastor) To be successful in membership recruitment, do 
not forget the importance of pastoral support in everything that you do. All of your recruitment 
planning, whether it is to set-up an information table, publish an announcement in your parish 
bulletin, or run a church drive, should be done in partnership with your Council chaplain and 
parish priests. The evidence is clear that our most successful recruiting occurs when they are 
conducted with the full support and endorsement of our parish priests. When we are in 
ά{ƻƭƛŘŀǊƛǘȅ ǿƛǘƘ hǳǊ tǊƛŜǎǘǎέΣ ƻǳǊ efforts are richly rewarded 

¶ Your Field Agent (or General Agent) is also an excellent recruiter.  Always ask your Field Agent 
to assist in membership drives, invite him to your Exemplifications and send him copies of all 
CƻǊƳ мллΩǎ ƛƳƳŜŘƛŀǘŜƭȅ ŀŦǘŜǊ ǘƘŜ ceremony. 

¶ Your District Deputy (and your Diocesan Membership Director) should also be very experienced 
in membership recruiting.  Invite them to your council events and membership drives to assist 
in recruiting. 

¶ Past Grand Knights also make excellent recruiters.  These men have a wealth of knowledge 
about the history of the council and can share many stories to help show prospective members 
the value of joining the Knights of Columbus. 

¶ Every Member of your Council should also assist with recruiting new members AND making 
existing members feel valued, appreciated and welcome.  The main reason men become inactive 
in their councils is because they did not feel valued, appreciated or welcome. 

 

 

Duties of a Proposer / Mentor 
 

Inviting a man to join the Knights of Columbus means that he is known to be a practical Catholic. 
The proposer should get to know the man including church attendance, some information about his 
family and activities he is interested in so he may share the information with the Council.  If serious 
concerns arise about his Catholicity, ask the Council chaplain/pastor for his recommendations. But, be 
careful not to be too judgmental.  No one is perfect and we can all be better through involvement with 
the Knights of Columbus.   After extending the invitation and the man accepts - have him complete the 
Form 100 membership application. 

 

¶ Speak on his behalf to the Council Admission Committee and make a motion to approve his 
application to join the Council at the business meeting.  

¶ Offer to take him to the Exemplification of Faith Unity and Fraternity. 

¶ Once he takes his Exemplification on Charity, Unity & Fraternity, bring him to his first Council 
meeting and introduce him to his brother Knights. Encourage him to take part in the fraternalism 
before and/or after Council meetings. 

¶ Assist the member in completing the requirements for the Shining Armor Awards. 

¶ Encourage him to be active in Council events and to learn about Council programs and officer 
responsibilities. 
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¶ If a new member stops attending Council meetings or events ς contact him to see if you can help 
resolve any concerns he may have.  
 

Proposers and mentors should be recognized for the valuable service they provide in Council 
newsletters and recognized within the Council. 

 

 

Membership Recruitment and Degrees 
 

A successful membership recruitment plan considers that Councils are in different cities, 
counties, countries, urban, suburb and rural areas. Building Based Councils may have different 
expectations and available facilities impacting recruitment and hosting degrees than Parish Based 
Councils. Diocesan Membership Directors can be helpful in designing effective plans. Please seek the 
advice of you DMD. 

 

Degrees 
 

The Exemplification of Charity, Unity and Fraternity held in church after a Mass are preferred.  
Once a Brother Knights has completed the Exemplification of Charity, Unity and Fraternity invite him to 
advance to the Fourth Degree our Patriotic Degree of the Order. District Deputies will continue to 
submit a form listing monthly Exemplifications at the summer and winter leadership conferences.  
 

Major Recruitment Activities 
 

Councils will identify and implement a major recruitment activity during each quarter of the 
fraternal year. This may be a Council/parish dinner program, festival drive, breakfast, etc. During each 
ǇǊƻƎǊŀƳ ǘƘŜ ƳŜƳōŜǊǎƘƛǇ ǘŜŀƳ ƛǎ ŜȄǇŜŎǘŜŘ ǘƻ ŀŎǘƛǾŜƭȅ άǿƻǊƪ ǘƘŜ ŀǳŘƛŜƴŎŜέ ǘƻ ǎƻƭƛŎƛǘ ƴŜǿ ƳŜƳōŜǊǎΦ 
Working together with the parish priest, councils are expected to participate in four church drive 
weekends as set by the Supreme and State Councils.  Councils will continue their recruitment efforts 
that have proven successful in the past while looking for new ways to attract members. 

 

Parish Drive Dates 
 
Councils should host Parish Drives when they best fit in the host parish schedule with the expectation 
of one being held each quarter.  The Church Drive dates are suggested for the following dates: 
 
Late August – Venerable Michael McGivney Birthday Drive 
Mid-October – Columbus Day Drive 
Late January – New Year Drive 
Post Easter – Spring Drive 
 

 



44 6/2022 
 

 
 

Working with the parish office ς placing an announcement in the bulletin to announce the next parish 
drive will be helpful in sharing the information.  Here is sample that may be helpful: 

 
The Knights of Columbus of __________________ parish will be hosting a membership 

recruitment drive the weekend of __________________before and after all masses. 
K of C members will be available to provide information and answers to question parishioners 

may have about the Knights and how to join. 
Men of the parish are asked to take a few moments of their valuable time to learn more about 

membership in the world's largest Catholic, Family, Fraternal, and Service Organization and of the good 
works being done by the Knights in the Parish and your community. 

 

Delta Church Drives  
 
Lƴ нлмфΣ aƛŎƘƛƎŀƴ /ƻǳƴŎƛƭǎ ŀƴŘ 5ƛǎǘǊƛŎǘǎ ǿŜǊŜ ƛƴǘǊƻŘǳŎŜŘ ǘƻ ǘƘŜ ƴŜǿ ά5Ŝƭǘŀ 5ǊƛǾŜέ ŦƻǊ ǳǎŜ ƛƴ 

Parish drives and other events being hosted by our councils as a low-impact way to share information 
with men about our Order.  The Delta Drives have been shown to an easy way to for councils to hold a 
drive and they are successful in gaining new members to join. 

 
Objective 

 
The Grand Knight, Membership Director, Program Director, and the Delta Church Drive 

Ambassadors will focus on getting the name, email, and phone number from all prospects so they may 
be enrolled in the "Online Membership" portal.  This portal tool automates the follow up process.  
Supreme will send these candidate emails informing them about our Order. 

  
Once their information is entered to the on-line portal ς they will receive weekly branded touch 

point emails. The program is designed to help your Council position itself to properly engage and bring 
potential new members into the Order in a sustainable manner.  
 
Key Results from Delta Drives 

 

¶ Your Council will grow in numbers with active, and engaged members 

¶ You will grow the Knights of Columbus Family 

¶ Your Council will be better positioned to more fully implement, Faith in Action Programs 

¶ ¸ƻǳǊ /ƻǳƴŎƛƭΩǎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ǘƘŜ Parish Priests, Deacons, Staff and the Congregation will be 
enriched 

¶ Your Council will prove that Delta Church Drives work 
 

Implementation Action Items and Timeline  
 
Grand Knight will schedule meeting with the Council Chaplain or Parish Priest, include 

Roundtable Coordinators in this meeting.  Please note that the Parish Staff is welcome to attend any 
planning meeting you schedule with the Priest. The meeting should be to ask the Parish Priest for 
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permission to host a Delta Church Drive. If permission is granted, the items below should be the agenda 
for the rest of the meeting: 

 

¶ ¢ƘŜ 5ŀǘŜ ƻŦ ǘƘŜ /ƘǳǊŎƘ 5ǊƛǾŜόΨǎύ - A Delta Church Drive covers all weekend Masses  

¶ Determine who will be giving Pulpit Announcement  

¶ Discuss Ambassador Roster and set Dates for Ambassador Practice Sessions  

¶ Submit Pre/Post Delta Church Drive Bulletin Announcements and Print Dates  

¶ Set Realistic Goals/Expectations about the results you want to see from this effort  

¶ Discuss and get approval for Ambassador follow-up plan  

¶ Determine number of items needed and order Delta Church Drive Kit  
 

Grand Knight and Council Membership Director determine who will be the Councils Delta Church 
Drive Ambassadors and complete the Prospecting Landing Page Request Form at:  

https://info.kofc.org/pagerequest 
 
Grand Knight will lead Delta Church Drive Roll-out Meeting for the Council. Membership 

Director, Program Director, Ambassadors should be in attendance. Agenda for Meeting should include:  
 

¶ Date of Church Drive that will be hosted at all weekend Masses 

¶ Assignment of Duties: Prospect Card placement, Ambassador Duties, Pulpit Announcement, 
Follow-Up with Prospect and Recruits, Onboarding and Mentoring of New Members  

¶ .ǊƛŜŬƴƎ ƻƴ Prospect Landing Page  

¶ Introduce Ambassador Team and provide training session dates and times  

¶ Set Realistic Goals/Expectations about the results you want to see from this effort  

¶ Build excitement and get buyτin from all involved  

¶ Hold a training session for the Ambassador team 

¶ Place the Delta Drive announcement in the church bulletin a week before the drive date and if 
possible, do a brief pulpit announcement at the weekend Masses 

¶ Pick a raffle item as an award for participation of prospective members that will be awarded the 
week following the Delta Drive   

¶ Example - Councils have used a Bible, a gift card to a local restaurant or other such items 
 

On the weekend agreed to by the pastor, conduct the drive at all the weekend Masses.  Afterward 
ensure the information you gathered from the prospects is entered to the landing page.  Plan an 
Exemplification to allow interested men to join as soon as possible.  The Sunday afternoon following 
Mass is not too soon.  Follow-up with a bulletin announcement a week or two later with a thank you to 
ǘƘƻǎŜ ƛƴǾƻƭǾŜŘ ŀƴŘ ŀ άǎƻǊǊȅ ǿŜ ƳƛǎǎŜŘ ȅƻǳέ ƳŜǎǎŀƎŜ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ ǿƛƴƴŜǊ ƻŦ ǘƘŜ ǊŀŦŦƭŜΦ 

 
Each Parish is different, but target to hold one (or two) Delta Church Drives at each Parish per year.  

More than two begins to diminish the effectiveness.  Less than one is missing a great opportunity to 
ǊŜŀŎƘ ǇŀǊƛǎƘƛƻƴŜǊǎΦ  5ƻƴΩǘ ŦƻǊƎŜǘ ŀōƻǳǘ ǊƻǳƴŘ ǘŀōƭŜŘ ǇŀǊƛǎƘŜǎΦ  ¢ƘŜȅ ǎƘƻǳƭŘ ŀƭǎƻ ƘŀǾŜ 5Ŝƭǘŀ /ƘǳǊŎƘ 
Drives at least once a year at each parish. 

 
To learn more about how to conduct a successful Delta Drive, please contact your District 

Deputy or your Diocese Membership Director 

https://info.kofc.org/pagerequest
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Open House / Informational Night 
 

An open house or informational night should follow a parish drive. It can also be held at any time 
during the year except for holidays. The membership team should use the prospect cards to contact 
members and their families to attend. They can provide for food and snacks, but no alcoholic beverages 
should be served. Council officers and directors should attend. They should be neatly dressed. 
Advertisements should be placed in the Council and parish bulletins. Prospects should be called and 
personally invited the Sunday before the open house. Make the Open Houses a family affair. Wives and 
children should be invited, with plans for child care to entertain the children while presentations are 
being delivered. Prior to the Information Night do the following: 

 

¶ Set the date and location 

¶ Plan for a half hour greeting/social time prior to the start of the meeting  

¶ Invite the Council chaplain/pastor, Supreme Council general/field agent, Council officers, 
directors and other members 

¶ Publicize the night at the Church Drive, bulletin, pulpit announcements, and by personal 
invitations 

¶ Set the Exemplification date  

¶ Have materials on hand such as AV equipment, tri-fold image brochures, handouts and form 
100s and tablets for e-membership enrollment 

¶ Plan for refreshments (no alcohol) 

¶ Keep the presentations on topic ς consider having your wife discuss the importance of being 
involved with the Order in the family 
 

Suggested Open House / Informational Night format  
 
¶ Open with a prayer and the Pledge of Allegiance. 

¶ Introduce the Council officers, directors, and insurance agents attending the meeting.  

¶ The Council chaplain/pastor of the parish addresses the work of the Council and encourages 
families to be a part of the Knights of Columbus.  

¶ Show the video Experience of a Lifetime (available from the Supreme website) 

¶ /ƻƴǎƛŘŜǊ άLƴǘƻ ǘƘŜ .ǊŜŀŎƘέ ǾƛŘŜƻǎ ŦǊƻƳ {ǳǇǊŜƳŜ ǿŜōǎƛǘŜ 

¶ Consider combining the Open House with passing out checks from a recent Council program.  
Examples include MI Drive checks, Spelling Bee winners, and Pregnancy Center support.  This 
example will show all the new prospects (and their families) the types of good works your council 
does. 

¶ The Grand Knight or membership director takes about ten minutes presenting the structure of 
the K of C and emphasizing Council activities held in the parish and community 

¶ The Supreme Council Insurance Field Agent takes about 5 to 10 minutes briefly describing the 
history and work of the K of C nationally and internationally 
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¶ Take time for Questions and Answers  

¶ Men in attendance are asked to complete the Form 100 or become e-members 

¶ Information about the Exemplification is presented 

¶ Closing prayer followed by social time 
 

 
Recruitment Considerations 
 

The Michigan jurisdiction of the Knights of Columbus is no stranger to success, and the past few 
years have provided a great deal of knowledge concerning effective recruitment strategies from our 
ōŜǎǘ ǊŜŎǊǳƛǘŜǊǎΦ /ƻƴǎƛŘŜǊ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǿƘƛƭŜ ŘŜǾŜƭƻǇƛƴƎ ȅƻǳǊ /ƻǳƴŎƛƭΩǎ recruitment strategies during 
this upcoming year. 

 

 
 
 
 
On-Line Membership Option www.KofC.org/joinus   

 
This initiative is an important step for our Order and presents a tremendous opportunity for 

membership growth and engagement. The initiative allows for: 
 

¶ A Faster Way to Join - hƴŜ ƻŦ ǘƘŜ Ƴƻǎǘ ŎƻƳƳƻƴ ƻōƧŜŎǘƛƻƴǎ ǘƻ ƧƻƛƴƛƴƎ ƛǎ άL ŘƻƴΩǘ ƘŀǾŜ ǘƛƳŜΦέ 
Through Online Membership, a join process that can take as many as two months now takes less 
than an hour. 

¶ A Digital Experience -This initiative provides a new membership experience that is tailored to 
younger men and busier men who may not yet be ready for council-based membership. This 
low-pressure, low-commitment and digital experience meets men where they are, helps to form 
them as Catholic men, and enables us to bring more men into the fold. 

¶ An Amplified Message -The Online Membership initiative is backed by a substantial marketing 
campaign that will find and work to convert prospective members. 

¶ The Online Membership Initiative does not change requirements for membership.  

¶ Membership in the Knights of Columbus remains open to practical Catholic men. 

¶ Does not eliminate degrees - Men who join online are non-degreed members. Once they are 
ready to convert to a local council, they are required to take Charity, Unity and Fraternity 
exemplification. 

¶ Does not eliminate councils - The goal of online membership is to form men for committed, 
lifelong and council-based membership in the Knights of Columbus. In fact, Online Membership 
creates a pool of recruits for local councils to engage with. 

¶ Does not eliminate dues - Online Members are normally required to pay $30 annual dues.  Dues 
year starts the day they join not a Fraternal year. 

http://www.kofc.org/joinus
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¶ Does not create a new class or type of member. Online Members are members of the Knights 
of Columbus. They are non-degreed members, and they do not belong to local councils, but they 
are not provisional or partial members. 

 

 
Parish Visibility 

 
Look around your parish and ask yourself; how visible are the Knights in this parish? Would the 

parishioners be able to tell you what the Knights do? Or, would they tell you the only time they see 
YƴƛƎƘǘǎ ƛǎ ǿƘŜƴ ǘƘŜȅ ǿŀƴǘ ǳǎ ǘƻ Ƨƻƛƴ ǘƘŜƛǊ ά/ƭǳōέΚ Remember that strong programs produce strong 
membershiǇΦ ²Ŝ ŎŀƴΩǘ ƘŀǾŜ ƻƴŜ ǿƛǘƘƻǳǘ ǘƘŜ other. 

 

¶ How many Corporate Communions are held in your parish?  

¶ How visible is the K of C emblem on posters, banners, and bulletin boards?  

¶ How active are you with the youth programs of your parish?  

¶ How many Council members participate in parish ministries, e.g. lectors, Eucharistic ministers, 
ushers, etc.? Do they wear the emblem of the Order?  

¶ Does your council have a website accessible from your parish(es) website(s)? 

¶ Do you advertise in your Parish bulletins? 

¶ 5ƻ ȅƻǳ ƘŀǾŜ ǘƘŜ ά.ǳƛƭŘƛƴƎ ǘƘŜ 5ƻƳŜǎǘƛŎ /ƘǳǊŎƘέ ƪƛƻǎƪ ƛƴ ǘƘŜ ƭƻōōȅ ƻŦ ȅƻǳǊ ŎƘǳǊŎƘόŜǎύΚ 

 
 
 
Community Visibility 

 
Look around your community and ask yourself; how visible are the Knights in our local 

community? 
 

¶ 5ƻ ȅƻǳǊ ŎƻǳƴŎƛƭ ƳŜƳōŜǊǎ ǿŜŀǊ YƻŦ/ ǎƘƛǊǘǎΣ ƘŀǘǎΣ ƧŀŎƪŜǘǎΣ ŜǘŎΦΧ?  

¶ How visible is the K of C emblem on posters, banners, and bulletin boards displayed at 
community events?  

¶ How often are press releases placed in local papers letting the community know what you do?  

¶ How active are you with the youth programs of your community?  

¶ Are the youth from local high schools and colleges invited to participate in council events? 

¶ What is your Council doing to help the poor, developmentally disabled, widows and orphans in 
your community?  

 

New members want to join an organization that is alive and vibrant. People want to be part of 
success. A visible Council is your best recruitment ǘƻƻƭΦ LŦ ȅƻǳ ŀǊŜƴΩǘ ŜƴƧƻȅƛƴƎ recruitment success in 
your Council, ask yourself these questions and think about your Council. tŜǊƘŀǇǎ ƛǘΩǎ ǘƛƳŜ ŦƻǊ ŀ Council 
self-assessment. 
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Planning for Success 
 

The Council Activity Tracker MI-CAT (which replaces the Membership Recruitment & Programs 
Action Plan MI-19 form) is tool to help your Council plan for success. This tool/planning form is available 
on the State Website.  It is designed to be filled out in June and December of each year with a 6-month 
forecast of events.  Being on-line, it can be updates as needed to keep it current. You choose a date, 
location and a technique for each one of your membership campaigns. This plan must include each 
Parish that is Round Tabled with your Council. 

 
This will be a means for you to track your progress and help you evaluate your events and plan 

for your next membership recruitment activity.  This tool/ form is meant to be a living document, 
meaning you can change it at any time. An electronic copy of the MI-CAT is available at www.mikofc.org 
(resources/council forms) and is also available through the mikofc.org email system (google sheets).  
 

 
Recruitment Tools and Techniques 
 

Recruitment and service programs are like exercise and good nutrition and are necessary to 
keep a Council functioning in a healthy and vibrant manner. A Council that is stable and strong, regularly 
recruits new members and conducts programs for the Church and community. A Council that is facing 
difficulties often goes months or even years without adding any new knights to its membership roster 
or has difficulty sponsoring service projects. 

 
Grand Knights should have a motivational message from the podium about membership. The 

Council Membership Director needs to speak at every meeting to remind members of their 
responsibility to help gain new members, retain and engage non-active members. 

 
Every active member needs to be encouraged to bring in one new member during the year. Have 

each member write down the name of a friend who in ƛǎƴΩǘ ŀ YƴƛƎƘǘΣ ōǳǘ ǿƘƻ ǎƘƻǳƭŘ ōŜ ŀ YƴƛƎƘǘΣ ǘƘŜƴ 
challenge that man to recruit him into the Order.  

 
In the Michigan Jurisdiction, there are Councils that unfortunately fail to recruit even one new 

ƳŜƳōŜǊΣ ŀƴŘ ǘƘƛǎ Ŏŀƴ ōŜ ǘƘŜ ŦƛǊǎǘ ǎƛƎƴ ǘƘŀǘ ŀ /ƻǳƴŎƛƭ ƛǎ ƛƴ ǘǊƻǳōƭŜΦ 5ƻƴΩǘ ƭŜǘ ȅƻǳǊ /ƻǳƴŎƛƭ ǊŜŀŎƘ ǘƘƛǎ ǎǘŀƎŜΦ 
If your Council has not added a new member, work diligently to do so immediately ŀƴŘ ŘƻƴΩǘ ōŜ ŀŦǊŀƛŘ 
to ask for advice.  
 
 

One-on-One Recruitment 
 

One-on-one recruiting remains the most important tool for bringing new members into our 
Order, over and above membership drives. When focusing on a potential Catholic gentleman as a recruit 
for your Council, remember that taking the time to show personal interest in him aǎ ƳƻǊŜ ǘƘŀƴ άƧǳǎǘ 
ŀƴƻǘƘŜǊ ƳŜƳōŜǊΣέ ǎƘƻǳƭŘ ōŜ ȅƻǳǊ ŀǇǇǊƻŀŎƘΦ {Ƙƻǿ ȅƻǳǊ ƛƴǘŜǊŜǎǘ ƛƴ ƘƛƳ ŀǎ ŀ ǇŜǊǎƻƴΣ ŀ ŦŜƭƭƻǿ /ŀǘƘƻƭƛŎΣ ŀ 
father, a husband, and a friend. Take the time to learn his interests so that you can be a mentor to him 
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throughout the entire process as he advances in his involvementΦ 9ǾŜƴ ƛŦ ȅƻǳ ƘŀǾŜƴΩǘ ǎƛƎƴŜŘ ǳǇ ȅƻǳǊ 
recruit by the next membership drive, the personal ǊŜƭŀǘƛƻƴǎƘƛǇ ȅƻǳΩǾŜ ŘŜǾŜƭƻǇŜŘ Ƴŀȅ ōŜ ŜƴƻǳƎƘ ǘƻ 
get him to join. 
 

Councils that recruit all year round using one-on-one recruitment techniques are the most 
successful, because their recruiting efforts are more personalized, and become more meaningful to 
both the recruiter and the new member. 

 
Here are some tips for one-on-one recruiting to help you be successful 
 

¶ Wear and display the emblem of the order.  Others will see this, ask questions and this will start 
the conversation. 

¶ Tell them your story.  Tell them why you became a member of the Knights of Columbus and 
how you have personally found the knights of Columbus to be fun and rewarding. 

¶ Tell them why it’s good for them.  Many candidates you talk to may be different from you.  After 
you learn about their interests, explain how the Knights of Columbus can help fulfill their 
interests and make them better Christians, better husbands and better fathers or sons. 

¶ If they say they don’t have time…  ¢Ƙƛǎ ƛǎ ŀ ǾŜǊȅ ŎƻƳƳƻƴ ǊŜǎǇƻƴǎŜΦ  ¢Ŝƭƭ ǘƘŜƳ ǿŜ ŘƻƴΩǘ ǊŜǉǳƛǊŜ 
ŀ ƭƻǘ ƻŦ ǘƛƳŜΦ  ²ŜΩŘ ƭƛƪŜ ǘƘŜƳ ǘƻ Řƻ н ǘƘƛƴƎǎ ŜŀŎƘ ȅŜŀǊΥ 

1. Pay their dues which is typically less than a round of golf 
2. Participate in one activity a year (2-3 hours).  Ask them if they have time to give a coat 
ǘƻ ǎƻƳŜƻƴŜ ǿƘƻ ŎŀƴΩǘ ŀŦŦƻǊŘ ǘƘŜ ōǳȅ ǘƘŜƛǊ ƻǿƴ ŎƻŀǘΦ 

 

Council Chaplain / Pastor Invitation 
 

Another recruitment technique that has shown much success is to identify potential members 
who belong to the parish. Ask the Council Chaplain / Pastor to compose a letter to the potential member 
and his family that is mailed by the Council. The letter addresses the work of the Knights in the parish 
and invites them to attend an information night. The Council membership committee follows up with a 
phone call or other personal contact requesting that the parishioner and his family attend the 
information program. 

 
The letter should also be sent to new families as they join the church.  Another idea is to provide 

a gift bag at baptisms.  The bag can include a baptism congratulations card, a KC bear, a flyer about the 
Knights and any other small item that your Council considers appropriate.  

 

 
Information Table 
 

One of the most popular ways to recruit new members into your Council is to set up an 
information table. This can be very successful if done correctly. After receiving permission to set up your 
table, it is critical to have at least two members participate. Few prospects will just come up and see 
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what you are trying to promote. You must encourage them. You should dress neatly and make your 
table inviting. Your table should include the following items: 

 

¶ Pictures recently taken of Council events, mounted on a poster board used as a back-drop;  

¶ Any awards or recognitions that your Council is proud to display;  

¶ A picture of your Grand Knight and Council Officers;  

¶ Material from Supreme ordered by your Financial Secretary 6 weeks prior to the event (Form 
#100, Prospect Cards #921A, These Men the Call Knights Booklet #937, Did you know? Flyer 
#1267, Faith in Action Booklets #10831, Pocket Flip Chart #2041, Family Fraternal Benefits Flier 
#2761, Military Members Benefits #4685, and Shining Armor Program #4292 and #4297, in both 
Spanish and English). 

 
Be prepared to answer questions about your involvement in the Knights. If the prospect is not ready 

to fill out a Form #100, try to get a name, and a phone number and email address so they can be 
contacted later.  Add the contact to your candidate portal so Supreme can follow up with email 
information.  Ask your District Deputy to review your recruiting plans and to help you make this table-
top tool be more effective. 

 
You may want to consider having a device with web access available at these events to allow the 

man to join on the spot via the on-line membership site (www.kofc.org/joinus).   
 

24 - Hour Knight 
 

!ƴȅƻƴŜ ǿƘƻ Ƙŀǎ ǿƻǊƪŜŘ ǘƻ ǊŜŎǊǳƛǘ ƴŜǿ ƳŜƳōŜǊǎ ŦƻǊ ǘƘŜ hǊŘŜǊ Ƙŀǎ ƘŜŀǊŘΥ άLΩƳ ǘƻƻ ōǳǎȅ right 
ƴƻǿ ǘƻ Ƨƻƛƴ ǘƘŜ YƴƛƎƘǘǎΤ ƳŀȅōŜ ŀƴƻǘƘŜǊ ǘƛƳŜΧέ Lƴ ǘƻŘŀȅΩǎ ǿƻǊƭŘ ǿƛǘƘ ǘƘŜ ƴŜŜŘ ǘƻ ŦƛƴŘ ǘƛƳŜ for work, 
wife, children, church, and community - it is no surprise that a man feels too overwhelmed to add 
another commitment. This is the reason for the 24-hour Knight. If we help a man realize that he would 
not be expected to give more than he can and that he will receive a great deal in return, he may well 
rethink his answer. We can help him understand that the time spent with the Knights will have a positive 
effect on his wife, children, church and community. 

 
 

Example of a 24-hour break down: 
 
¶ 4 hours a year at a corporate communion or prayer services,  

¶ 4 hours a year attending two Council meetings (A well-organized meeting that is shorter, allows 
for more fraternal time encouraging the member to attend more often.)  

¶ 4 hours a year helping a church and community functions such as the MI Drive, food bank, 
highway clean-up, blood drive, Right to Life activity, parades, etc.,  

¶ 2 hours a year helping at youth activities such as the Free Throw competitions, Christmas party, 
spelling bee, poster contest, etc.,  

¶ 4 hours a year helping a Council fundraiser such as a pancake breakfast, Lenten fish fry, etc., 

¶ 2 hours a year reading Council, state and Supreme publications,   

http://www.kofc.org/joinus
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¶ 4 hours a year enjoying social Functions, such as dinners, dances, picnics, etc.  
 

The above are examples of a way to break down the 24 hours into smaller units that will 
encourage the man to join our Order. When you develop your list, make sure to include what your 
Council is famous for and what the membership finds most enjoyable. 

 

Power of Ten 
 

The Grand Knight along with his Council Membership and Program Directors selects ten άtƻǿŜǊ 
ƻŦ млέ /ƘŀƛǊƳŜƴ ǘƻ ƭŜŀŘ ŜŀŎƘ ƻŦ ǘƘŜ ƻŦ ǘƘŜ /ƻǳƴŎƛƭΩǎ мл member teams. The chairmen of these teams 
can be either an elected or selected Council officer or they may choose dynamic recruiters. A co-
Chairman is recommended to assist with the recruiting and retention activities as well as implementing 
ǘƘŜ /ƻǳƴŎƛƭΩǎ ǇǊƻƎǊŀƳǎ ŀƴŘ ŎƘŀǊƛǘƛŜǎΦ  

 
Smaller Councils with less than 50 members may reduce the number of Power of 10 teams to 5; 

each will still be comprised of 10 members. Larger Councils are encouraged to increase the amount of 
Power of 10 teams formed.  Adding additional teams in larger Councils ensures that every member will 
have some type of personal contact with the Council. 

 
Every member is assigned to a Council team. Teams are comprised of active and current inactive 

members (ones not attending Council meetings). The objective of this process is to make sure that the 
entire Council membership is assigned to a Power of 10 Team. Councils may form additional teams if 
needed. 

 
Once the teams have been established, the chairman sends to each of his team members a 

Membership Interest Survey. Each team member calls the men on his list and asks the questions on the 
survey to help the chairman to determine which Council programs the member and his family is most 
likely to participate in. 

 
This technique is also a means of contacting members quickly when needed. It can be used as a 

rosary chain when a member dies, or to contact members about upcoming Council activities. 
 
 
 

Turning Passive Recruitment into Active Membership 
 

communicate ς άǿƘƻ ǿŜ ŀǊŜέ ŀƴŘ άǿƘŀǘ ǿŜ Řƻέ ŦƻǊ ƻǳǊ ŦŀƳƛƭƛŜǎΣ ƻǳǊ ŎƻƳƳǳƴƛǘƛŜǎ ŀƴŘ our 
parishes. 

 
The Council Membership Director should identify various members who will be working at or 

attending a specific event and challenge them to take away from that event-at least one new member.  
 

How to challenge your Council membership? A few examples for consideration: 
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¶ A member with a young family who will be at the parish picnic, instead of sitting only with 
brother Knights, have him find out who his kids are playing with, meet the parents and let them 
know about the charitable, family, and youth programs his Council sponsors.  

¶ After Mass, have an usher who is a member introduce himself to someone new to the parish. 

¶ At a fish fry, strike-up a conversation with a couple and let them know that the proceeds will go 
to support vocations, Catholic schools, the parish, the community food bank or any other charity 
donation recently voted by the Council. 

 

Ceremonials 
 
DŜǘǘƛƴƎ ŀ ŎŀƴŘƛŘŀǘŜ ǘƻ Ƨƻƛƴ ȅƻǳǊ ŎƻǳƴŎƛƭ ƛǎ ŀ άDƻƭŘƛƭƻŎƪǎ ŀƴŘ ǘƘŜ ǘƘǊŜŜ ōŜŀǊǎέ ǎƛǘǳŀǘƛƻƴΦ  .Ŝ ŎŀǊŜŦǳƭ 

not to rush the candidate to join before he knows more about your council and feels comfortable.  Invite 
ƘƛƳ ǘƻ ŀǘǘŜƴŘ ŀ άǿŜƭƭ-Ǌǳƴέ ŎƻǳƴŎƛƭ ŜǾŜƴǘ ǘƻ ƳŜŜǘ ǘƘŜ Ǝǳȅǎ, participate and feel more comfortable with 
the council he is considering joining.  But, the longer that clock runs before he goes through the 
Exemplification of Charity, Unity & Fraternity, the greater the chances are that he never will. Therefore, 
it is important to advance candidates to the Knighthood Degree as soon as possible. 
 
Each District is required to hold an Exemplification of Charity, Unity and Fraternity in the month of 

July.  Membership is a monthly concern, and Councils are encouraged to start in July with an 

Exemplification.  This will set the tone for the rest of the year. 

 
Every Council is encouraged to form and maintain a Exemplification Team.  With you own 

Exemplification Team, you can schedule an event whenever you want. If your Council has never had a 
Exemplification Team or it has faded away, now is the perfect time to correct that problem.  The team 
should practice regularly to ensure the best experience position for the new members. 
 

The state-wide exemplification schedule is available near the top of the state website. If the 
candidate is unable to attend an Exemplification in your District, take him to a nearby Exemplification 
at a neighboring council.  Do not make him wait to join.  Consider asking him to join as an E-Member 
and then once he can attend an Exemplification, your Financial Secretary can transfer him into your 
council.  
 

There are now three ways to hold Exemplifications. 
1. The state has now created an expert Exemplification team in each Diocese.  These men have 

memorized their parts and do a very good job of making the Exemplification a spiritual and 
memorable experience.  Call the State Ceremonials Director for more details. 

2. Councils and/or Districts are encouraged to have an Exemplification team.   Memorization is 
not required but every effort should be made to have this team practice regularly and focus 
on the reverence and spiritually of the ceremony. 

3. Every Council can download a video of the Exemplification from Officers Online. There 
should be no reason for a new member to have to wait more than a week to join your Council 
ǿƛǘƘ ǘƘƛǎ ƴŜǿ ǇǊƻŎŜǎǎΦ ! ǎǳƛǘ ŀƴŘ ǘƛŜ ǿƛǘƘ ŀƴ ƻŦŦƛŎŜǊΩǎ ƧŜǿŜƭ ŀƴŘ ŀ ŎŜǊŜƳƻƴƛŀƭ ŘŜƎǊŜŜ ǎŀǎƘ ƛǎ 
acceptable.    The video should be considered a last resort.  Exemplifications are so much 
more meaningful when they are done live. 



54 6/2022 
 

 
 

 

Scheduling and Conducting Exemplification of Charity, Unity and Fraternity 

 
Promptly advancing new members through the exemplification of degrees is essential to 

successfully building and maintaining membership. A well-organized, regular schedule of degrees will 
ensure this progression and will also help prevent the loss of potential Knights. 

 

¶ Sponsor an Exemplification Team, if possible. If not, participate on a District Exemplification 
team 

¶ Schedule Exemplifications around important Knights of Columbus/Council dates. Be sure to 
avoid major holidays.  

¶ Contact candidates a few days in advance to confirm their attendance and recommended attire.  

¶ Arrange for the proposer to pick up his candidate and escort him to his Exemplification  

¶ Immediately after the Exemplification, present each candidate with a rosary, K of C Emblem 
ƭŀǇŜƭ ǇƛƴΣ ŀƴŘ ά¢ƘŜǎŜ aŜƴ ¢ƘŜȅ /ŀƭƭ YƴƛƎƘǘǎέ ōƻƻƪƭŜǘΦ .Ŝ ǎǳǊŜ ǘƻ ŀŘǾƛǎŜ ǘƘŜ ƴŜǿƭȅ ƛƴƛǘƛŀǘŜŘ ŀōƻǳǘ 
the next Formation and Knighthood Degree dates in your area.  

¶ Present each member with a New Member Certificate (#268) or current Exemplification 
certificates to each Exemplification recipient. Print the names of the new members in the next 
Council newsletter. 

¶ Celebrate, inspire, and encourage new member(s) to pursue Shining Armor Award in their first 
year of membership. When achieved, promote and make it a big accomplishment. Doing this 
effectively and properly will ensure a new member does not become a problematic retention 
case or issue in the future. 

¶ Be sure the proposer stays in contact with the new member and helps them become engaged 
in your council activities. 

 

 
 

Membership Development/Round Tables 
 

Supporting the Catholic Church has been a hallmark of the Knights of Columbus since its founding 
in 1882 with millions of volunteer hours each year. Organizationally, we do this in one of two ways ς 
either by (1) the institution of a new Council or by (2) the establishment of the Parish Round Table 
program. 
 

The mission of the Parish Round Table is to establish and sustain visible ties between Councils and 
parishes, especially where parishes are not able to support full Councils. Council membership may come 
from several surrounding parishes.  

 

¶ Offer services to every parish in the area not having its own home-parish Council 

¶ Support parishes with the programs their pastors deem necessary 
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¶ Grow through close parish contact 
 

At the beginning of each fraternal year, the Grand Knights appoint Round Table Coordinators to the 
parishes they serve and communicate these appointments on the Report of Round Table Coordinator 
(Form #2629). This form is best submitted on-line at the web site of the Supreme Council. Alternately, 
the form is also available in the Council forms booklet. 

 
Note:  The form 2629 has been revamped this year and replaces the old form 2629 AND form 2630. 
 

Exception: The only exception is a home-parish Council supporting its own parish; the Council 
church activity director fills this need within the parish. However, a home-parish Council may also 
support a nearby parish or mission under the Round Table if it has members from that parish or 
mission. 

 
During the fraternal year, based on historical averages, Councils should add three (3) new members 

from each parish. At the end of each fraternal year, the Council summarizes its Round Table results also 
on form 2629. This form is due by June 30 and best submitted on-line at the web site of the Supreme 
Council. 

 
The Grand Knight and his officers make lists of Council members who belong to area parishes. All 

will automatically become part of that Parish Round Table. If more than one Council has members from 
the same parish, the Grand Knight, working with his Council members from the local parishes, the 
pastors, the District Deputy, and the State Round Table Director as needed, decides which parishes the 
Councils can effectively serve with an active Round Table. 
 

The Grand Knight and the Round Table Coordinator call on the pastor to offer help. The Round Table 
Coordinator must be a member from the parish and from the Council that sponsors the Round Table. 
The Round Table Coordinator is the point of contact for the pastor to communicate needs to the Council 
if that process is acceptable to the pastor. The round Table Coordinator should report monthly to the 
Council and send a copy of the report to the District Deputy. 
 

Notify the Supreme Council Department of Council Growth using the Report of the Roundtable 
Coordinator (Form #2629) and copy the State Deputy and the District Deputy. Use the form later as 
needed to report changes. Supreme sends the Program Supplement to the address of each Round Table 
Coordinator. 
 

If parishes are clustered (not merged), appoint a Round Table Coordinator from each 
parish/worship space, but work with the pastor on which Round Table Coordinator he wants to use for 
his primary point of contact. 
 

Report a summary of Round Table activities at the end of the fraternal year (June) on the Annual 
Report of the Knights of Columbus Round Table (Form #2630). The easiest way to report is to go to 
/ƻǳƴŎƛƭ CƻǊƳǎ ƻƴ {ǳǇǊŜƳŜ /ƻǳƴŎƛƭΩǎ ǿŜōǎƛǘŜ ŀǘ  www.kofc.org/forms.  Select either Form #2629 or 
Form #2630 as applicable. Tab through the form and fill in the fields, including e-mail addresses at the 

http://www.kofc.org/forms
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bottom of the form for the State Deputy (send to State Forms Chairman), District Deputy, and the 
CouƴŎƛƭΩǎ DYϥǎ Ŝ-mail.  
 

 
 
Admission and Keeping Members Active 
 

In the past ten years, the Michigan jurisdiction has suspended about 18,000 members. Also, in 
February 2022, many councils transferred a substantial number of inactive members to the Affiliate 
program.  With the amount of energy Councils have expended to recruit these men, it is a shame that 
we have not done more to keep them. One can only wonder how much more we could have 
accomplished with a membership of 85,000 rather than our current 65,000 members. While it is not 
reasonable to assume that we could or should have saved every man, many would have still been 
members had we not failed themΦ ¸ŜǎΣ ŜǾŜǊȅ ǎǳǎǇŜƴǎƛƻƴ ƛǎ ŀ ŦŀƛƭǳǊŜ ǘƻ ŦǳƭŦƛƭƭ CǊΦ aŎDƛǾƴŜȅΩǎ Ǿƛǎƛƻƴ ƻŦ 
άŜǾŜǊȅ /ŀǘƘƻƭƛŎ ƎŜƴǘƭŜƳŀƴ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ YƴƛƎƘǘǎ ƻŦ /ƻƭǳƳōǳǎΦέ 

 

Admission Committee 
 

¢ƘŜ !ŘƳƛǎǎƛƻƴ /ƻƳƳƛǘǘŜŜ ƛǎ ŀ ƴŜǿ ƳŜƳōŜǊΩǎ ŦƛǊǎǘ ǊŜŀƭ ŜȄǇƻǎǳǊŜ ǘƻ ǘƘŜ ƛƴƴŜǊ ǿƻǊƪƛƴƎǎ ƻŦ ǘƘŜ 
Knights of Columbus. Since first impressions are important, a warm and friendly meeting is also 
important. The prospective member will appreciate meeting with his proposer and a group of men who 
are interested, know what they are talking about, and know how to have fun while they accomplish 
their goals. This will set the tone for a long and productive relationship. 

 
The Grand Knight shall appoint five to seven members for the Admission Committee. It is 

strongly recommended that the Council Program Director be a member of the committee. He can use 
the interview and the results of the questionnaire to help the new member become involved in Council 
activities right from the start. This involvement may be the best way for him to meet other members of 
the Council and cement new friendships. It is further recommended, if possible, that the proposer 
should accompany the candidate to his meeting with the Admissions Committee and be invited to sit in 
on the interview. It is extremely important that all the members of the Admission Committee 
understand the purpose of the Admission Committee and prepare an agenda to accomplish the 
following tasks: 

 

¶ Inform the new member of the workings of the Order and present the candidate with a brief 
history of the Order, both at the international and local level 

¶ Inform the candidate of the benefits of membership 

¶ Advise the candidate of what is expected of him, including timely payment of dues, attendance 
at meetings and advancing through the higher degrees 

¶ Determine the interests of new candidates for subsequent involvement in Council activities 

¶ Establish the members of the Mentor Team for the candidate 

¶ Establish the candidate's practical Catholicity (if there is any question, only a priest may 
determine that a candidate is not a practical Catholic if the candidate affirms that he is Catholic)  
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¶ It is suggested that the Council Chaplain meet the candidates and/or that their pastors be 
consulted 

¶ Let the candidate and proposer know the schedule for upcoming Exemplification 
 
 
 

 
Following the examination, the committee reports the findings at the Council Membership 
Meeting. 
 

Note: Applications for membership from priests and religious clergy shall not be referred to the 
Admission Committee but rather shall be presented directly to the Council. 

 
In cases of reapplication by a former member who has been in an exit status for a period of more 

than seven years, the applicant must appear before and be approved by the Admission Committee. In 
addition, the re-applicant must establish to the satisfaction of the committee that he has received the 
degrees of the Order. If this cannot be established, the re-applicant shall be required to take any or all 
degrees. 
 

Remember the Sick and the Departed 
 

Make it a policy to include prayers during meetings for Knights and family members who are ill. 
Arrange for Council members to visit a brother Knight or family member who may be hospitalized, living 
in an extended care facility, or home bound. Pray a decade of the rosary with the person to lift his spirits 
or her spirits.  
 

Offer to assist family members of a hospitalized Knight by driving them to the hospital for a visit. 
Offer to stay with the home bound Knight or family member while caregivers go out for shopping, a 
movie or some other activity. When a Knight or a member of his family becomes seriously ill or is 
hospitalized, send out post-ŎŀǊŘǎ ƻǊ Ǉǳǘ ŀ ƭƛǎǘƛƴƎ ƛƴ ǘƘŜ /ƻǳƴŎƛƭΩǎ ƴŜǿǎƭŜǘǘŜǊ ŀǎƪƛƴƎ ǘƘŀǘ ǘƘƛǎ ƛƴŘƛǾƛŘǳŀƭ 
be remembered in the prayers of his fellow Knights. Encourage members to telephone, e-mail, write, 
or visit the bedridden or home bound Knight or family member.  
 

The death of a loved one can be devastating for a family. At such times, Knights can help ease 
the suffering of the family of deceased in many ways. By attending the wake service for a deceased 
YƴƛƎƘǘ ƻǊ ŀ YƴƛƎƘǘΩǎ ŦŀƳƛƭȅ ƳŜƳōŜǊΣ /ƻǳƴŎƛƭ ƳŜƳōŜǊǎ ǎƘƻǿ ǘƘŜ ŦǊŀǘŜǊƴƛǘȅ ǘƘŀǘ ƛǎ ŀƴ ƛƴǘŜƎǊŀƭ ǇŀǊǘ ƻŦ ǘƘŜ 
Order. 
 

Once the funeral is over, Knights should continue to be of service to a deceased ƳŜƳōŜǊΩǎ 
widow and family. Invite them to Council activities, especially memorial Masses for departed members. 
Stay in touch with the widow to see if there is any work that needs to be done around her home such 
as roof repairs or repainting. If the widow wishes, be sure that she remains on the mailing list for the 
Council newsletter. 
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Without its fraternal and Catholic nature, there would not be much left to the Knights of 
/ƻƭǳƳōǳǎΦ ¢Ƙƛǎ ŦǊŀǘŜǊƴƛǘȅ ƛǎ ƳƻǊŜ ǘƘŀƴ Ƨǳǎǘ ŀ ǘȅǇƛŎŀƭ ƳŜƴΩǎ ƻǊƎŀƴƛȊŀǘƛƻƴ ƻǊ Ŏƭǳō - its true sense of 
ōǊƻǘƘŜǊƘƻƻŘ ƛǎ ǘƘŜ άǳƴǿǊƛǘǘŜƴέ ōŜƴŜŦƛǘ ƻŦ ƳŜƳōŜǊǎƘƛǇΦ ¢Ƙƛǎ ƛǎ ŀƭǎƻ ǎƻƳŜǘƘƛƴƎ ǘƘŀǘ Ŏŀƴ Ŝŀǎƛƭȅ ōŜ ǘŀƪŜƴ 
for granted, but like anything else, it needs the effort of each and every member to keep this fraternal 
bond alive. 
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“Three for Life” 
 

¢ƘŜ Ǝƻŀƭ ƻŦ ά¢ƘǊŜŜ ŦƻǊ [ƛŦŜέ ƛǎ ǘƻ ŜƴŎƻǳǊŀƎŜ /ƻǳƴŎƛƭǎ ǘƻ ŎǊŜŀǘŜ ŀ ƭƛǎǘ ƻŦ ƳŜƳōŜǊǎ ǘƘŀǘ ƘŀǾŜ ƧƻƛƴŜŘ 
over the past three years. Use the list to personally contact the members, at least four times a year and 
invite them to get involved with their Council. Inviting new members to events, makes sure that they 
feel included and involved within the parish, council and they will grow in their faith. Corporate 
Communions, Retreats, praying the Rosary and Mass of Explanation are great examples. Personal 
contact can be in person or by phone. Group emails and newsletters are not effective ways to make the 
new members feel connected. 
 

Spending the time now to personally contact members who have recently joined the Order will 
not only add to the vitality of the Council, it may well save time administering the retention process 
later. 
 

Three for Life Process 
 
¶ Create a list of members that have joined over the past three years 

¶ Appoint a chairman 

¶ Make a personal contact four times each year  

¶ Make contacts in person or by phone 

¶ Invite to Council meetings, assist at a function, attend a Corporate Communion, etc.  

 
Ways to Keep Members Active 
 
¶ Implement and utilize an Admissions Committee as described above. 

¶ Keep Council meetings interesting and relevant.  If your members find your meetings boring, 
ǘƘŜȅ ǿƻƴΩǘ ŀǘǘŜƴŘΦ  Lǘ ƛǎ ŘƛŦŦƛŎǳƭǘ όƴƻǘ ƛƳǇƻǎǎƛōƭŜύ ǘƻ ǎǘŀȅ ŀŎǘƛǾŜ ƛŦ ȅƻǳ ŘƻƴΩǘ ŀǘǘŜƴŘ ƳŜŜǘƛƴƎǎΦ  

¶ Have programs your members want to participate in.  LŦ ȅƻǳΩǊŜ ƘŀǾƛƴƎ ǘǊƻǳōƭŜ ƎŜǘǘƛƴƎ ǇŜƻǇƭŜ 
to sign-up and participate in programs, maybe you need to find other programs they are 
interested and excited to participate in.  

¶ Fraternal – First and Foremost.   Ensure your organization is a place where your members feel 
welcome and that their brother Knights are there to support them.  Ensure the right 
environment is in place for your members to bond, become friends and socials. 

¶ Keep members interested and involved.  Invite inactive members to participate in programs.  
Assign new members or inactive members a mentor to help them to get involved.  Find out what 
they like and steer them toward those activities.  

¶ Provide Training.  Many members are afraid to sign-ǳǇ ŦƻǊ ŀƴ ŀŎǘƛǾƛǘȅ ōŜŎŀǳǎŜ ǘƘŜȅ ŘƻƴΩǘ ƪƴƻǿ 
what to do or how to do it.  Assign them a mentor.  Have someone tell them what needs to be 
done.  Show them how to do it.  Watch them do it and provide help if/when needed. 

¶ Avoid the summer slump.  Many councils take the summer off because people have so many 
ƻǘƘŜǊ ǘƘƛƴƎǎ ǘƻ ŘƻΦ  .ǳǘΣ ƛǘΩǎ ƘŀǊŘ ǘƻ ǊŜ-engage after being off for 3 months.  Have Family 
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programs during the summer so members can participate as a Knight AND spend time with their 
families. 

¶ Make it Fun.  Many times, we start to think of programs as a major event that needs planning 
and work to get it organized.  While this is true, we also need to keep in mind it must be fun.  
So, keep things light.  Ensure everyone who participates has a good time. 

¶ Recognition.  Recognize individuals (especially new or inactive members who participate).  Also 
recognize the council through awards. 

 

Membership Retention 
 

Admission and Retention are key ingredients to successful membership development, but they 
have little positive impact as practiced by most /ƻǳƴŎƛƭǎΦ Lƴ Ƴŀƴȅ /ƻǳƴŎƛƭǎ άǊŜǘŜƴǘƛƻƴ ŎƻƳƳƛǘǘŜŜǎέ ŀǊŜ 
comprised of only the Financial Secretary or only meet and become active when it is time to suspend 
members. It is obvious from the number of members we lose annually that we need to make a drastic 
and major change in the way we view admission and retention in our Councils. 

 
In the following section a new year-round approach to retention that will reduce the number of 

ōǊƻǘƘŜǊǎ ǿŜ ƭƻǎŜ ŀƴŘ ƘŀǾŜ ǘƘŜ ƻǾŜǊŀƭƭ ŜŦŦŜŎǘ ƻŦ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ /ƻǳƴŎƛƭ άŦǊƻƳ ŎǊŀŘƭŜ ǘƻ ƎǊŀǾŜέΦ ¢ƘŜ 
Membership Retention process begins immediately as soon as a Membership Application Form #100 is 
signed, a member is initiated and then continues forward until we say farewell at his funeral. 
 

 
Membership Retention Committee 
 

With the implementation of the Affiliate Program in February 2022, the Knights of Columbus 
have greatly reduced the effort required of the retention committee.  Use the time saved in two ways: 

1. Spend 33% of the time saved by doing a better and more thorough job following the 
ǊŜǘŜƴǘƛƻƴ ǇǊƻŎŜǎǎΦ  LŦ ȅƻǳ ŘƻƴΩǘ Řƻ ǘƘƛǎΣ ȅƻǳ ǿƛƭƭ ǾŜǊȅ ǉǳƛŎƪƭȅ ƘŀǾŜ ŀ ƭŀǊƎŜ ōŀŎƪƭƻƎ ƻŦ 
inactive members. 

2. Spend 67% of the time saved focusing on membership growth and looking for new 
members. 

 
The mission of the Council Membership Retention Director is to apply the principle of Fraternity 

to situations where our brothers find themselves out of communication with the rest of the 
membership. Council level retention includes re-recruitment and all actions in the matter of non-
payment of dues. 
 

The Grand Knight shall appoint a Retention Chairman and committee annually. It should be 
composed of dedicated brothers who are willing to work year-round to ensure the Council is able to 
retain the greatest number of its members. The chairman may have recommendations on the makeup 
of the committee. The committee may call on proposers, Past Grand Knights, insurance agents or the 
Chaplain whenever needed. The name and contact information of the chairman needs to be reported 
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on the Supreme Service Program Personnel Report (Form #365) and the State Service Program 
Personnel Report (Form #MI- 365). 
 

To ensure a successful retention process, the committee must embrace the following principals: 
 

¶ Each brother deserves our personal attention and mutual respect 

¶ The Council will take a pro-active approach to retention 

¶ The principle of Fraternity needs to be applied when our brothers find themselves out of 
communication with the rest of the membership because of the non-payment of their dues 

¶ The Council and the District Deputy will follow the retention process 

¶ Suspension is a last resort and each suspension is a failure 
 

 
It is the responsibility of the Council and its top leaders to make a firm commitment and pledge 

to make membership retention a year-round process, not just when the Financial Secretary has 
presented the committee a list of brothers who are in arrears with their dues. 
 

Keep in mind, the start of member retention begins when a member becomes initiated into the 
order at their Exemplification. From that daȅ ŦƻǊǿŀǊŘΣ ǳƴǘƛƭ ǘƘŀǘ ƳŜƳōŜǊΩǎ ŦǳƴŜǊŀƭΣ ƛǘ ƛǎ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ 
of the Council to keep members active and interested in Council programs and activities. 
 

New members must feel welcome at meetings and events. They should be introduced during 
their first Council meeting and greeted by (especially by senior) members after the meeting. All 
members should be encouraged to become active in leadership roles. Councils must make a deliberate 
effort to encourage and expand programs to include family members. Ongoing communication using 
newsletters and emails with all members throughout the year is a good way to keep them involved. 
 

Councils that actively monitor and track the participation of their membership will easily 
recognize opportunities to keep members regularly active. If your Council has not seen or heard from a 
member in a while, there is a likely probability that member may become a member retention issue in 
the future. 
 

While each Council should develop a program that works best for them, the following 
suggestions may serve as a starting point: 

 

¶ Carefully analyze, review, and determine the causes of suspensions within your Council and 
provide possible solutions to the problem. In the business world, great companies use exit 
interviews to better managŜ ŀƴŘ ƛƳǇǊƻǾŜ ǘƘŜƛǊ ōǳǎƛƴŜǎǎ ŜƴǘŜǊǇǊƛǎŜǎΤ ǎƛƳƛƭŀǊƭȅΣ ƛǘΩǎ ŀ ƎƻƻŘ 
practice for Councils to adopt and do the same. Valuable lessons can be learned from the exiting 
member that can be used to improve the Council. Make recommendations to the Council for 
changes based on information gathered from delinquent/suspended members. 

¶ Encourage changes in the Council to avoid situations that have led to suspensions in the past. 

¶ Examine your "Council's conscience" often to find possible reasons why a member loses interest 
in maintaining his active membership in the Order, and then work to eliminate those reasons. 

¶ Pro-actively address the needs of individual members in danger of becoming suspended.  
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¶ Contact inactive members before they become delinquent in their dues to determine reasons 
for lack of participation. 

¶ tǊŜǇŀǊŜ ŀ ǇǊƻŦƛƭŜ ƻŦ ŜŀǊƭȅ ǿŀǊƴƛƴƎ ǎƛƎƴǎ ƻŦ ŎŀƴŘƛŘŀǘŜǎ ŦƻǊ ǎǳǎǇŜƴǎƛƻƴΦ CƻǊ ŜȄŀƳǇƭŜΣ ƛŦ ƘŜ ŘƛŘƴΩǘ 
Ǉŀȅ Ƙƛǎ ŘǳŜǎ ƭŀǎǘ ȅŜŀǊ όŜǾŜƴ ƛŦ ƘŜ ǿŀǎƴΩǘ ǇǊƻŎŜǎǎŜŘ ŦƻǊ ǎǳǎǇŜƴǎƛƻƴύΤ Ƙŀǎ ǊŜƎǳƭŀǊƭȅ ŀǘǘŜƴŘŜŘ 
meetings, but has missed the last several meetings; he normally works at/or attends events, but 
now he is missing in action; ƘŜ Ƙŀǎ ƴƻǘ ōŜŜƴ ǎŜŜƴ ƻǊ ƘŜŀǊŘ ŦǊƻƳ ƛƴ ǉǳƛǘŜ ǎƻƳŜ ǘƛƳŜΣ ƘŜ ƘŀǎƴΩǘ 
been seen in church.  

¶ Make certain that your Financial Secretary is following the prescribeŘ ǇǊƻŎŜŘǳǊŜǎ ŦƻǊ ǘƘŜ άbƻǘƛŎŜ 
ƻŦ LƴǘŜƴǘ ǘƻ {ǳǎǇŜƴŘέ ǇǊƻƎǊŀƳΣ ƛƴŎƭǳŘƛƴƎ ƳŀƪƛƴƎ ǇŜǊǎƻƴŀƭ ŎƻƴǘŀŎǘ ōȅ ǘƘŜ wŜǘŜƴǘƛƻƴ /ƻƳƳƛǘǘŜŜΦ 

¶ ¢ƘŜ ά!ŘƳƛǎǎƛƻƴ /ƻƳƳƛǘǘŜŜ vǳŜǎǘƛƻƴƴŀƛǊŜέ όІофмΣ 9Σ CΣ ŀƴŘ {ύ ǎƘƻǳƭŘ ōŜ ŎƻƳǇƭŜǘŜŘ ƛƴ ǘǊƛǇƭƛŎŀǘŜ 
by each new applicant and distributed to the Council Program Director, the Supreme Insurance 
Agent, and one copy retained in the Council files. New members should be assigned to program 
committees of interest to them as soon as possible. Make certain that all members have some 
specific responsibility or task within the Council.  

¶ Evaluate the programs and activities now being sponsored by your Council. Full utilization of the 
Service Program proves to be the very best membership retention measure available. Suggest 
diversified programs aimed at imǇǊƻǾƛƴƎ ȅƻǳǊ /ƻǳƴŎƛƭΩǎ ƛƳŀƎŜ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ tǊƻƎǊŀƳǎ Ƴǳǎǘ 
be meaningful, sincere and diversified to provide appeal to all segments of your membership. 

¶ Promote retention programs sponsored by both the State and Supreme Councils. 

¶ Your Financial Secretary should be able to provide a listing of all members suspended from your 
Council. It is suggested that each former member be personally contacted and asked to enroll 
again as an active member in your Council. Check the rules governing membership procedures 
for former members. To ensure the best outcome possible, all membership recruiters should be 
familiar with these procedures before contacting former members. 

¶ Conduct a survey among members to determine their preferences for committee work. A special 
άaŜƳōŜǊ LƴǘŜǊŜǎǘ {ǳǊǾŜȅέ Імупн όŀǇǇŜƴŘƛȄύ ƛǎ ŀǾŀƛƭŀōƭŜ ƛƴ ǉǳŀƴǘƛǘȅ ŀƴŘ ŀǘ ƴƻ ŎƘŀǊƎŜ ǘƘǊƻǳƎƘ 
the Supply Department for this effort. Ensure members are appointed to those committees 
where their interests lie. 

¶ tƭŀƴ ŀ ά²ŜƭŎƻƳŜ .ŀŎƪέ ƻǊ ά/ƻƳŜ IƻƳŜέ ǇǊƻƎǊŀƳ ŦƻǊ ŦƻǊƳŜǊ members. Send special invitations 
to attend the program to all former members and their families. Also, invite members of your 
/ƻǳƴŎƛƭ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ǘƻ ǘƘŜ ǇǊƻƎǊŀƳΦ {Ƙƻǿ ƻƴŜ ƻŦ ǘƘŜ hǊŘŜǊΩǎ ǾƛŘŜƻǎ ǿƘƛŎƘ ƘŜƭǇ ǘŜƭƭ ǘƘŜ 
story of the Knights of Columbus. Arrange for appropriate speakers. Following the program, 
arrange to contact all former members regarding activating their membership in the Council. 

¶ Strive to streamline Council meetings. Keep discussions, comments, etc., within the proper 
limits.  Extraneous matters should be promptly referred by the Grand Knight to the proper 
committees for further discussion and solution. 

¶ See that Council meetings start on time, even if only a few are present. When the members 
begin to realize that the meetings will start on schedule, meeting attendance will be improved, 
interest built, and more members will be retained as active members.  

¶ LƴǎǘƛǘǳǘŜ ŀ ά{ƘƛƴƛƴƎ !ǊƳƻǊ !ǿŀǊŘέ ǇǊƻƎǊŀƳ ǘƻ ƎŜǘ ȅƻǳǊ /ƻǳƴŎƛƭΩǎ ƴŜǿ ƳŜƳōŜǊǎ ŀŎǘƛǾŜ ƛƴ-service 
programs as soon as possible. More information about this program can be obtained by reading 
the Tools and Techniques section of this guide and the Shining Armor Award Flyer (#4297). 

¶ Encourage the Retention Committee to contact a few members each month who have not 
attended meetings recently. Ask them how their family is, their health, if they would be able to 
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attend the next meeting, do they need a ride, would they be able to help at the upcoming events, 
do they have an e-mail address, do they know someone that would like to join the Knights, etc. 

¶ Encourage members to be active; we will not have to act like a collection agency when having 
to ask for past dues! 

 

Membership Retention Process Outline 
 

The following is a general outline of individual obligations required to complete the suspension 
process. All actions must be completed in such a way as to comply with suspension timelines. 
 
The Financial Secretary: 
 

¶ Shall prepare and mail all forms and notices in accordance with the suspension timelines. 

¶ Shall provide to the Retention Committee all information necessary to complete their task 
including a list of those members who are in danger of being suspended. The committee can 
then divide the list equally and have teams of two members each personally call upon those 
members and urge them to become active again.  

 
The Retention Committee: 

¶ Shall take every effort to make personally and compassionately contact with every member who 
is in arrears of his Council annual dues.  

¶ Shall apply charity in the matter of non-payment of dues such that, short of a brother Knight 
who no longer is being a practical Catholic, the Council makes every attempt to re-recruit a 
brother. 

¶ Suggest solutions acceptable to both the member and the Council. Remember that the 
delinquent member is still a brother Knight and may once again become an asset to the Council. 

¶ Shall personally visit members at their home who have not been contacted by telephone. They 
shall investigate and resolve problems on non-payment of dues. Simply writing or indicating No 
tƘƻƴŜ bǳƳōŜǊέ ƻƴ ǘhe MI-12 Retention Worksheet Form is not an adequate solution option. 
Remember, the Knights of Columbus is more than just a club of men, we are a fraternal 
organization. Simply put, there is no excuse not to follow up with a brother Knight. 

¶ May recommend a waiver of dues, when appropriate, to the Grand Knight, Financial Secretary, 
and the Relief Committee if one is appointed. 

¶ Should determine if the member is properly credited as a Life or Honorary Life Member.  

¶ Should determine if the member has a disability and is unable to engage in any occupation for 
a period of at least six months. If so, a waiver of dues may be applied for under Section 118(e) 
of the Charter Constitution and Laws. To do this, a member must furnish evidence of total 
disability to the Supreme Council, along with Application for Relief from Payment of Council 
Dues and Supreme and State Council Per Capita Charges (Form #1831).  

¶ Complete the Retention Worksheet (MI Form #MI-12) for all contacts and to the Grand Knight. 
Shall confer with the Grand Knight and Financial Secretary about the situation of each member 
prior to Notice of Intent to Suspend (Form #1845) being sent.  

¶ Shall work with the District Deputy to verify that every member recommended for suspension 
has been contacted with reasonable effort and diligence. 
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Supreme Council Retention Process and Procedures 
 

As provided by Section 168, Paragraph 3, of the Charter Constitution and Laws, a member must 
be at least three months in arrears before he can be suspended for nonpayment. This category of 
suspensions represents the largest group of losses to our Order.  Thus, it is of vital importance that the 
Financial Secretary, Grand Knight, retention committee, District Deputy, Diocesan Membership 
Director, State Deputy Regional Representative, and State Retention Director follow proper billing 
and/or retention procedures. The process only works if each step is completed honestly with respect 
for the brother who is delinquent in paying his dues. 

 
Councils will follow the Supreme Council Retention Process. A timeline for membership retention is 

provided for both the first and second half of the fraternal year. Councils will be encouraged to initiate 
the retention process during the first half of the fraternal year so membership goals that take into 
consideration any necessary suspensions. With the second dues notice, the Financial Secretary will 
ƛƴŎƭǳŘŜ ŀ ŎƻǇȅ ƻŦ ǘƘŜ /ƻǳƴŎƛƭΩǎ ǘǊƛ-ŦƻƭŘ κ ƛƳŀƎŜ ōǊƻŎƘǳǊŜΦ LŦ ŀ ƳŜƳōŜǊ ǎǘƛƭƭ ŘƻŜǎƴΩǘ ǎǳōƳƛǘ Ƙƛǎ ŘǳŜǎΣ ǘƘŜ 
FS will send another copy of the tri-fold and the booklet These Men We Call Knights along with the 
YƴƛƎƘǘ !ƭŜǊǘ ƭŜǘǘŜǊΦ ¢ƘŜ 55 ƛǎ ŜȄǇŜŎǘŜŘ ǘƻ ŎƻƴǘŀŎǘ ƳŜƳōŜǊǎ ƻƴ ǘƘŜ /ƻǳƴŎƛƭΩǎ ǊŜǘŜƴǘƛƻƴ ƭƛǎǘΦ ¢ƛƳŜƭƛƴŜǎ ŀǊŜ 
provided for the first and second halves of the fraternal year. 
 

Member Hardships/Disability – Relief from Dues Payment  
 

Those brother knights who are unable to engage in any occupation for a period of at least six 
months may apply for a waiver of dues under Section 118(e) of the Charter Constitution and Laws. The 
process starts with the member furnishing evidence of total disability to the Supreme Council. Members 
may assist him with resume updates and reviews, practicing job interview techniques with him, or 
letting him know about job openings.  

 
Councils can also help Knights facing difficult times by aiding with chores around their homes, 

driving them to medical appointments or job interviews. Remember, charity begins at home, so try to 
assist needy Knights and their families. 
 

Practical Catholic 
 

A brother Knight must remain in communion with the Church in order to be a practical Catholic, 
but this is not a determination we can or should be making. Whether a man is a practical Catholic is for 
the Church to decide. Therefore, in this case, the committee will discuss the situation with the Council 
chaplain or pastor and will be bound by his decision. If a brother declares that he is no longer Catholic 
or if a priest makes that determination, there are no further steps necessary to suspend his 
membership. The Financial Secretary prepares a Form 100 indicating that the member is no longer a 
practical Catholic, along with a letter signed by the member or a priest and sends it to Supreme for 
immediate processing. The deduction does not count against Supreme Council Award quotas. 
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Knights of Columbus Retention Billing Procedure 
 

A vitally important part of the financial welfare of the Council is the collection of dues and per capita 
assessments from members. The Grand Knight and the Trustees should, therefore, always be certain 
that the following retention process is to be followed. The Financial Secretary mails the membership 
ōƛƭƭ άCƛǊǎǘ bƻǘƛŎŜέ мр Řŀȅǎ ōŜŦƻǊŜ ǘƘŜ ōƛƭƭƛƴƎ ǇŜǊƛƻŘ ǘƻ ŜŀŎƘ ƳŜƳōŜǊΦ  

 

¶ If payment is not received in 30 days, the Financial Secretary will mail the membership bill 
ά{ŜŎƻƴŘ bƻǘƛŎŜέΦ  

¶ If payment is not receiveŘ ǿƛǘƘƛƴ ол Řŀȅǎ ŦǊƻƳ ǘƘŜ ŘŀǘŜ ǘƘŜ ά{ŜŎƻƴŘ bƻǘƛŎŜέ ǿŀǎ ǎŜƴǘΣ ǘƘŜ 
Financial Secretary will provide the names, addresses, telephone numbers, and amounts due for 
each member in arrears to the retention committee for personal follow up 

¶ The committee should include but is not limited to the Retention Committee Chairman (as 
reported on the Service Program Personal Report ς typically the Deputy Grand Knight, the 

¶ Trustees, and the proposer (if available). NOTE: The Financial Secretary is NOT a member of the 
Retention Committee. 

¶ Committee members should attempt to contact each delinquent member (3) times over a (3) 
week period documenting the dates the calls were made and the results of the call (no answer, 
left a message, wrong number, etc.). 

¶ The documentation shall be reported using the Member Management Retention Committee 
Report, the Michigan Retention Worksheet (MI-12) or equivalent documentation (excel 
spreadsheet). 

¶ The Committee Members should contact the Diocesan Membership Director, State Deputy 
Regional Representative and the State Retention Director for assistance in obtaining current 
contact information for the delinquent members as required. 

¶ The Committee Members shall review the written report of their findings with the Retention 
Chairman. The Retention Chairman will present the report to the Grand Knight who will present 
the findings at the next officers meeting to determine if members are to be suspended or need 
assistance. Personal financial difficulty is not a enough reason for suspension.  

¶ If the member is experiencing financial difficulty, the Retention Committee can recommend to 
the Grand Knight that he advise the Financial Secretary to accommodate the member with a 
payment plan or other financial arrangement that is acceptable to the Council. A plan can involve 
work on Council facilities or programs in lieu of membership dues.  

¶ LŦ ŘƛǊŜŎǘŜŘΣ ǘƘŜ CƛƴŀƴŎƛŀƭ {ŜŎǊŜǘŀǊȅ ŦƻǊǿŀǊŘǎ ŀ άYƴƛƎƘǘ !ƭŜǊǘέ ƭŜǘǘŜǊ ǘƻ ǘƘŜ ŘŜƭƛƴǉǳŜƴǘ ƳŜƳōŜǊΣ 
signed by the Grand Knight after the Retention Committee has done their work. The Michigan 
State Council requests that a copy of the booklet entitled These Men We Call Knights be mailed 
ǿƛǘƘ ǘƘŜ άYƴƛƎƘǘ !ƭŜǊǘέ ƭŜǘǘŜǊΦ  

¶ NOTE: The Retention Committee should make use of various methods, including internet search 
engines and personal visits, in its attempt to locate the member if unreachable by phone.  

¶ LŦ ŀŦǘŜǊ мр Řŀȅǎ ƻŦ ǎŜƴŘƛƴƎ ǘƘŜ άYƴƛƎƘǘ !ƭŜǊǘέ ǘƘŜ ƳŜƳōŜǊ ǎǘƛƭƭ Ƙŀǎ ƴƻǘ ǇŀƛŘ Ƙƛǎ ŘǳŜǎ ƻǊ ƴƻ 
ǎŀǘƛǎŦŀŎǘƻǊȅ ŀǊǊŀƴƎŜƳŜƴǘ Ƙŀǎ ōŜŜƴ ƳŀŘŜΣ ǘƘŜ άbƻǘƛŎŜ ƻŦ LƴǘŜƴǘ ǘƻ wŜǘŀƛƴέ ƛǎ ǇǊŜǇŀǊŜŘ ŀƴŘ ǎƛƎƴŜŘ 
by the Financial Secretary and countersigned by the Grand Knight.  
 

 ̄ ¢ƘŜ άhǊƛƎƛƴŀƭ /ƻǇȅέ ƛǎ ǎŜƴǘ ǘƻ ǘƘŜ ŘŜƭƛƴǉǳŜƴǘ ƳŜƳōŜǊΦ 
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 ̄ ¢ƘŜ ά{ǳǇǊŜƳŜ hŦŦƛŎŜ /ƻǇȅέ ƛǎ ŦƻǊǿŀǊŘŜŘ ǘƻ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ aŜƳōŜǊǎƘƛǇ 

 ̄ Records. 

 ̄ The Supreme Knight then mails a personal letter to the delinquent member to convey 
ǘƘŜ {ǳǇǊŜƳŜ YƴƛƎƘǘϥǎ ƛƴǘŜǊŜǎǘ ƛƴ ƘŀǾƛƴƎ ǘƘŜ ƳŜƳōŜǊ ǊŜǘŀƛƴ Ƙƛǎ άƎƻƻŘ ǎǘŀƴŘƛƴƎέ ǎǘŀǘǳǎΦ 

 ̄ ¢ƘŜ ά/ƻǳƴŎƛƭ /ƻǇȅέ ƛǎ ǊŜǘŀƛƴŜŘ ŦƻǊ /ƻǳƴŎƛƭ ŦƛƭŜǎΦ  
 

¶ The State Retention Director and the State Deputy Regional Representatives will have the 
responsibility of monitoring the conservation listing, posted each Saturday morning on the 
Supreme website in the Officers Online area. The same has the responsibility to ensure that the 
District Deputy and State Retention Team have access to the conservation list. He should also 
communicate with the member, helping and advising him that the District Deputy in his area is 
available to help with any problems. 

¶ The District Deputy has the responsibility of monitoring the conservation listing, posted each 
Saturday morning on the Supreme website in the Officers Online area, to access the list of 
members needed to be contacted. He works with the Council to ensure that every effort has 
been made to personally contact each delinquent member to discuss the nonpayment situation. 
In the course of the process, suggestions as to possible solutions should be recommended, and 
the District Deputy will volunteer to assist the member, if the need exists. 

¶ The District Deputy determines whether personal contact has been made by the Council 
including making his own calls to delinquent members. The response and reaction received from 
the delinquent member is recorded and then forwarded as soon as possible to the State 
Retention Chairman for review.  

¶ If the delinquent member does not meet his obligation or arrange a satisfactory payment 
ǎŎƘŜŘǳƭŜ ǿƛǘƘƛƴ сл Řŀȅǎ ŦƻƭƭƻǿƛƴƎ ǇǊƻŎŜǎǎƛƴƎ ǘƘŜ άbƻǘƛŎŜ ƻŦ LƴǘŜƴǘ ǘƻ wŜǘŀƛƴέΣ ǘƘŜƴ ǘƘŜ /ƻǳƴŎƛƭ 
may file a Membership Document (#100), indicating suspension. Both the Grand Knight and 
Financial Secretary SHALL sign the form prior to filing the Form 100 with the Supreme Council. 
¢ƘŜ {ǳǇǊŜƳŜ /ƻǳƴŎƛƭ ƻŦŦƛŎŜ ǿƛƭƭ ƴƻǘ ǇǊƻŎŜǎǎ ǘƘŜ ǎǳǎǇŜƴǎƛƻƴ ǳƴƭŜǎǎ ŀ άbƻǘƛŎŜ ƻŦ LƴǘŜƴǘ ǘƻ wŜǘŀƛƴέ 
has been on file for the required 60 days. 

¶ ¢ƘŜ άbƻǘƛŎŜ ƻŦ LƴǘŜƴǘ ǘƻ wŜǘŀƛƴέ ōecomes null and void 90 days following the date it is recorded 
at the Supreme Council office. After the 90-day period has elapsed, the form will be removed 
from the file under the assumption the Council has been successful in retained the member.  

¶ If, subsŜǉǳŜƴǘƭȅΣ ǘƘŜ ƳŜƳōŜǊ ƻƴ ǿƘƻƳ ǘƘŜ /ƻǳƴŎƛƭ ǇǊŜǾƛƻǳǎƭȅ ŦƛƭŜŘ ŀ άbƻǘƛŎŜ ƻŦ LƴǘŜƴǘ ǘƻ wŜǘŀƛƴέ 
again becomes delinquent, the entire billing/retention process must be re-implemented as 
described. 

 
Every Financial Secretary has received clear and concise instructions on this procedure.  It is the 

duty of the District Deputy to make certain that they are being carried out by the Financial Secretary 
and Retention Committee of each Council in his District. It is the State Deputy's responsibility to ensure 
that the State Membership Director, the State Deputy Region Representatives, the State Retention 
Chairmen and the District Deputy follow the retention procedures. 
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Fraternal Year or Calendar Year Billing Cycle 
 
Calendar Year Billing 
 

¶ 1st Notice sent to member on December 15  

¶ 2nd Notice sent to member on January 15  

¶ Retention Committee contacts those in arrears  

¶ YƴƛƎƘǘ !ƭŜǊǘ [ŜǘǘŜǊ ǎŜƴǘ CŜōǊǳŀǊȅ мр όŀƭƻƴƎ ǿƛǘƘ ŀ ŎƻǇȅ ƻŦ ά¢ƘŜǎŜ aŜƴ ǘƘŜȅ Ŏŀƭƭ YƴƛƎƘǘǎέ ŀƴŘ ǘƘŜ 
letter from the State Chaplain) 

¶ Notice of Intent to Retain sent March 1st  

¶ File a form #100 with the Supreme Council on May 1st but no later than June 1st  

¶  
Fraternal Year Billing 
 

¶ 1st Notice sent to member on June 15 

¶ 2nd Notice sent to member on July 15 

¶ Retention Committee contacts those in arrears 

¶ KƴƛƎƘǘ !ƭŜǊǘ [ŜǘǘŜǊ ǎŜƴǘ !ǳƎǳǎǘ мр όŀƭƻƴƎ ǿƛǘƘ ŀ ŎƻǇȅ ƻŦ ά¢ƘŜǎŜ aŜƴ ǘƘŜȅ Ŏŀƭƭ YƴƛƎƘǘǎέ ŀƴŘ ǘƘŜ 
letter from the State Chaplain)  

¶ Notice of Intent to Retain sent September 1 

¶ File a form #100 with the Supreme Council on November 1 but no later than December 1 
 

Directories and Resources for Use with Retention 
 

If the member has moved, the payment notice should have been returned with a forwarding 
address. However, if an address is unavailable from returned correspondence, contact other members 
or the parish priest to try to discover the new address. The following websites may be of value in tracing 
lost members:  

www.anywho.com  
www.whitepages.com  

 
9ŀŎƘ {ǘŀǘŜ 5ŜǇǳǘȅΩǎ Regional Representative (SDRR) will have access to additional resources to help 
locate members your council has lost touch with.  SDRRs will coordinate these resources with our State 
Retention Director. 

 
If the brother is out of state, or has been out of contact with the Council, and no other source 

of information is available, there may be reason to believe that the brother has passed away. You may 
find records of his death by contacting your Insurance Field Agent or contacting the State Retention 
Director.  

 
If you discover that he is deceased, print the screen, attach it to a Form #100 Membership 

Document, and submit to Supreme. This will be accepted by Supreme and not be charged as a 
suspension. 

http://www.anywho.com/
http://www.whitepages.com/
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Awards/Recognition Programs 

 
We recruit and/or ǊŜǘŀƛƴ ƳŜƳōŜǊǎ ōŜŎŀǳǎŜ ǿŜ ƪƴƻǿ ǘƘŀǘ ǘƘŜ hǊŘŜǊΩǎ ƘŜŀƭǘƘ ƛǎ ŘƛǊŜŎǘƭȅ related 

to membership gain. The new member can be a powerful influence in our local Councils. Membership 
growth is measured throughout the year; and to help promote robust membership growth, certain 
awards have been established to give recognition to those who meet established criteria. The awards 
and their criteria are listed below. 

 
Star Council Award 

 
Star Council is the highest award a Council can achieve and is awarded by the Supreme Council. 

Membership is only one component of this prestigious award. Achieving Star Council shows that a 
Council is in good health and has a bright future. There are seven requirements to achieve Star Council. 

 

¶ Achieve the Fr. McGivney Award (Membership Quota)  

¶ Achieve the Founders' Award (Insurance Quota)  

¶ Achieve the Columbian Award (Meet Program requirements and submit the SP-7 form)  

¶ Service Program Personnel (Submit the Form 365 listing service program directors). 
o Note this form must contain 5 key positions.  Otherwise, Supreme will not acknowledge 

the form as received. 
1. Program Director (who requires Youth Protection Certification) 
2. Community Director (who requires Youth Protection Certification and a 

background check) 
3. Community Director (who requires Youth Protection Certification and a 

background check) 
4. Membership Director 
5. Retention Director 

1. Good Standing (Per Capita Taxes must be paid to date)  
2. Annual Survey of Fraternal Activity (Submit Form 1728 listing member activities) 
3. Councils must be fully compliant with applicable safe environment requirements. 

 
Star Council Checklist 
 

In order to assist Councils in tracking their status for achieving Star Council, Supreme has 
ŘŜǾŜƭƻǇŜŘ ǘƘŜ ά{ǘŀǊ Council CheckƭƛǎǘέΦ 9ŀŎƘ /ƻǳƴŎƛƭ ǿƛƭƭ ǊŜŎŜƛǾŜ ǘƘŜ {ǘŀǊ /ƻǳƴŎƛƭ Check List from 
Supreme. By displaying the Star Council Checklist at every Council meeting, it will keep the membership 
up to date on the status of the Council and encourage the membership to assist in achieving the goal of 
Star Council 
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Supreme Council Shining Armor Award 
 
¢ƘŜ ŎƻƴŎŜǇǘ ƻŦ ǘƘŜ {ǳǇǊŜƳŜ /ƻǳƴŎƛƭ ά{ƘƛƴƛƴƎ !ǊƳƻǊ !ǿŀǊŘέ ǇǊƻƎǊŀƳ ƛǎ ǘƻ ƎŜǘ ƴŜǿ members 

active in the many facets of the Knights of Columbus as early as possible, assist in maintaining that 
activity and also honor them as a valued member of your Council. To qualify ŦƻǊ ǘƘŜ ά{ƘƛƴƛƴƎ !ǊƳƻǊ 
!ǿŀǊŘΣέ ƴŜǿ YƴƛƎƘǘǎ ƳǳǎǘΣ ŘǳǊƛƴƎ ǘƘŜƛǊ ŦƛǊǎǘ ȅŜŀǊ ƻŦ ƳŜƳōŜǊǎƘƛǇΥ 

 

¶ Be involved in at least 3 Council service programs. 

¶ Attend at least 3 Council business meetings.  

¶ aŜŜǘ ǿƛǘƘ ǘƘŜƛǊ /ƻǳƴŎƛƭΩǎ ƛƴǎǳǊŀƴŎŜ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜΦ  

¶ Recruit at least one new member.  
 

Every new member should be recognized for achieving the Shining Armor Award. Make it a BIG 
deal - make it FUN! Highly promote this incentive program as its requirements transform newly 
admitted Knights into long-term brother Knights!  
 

The materials from the Supreme Council contain a Shining Armor Flyer (#4552) to explain the 
program and a Qualification Card (#4292) to record his progress toward receiving his Shining Armor 
Award. This will help implement the program. When a new Knight has completed the requirements for 
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the award, the Council should present him with a Certificate of Recognition (#4293) and may further 
ǿƛǎƘ ǘƻ ǇǊŜǎŜƴǘ ŀ ά{hining ArmoǊέ ƭŀǇŜƭ Ǉƛƴ όІмтллύΦ 
 

Whether presented at a Council meeting or a special Council event, this will not only be an honor 
for him, but will also serve to promote the program to other new Knights. Remember to include these 
and any other award presentations in your Council newsletter. Keep in mind, the main focus of the 
program is to get new members actively involved in their Council from the very beginning of their 
membership. 
 

Michigan Shining Armor Award 
 

9ǾŜǊȅ ŦŀŎŜǘ ƻŦ ǘƘŜ {ǳǇǊŜƳŜ ά{ƘƛƴƛƴƎ !ǊƳƻǊ !ǿŀǊŘέ ǎŜǊǾŜǎ ǘƻ ōŜƴŜŦƛǘ ǘƘŜ 
Council. The requirements are valuable activities for any Knight. Therefore, we 
ƘŀǾŜ ƛƴǎǘƛǘǳǘŜŘ ǘƘŜ άaƛŎƘƛƎŀƴ {ƘƛƴƛƴƎ !ǊƳƻǊ !ǿŀǊŘΦέ ¢Ƙƛǎ ǇǊƻƎǊŀƳ Ƴŀȅ also help 
reactivate members that haǾŜ άǎƭƛǇǇŜŘέ ŀ ƭƛǘǘƭŜΦ ¢ƻ ǊŜŎŜƛǾŜ ǘƘƛǎ ŀǿŀǊŘΣ ǎŜƴƛƻǊ 
Council members can qualify for it any time during their membership. 
 
To qualify for the “Michigan Shining Armor Award” any Knight must: 

¶ Be in good standing  

¶ Be involved with at least 3 Council service programs.  

¶ .Ŝ ŀƴ ƛƴǎǳǊŀƴŎŜ ƳŜƳōŜǊΣ ƻǊ ƳŜŜǘ ǿƛǘƘ Ƙƛǎ /ƻǳƴŎƛƭΩǎ ƛƴǎǳǊŀƴŎŜ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜΦ  

¶ Attend at least 3 Council business meetings.  

¶ Be a Third-Degree Knight through attending the Exemplification of Charity, Unity and Fraternity 

¶ Recruit at least one new member. 
 

Councils may order the Michigan Shining Armor Award pin and certificate from the Executive 
Secretary at the State Office. Note that these are available at no charge.  
 

Diocese Chaplain/Bishop Awards 
 

The Diocese with the highest percentage of growth, based on the published quotas, will win this 
semiannual incentive. The Diocesan Chaplain will receive $250 and Bishop will receive $500.  This award 
is important to your Diocese Chaplain and Bishop. Your hard work with membership will help ensure 
they receive this award from the Michigan State Council. 
 

“Quick Start” Council and District Awards 
 

Councils and District Deputies that obtain 50% or more of their membership quotas for the 
Father McGivney Award by the mid-point of the fraternal year (at the end of December) will be 
ǊŜŎƻƎƴƛȊŜŘ ǿƛǘƘ ŀ άvǳƛŎƪ {ǘŀǊǘέ !ǿŀǊŘ ŀǘ ǘƘŜ ŀƴƴǳŀƭ {ǘŀǘŜ aŜƳōŜǊǎƘƛǇ ¢ǊƛōǳǘŜ .ŀƴǉǳŜǘ ƛƴ CŜōǊǳŀǊȅΦ 
 

State Chaplain/State Deputy Awards 
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Councils, Membership Directors and District Deputies who obtain 100% or more of their 

membership quotas for the Father McGivney Award by the mid-point of the fraternal year (at the end 
ƻŦ 5ŜŎŜƳōŜǊύ ǿƛƭƭ ōŜ ǊŜŎƻƎƴƛȊŜŘ ǿƛǘƘ ŀ {ǘŀǘŜ /ƘŀǇƭŀƛƴκ{ǘŀǘŜ 5ŜǇǳǘȅΩǎ !ǿŀǊŘ ŀǘ ǘƘŜ ŀƴƴǳŀƭ {ǘŀǘŜ ¢ǊƛōǳǘŜ 
Banquet in February. 
 

“Finish Strong” Council Award & District Awards 
 

Councils and Districts that achieve 100% or more of their membership quotas for the Father 
McGivney Award by May 1st of the fraternal year will be recognized at the State Convention with a 
άCƛƴƛǎƘ {ǘǊƻƴƎέ !ǿŀǊŘ ŘǳǊƛƴƎ ǘƘŜ ŎƻƴǾŜƴǘƛƻƴ ǿŜŜƪŜƴŘ ƻƴ aŀŎƪƛƴŀŎ LǎƭŀƴŘΦ  
 

Bishop’s Tribute Award 
 

Each Diocese that achieves 100% of its membership quota by June 30 will earn $1,000 to be 
given to their bishop.  

 
The Council Ambassador Club 
 

The Council Ambassador Club (CAC) is just one of the ways we will be thanking and recognizing 
men for their efforts in recruitment of new members.  Members of the CAC will receive recognition that 
wƛƭƭ ƭŜǘ ƻǘƘŜǊǎ ƪƴƻǿ ƻŦ ǘƘŜƛǊ ǿƻǊƪ ōǳƛƭŘƛƴƎ ǘƘŜ hǊŘŜǊ ŀƴŘ ǘƘŜ ǘƘŀƴƪǎ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ƭŜŀŘŜǊǎƘƛǇ ƻŦ ǘƘŜƛǊ 
efforts.  There are three four levels of recognition in this fraternal year. 
 

1. A member recruits THREE new members in first six months (July 1 to December 31) - State Raffle 
tickets (book of 5 tickets) awarded (only awarded once to each member per year). 

2. A member recruits SIX new members ς The member then becomes a member of the 
Ambassador Club and receives KofC short-sleeve polo shirt.  

3. A member recruits NINE new members ς The member then becomes a member of the 
Ambassador Club and receives a Knights Gear gift certificate for $75. 

4. A member recruits TWELVE new members will receive a Knights Gear gift certificate for $100. 
 

Awards will be distributed throughout the year as they are earned.   
1. At the Membership Tribute Banquet. 
2. At the Michigan State convention on Mackinaw Island 
3. At the Summer Diocesan Meeting 

 
The District Ambassador Club 
 

District Deputies earning Star District will join the Ambassador Club and receive a Knights Gear 
gift certificate for $100 along with a complementary Tuesday night at the State Convention for him and 
his wife.  
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Also: 

¶ The top District Deputy (each month) will receive a KofC short-sleeve polo shirt 

¶ The top District Deputy (for the year) will receive a KofC jacket. 
 

The Diocese Ambassador Club 
 

Diocesan Membership Directors reaching their quota will join the Ambassador Club and receive 
a Knights Gear gift certificate for $100 along with a complementary Tuesday night at the State 
Convention for him and his wife. 

 
State Deputy Diocesan Representatives (SDRRs) reaching their quota will join the Ambassador 

Club and receive a Knights Gear gift certificate for $200 along with a complementary Tuesday night at 
the State Convention for him and his wife. 
 
Also: 

¶ The top SDRR (each month) will receive a KofC short-sleeve polo shirt 

¶ The top SDRR (for the year) will receive a KofC jacket. 
 
 

The Field Agent Ambassador Club 
 

Field Agents (and General Agents) will receive a Knights Gear gift certificate for $100 for every 6 
new members they recruit. 

 
 

State Convention Membership Award Deadline May 1st 

 

Our State Convention is the highlight of the year in the Michigan jurisdiction and provides the 
Order with an opportunity to recognize the many wonderful things we have accomplished during the 
fraternal year. In order to properly prepare for the State Convention, the Supreme Membership Status 
Report issued on May 1st is the one used for our recognition at the State Convention.  
 

If a Council completes their membership goals after May 1st they will still receive their Star 
Council Award from Supreme; however, only those Councils that have completed their membership 
and insurance quotas by the end of April will be recognized for these awards during the State 
Convention.  

 

Century Club  

 Members who have recruited 100 or more new members will receive a specially designed sport 

coat from the State Council as a tribute to this amazing achievement in building the sustainability of our 

Order here in Michigan.  This tribute will be based on the report of proposers received from Supreme. 
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PROGRAMS 

 

2022 – 2023 

 

 

“Faith & Family” 

Our Programs are built on a foundation of our 

Faith, with Member Involvement supporting our 

Parishes, Communities and Families 

 

Paul J Palka 

State Programs Director 

 



74 6/2022 
 

 
 

  



75 6/2022 
 

 
 

 

 
Introduction 

 
Programs are the lifelines for every Council member and the lifeblood for every Council.  An 

extensive range of programs have been developed at the Supreme, State, Diocesan, and District levels. 

Every Council has their own local and unique programs that will attract the attention and participation 

of members and non-members alike. 

 

We are continuing to Build the Domestic Church.  We need to consult with the Pastor of the 

Parish regarding programs that we offer to make sure they do not conflict or take away from established 

parish activities. Our programs that are same as or like that of our parish should be merged with that 

of the parish we serve in as members.  

 

Programs exist for three specific purposes:  
1. Practice our faith and enjoy quality time with family and fǊƛŜƴŘǎ ƛƴ ǘƘŜ ƎƛǾƛƴƎ ƻŦ ƻǳǊ άǘƛƳŜ ŀƴŘ 

ǘŀƭŜƴǘǎέ ǿƘƛƭŜ ōǳƛƭŘƛƴƎ ǘƘŜ 5ƻƳŜǎǘƛŎ /ƘǳǊŎƘΤ 

2. Recruit and retain membership in your Council and in our Order;  

3. {ǳǇǇƻǊǘ άCŀƛǘƘΣέ άCŀƳƛƭȅΣέ ά/ƻƳƳǳƴƛǘȅΣέ ŀƴŘ ά[ƛŦŜέ ǘƘǊƻǳƎƘ ƻǊƎŀƴƛȊŜŘ ŀŎǘƛǾƛǘƛŜǎΦ  

 

Programs are the visible signs of the good works of our order, through our membership, that are 

instrumental in the promotion and protection of our Catholic Church, our clergy, our Christian beliefs, 

our families (born and unborn) and our American way of life. 

 

Our Goal is to Help Your Council 

¶ Understand programs and why they exist.  

¶ Understand the importance of maintaining an active program calendar at the Council & Parish 

level.  

¶ Introduce the various reports and tools available to assist with the scheduling, preparation, 

planning, completion, and reporting of activities. All necessary forms may be obtained on the 

{ǘŀǘŜ ǿŜōǎƛǘŜΥ ƳƛƪƻŦŎΦƻǊƎΦ ¢ƘŜ 5ƛǎǘǊƛŎǘ 5ŜǇǳǘȅ ƛǎ ȅƻǳǊ ŦƛǊǎǘ ŎƻƴǘŀŎǘ ŦƻǊ ƘŜƭǇΣ ōǳǘ ŘƻƴΩǘ ƘŜǎƛǘŀǘŜ ǘƻ 

call the Diocesan or State Program Directors for assistance. 

PleŀǎŜ ƪŜŜǇ ƛƴ ƳƛƴŘ ǘƘŀǘ ǘƘŜ YƴƛƎƘǘǎ ƻŦ /ƻƭǳƳōǳǎ ƛǎ ŀ άŎƘŀǊƛǘŀōƭŜ ƻǊƎŀƴƛȊŀǘƛƻƴέ ŀǎ ŘŜŦƛƴŜŘ ōȅ ǘƘŜ 

United States government and, as such, must meet stringent annual requirements in the reporting of 

fundraising and volunteer time to maintain this status. It is very important for each elected and 

appointed officer/director to understand that in taking on the responsibility of an officer/director, all 
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the requirements for keeping a Council in good standing, as published in the Supreme and State By-

Laws, belong to the Council leadership. 

 

 

Council Program Team 
 
Members of the Council Program Team 

 
Councils will have a program team comprised of the Program Director, Faith Director, Family 

Director, Community Director, Life Director and Membership Director. Under the leadership of the 
Program Director, others may be added to the team. 
 

 
Council Program Team Skills 
 

The key to an effective program is a team committed to making their Council stronger through 
offering and executing successful program events in the council, their parish and their community. 
There are many traits that can characterize the program director and his teammates that will result in 
effective programs.  Another key to being effective is the proper use of communication and team 
building is vital for everyone involved: 

 
 

¶ Makes an effort to know and recognize members interests and ensure programs are available 
to get them engaged. 

¶ Planning is essential.  Knowing how to plan an activity including advertising, getting volunteers, 
ordering supplies, executing the event, cleaning up after the event and recognizing participants.  

¶ Writes advertisements for the Council newsletter, parish bulletin, etc. 

¶ Meets regularly with the Grand Knight (and Pastor if possible) to review upcoming programs. 

¶ Attends parish activities and promotes Council programs inviting men to join. 

¶ Introduces themselves to new members at Council meetings and encourages them to 
participate in various council programs. 

¶ As necessary, work with parish roundtables on programs for them. 

¶ Seeks new ways to help the Council grow.  

¶ Thrives on being successful.  

¶ Open to suggestions on new program ideas. 

¶ Works with the membership director and chairpersons to address problems that arise in 
planning programs.  

¶ Makes practical suggestions when presented with problems and challenges.  

¶ Thinks analytically about solutions and presents ideas while considering other suggestions.  

¶ Flexible in considering the suggestions of others.  

¶ Tactful and considerate when inviting prospective members to join.  

¶ Outgoing and displays appropriate humor.  
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¶ Enjoys interacting with members and the public.  

¶ Confident in making decisions and presenting the reasons for them.  
 

 
“Extended” Council Program Team 
 
Members of the “Extended” Council Program Team 

 
Everyone in the council has a responsibility to assist with programs. 
 

¶ The Council Chaplain (and/or Parish Pastor) Any activities planned on church property needs 
the approval and support of the Parish Pastor.  If possible, he should see the council programs 
as an extension of the parish programs. 

¶ Your District Deputy (and your Diocesan Program Director) should also be very experienced in 
planning and executing programs.  Invite them to your council events to assist. 

¶ Past Grand Knights also make excellent helpers.  These men have a wealth of knowledge about 
the history of the council and can share many ideas on how to improve programs. 

¶ Most Members of your Council should be active and involved in programs (minimally once a 
year).  Ensure they participate, have people continually call them to invite them.  But be aware 
and sensitive to the elderly and sick who cannot participate.  These men remain active by being 
visited by council members on a frequent basis.  Make sure they feel a part of the council. 

 

 

Tips for Successful Programs 

By following these suggestions, Councils will develop and deliver a complete and comprehensive 
program agenda that will play a vital role in attracting new members, retaining existing members, and 
building strong family relationships. At the same time, a healthy program agenda will satisfy the 
ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ ǘƘŜ {ǳǇǊŜƳŜ {ǘŀǊ /ƻǳƴŎƛƭ !ǿŀǊŘΦ hǳǊ ƻǊŘŜǊ Ƙŀǎ ōŜŜƴ ŎŀƭƭŜŘ ǘƘŜ άǎǘǊƻƴƎ ǊƛƎƘǘ ŀǊƳ ƻŦ 
ǘƘŜ /ƘǳǊŎƘέ ŀƴŘ Ƙŀǎ ōŜŜƴ ǇǊŀƛǎŜŘ ōȅ tƻǇŜǎΣ presidents, and world leaders. Suggestions for developing 
programs include: 

¶ Look for new and innovative ways to involve the present membership as well as help new 
members get immediately active by having an officer, a director, or a committee leader mentor 
him. 

¶ Set specific goals for your Council and publish your annual calendar well in advance.  

¶ Help new members set specific goals that pertain to their participation and to enter dates on 
their personal calendar while they are fresh in his mind.  

¶ Utilize your Council calendar and Success Planner to schedule a minimum of four major 
programs in each activity area to fill the categories. 

¶ Share your Council calendar with your membership, your newsletter publisher, and your Pastor.   

¶ .Ŝ ǎǳǊŜ ǘƘŜ /ƻǳƴŎƛƭΩǎκŎƘǳǊŎƘ ŀŎǘƛǾƛǘƛŜǎ ŀǊŜ ǇǳōƭƛǎƘŜŘ ƛƴ ȅƻǳǊ ŎƘǳǊŎƘ ōǳƭƭŜǘƛƴ ŀƴŘ /ƻǳƴŎƛƭ 
newsletter.  Your church secretary should be an integral part of your communications.  
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How to Plan and Execute a Successful Program 

By following these suggestions, Councils can hold successful programs which make them 
members better Christians, attract new members, and enhance their parish or community.  Planning 
and executing successful programs all follow the same basic steps. 

1. Select someone to lead the program.  You should always have one person named to organize 

and plan each activity.  This person doesnΩǘ ƴŜŜŘ ǘƻ Řƻ ŜǾŜǊȅǘƘƛƴƎΦ  Wǳǎǘ ŜƴǎǳǊŜ ƛǘ ŀƭƭ ƎŜǘǎ ŘƻƴŜΦ 

¶ Parish Led activities ς ¸ƻǳ ŘƻƴΩǘ ŜǾŜƴ ƴŜŜŘ ǎƻƳŜƻƴŜ ŦǊƻƳ ȅƻǳǊ ŎƻǳƴŎƛƭ ǘƻ ƭŜŀŘ ŀ 

program.  If it is a Parish-led event, just have Knights participate as needed.  Let the Parish 

lead the event. 

¶ An individual Knight or Family member ς LǘΩǎ ŀƭǿŀȅǎ ƎƻƻŘ ǘƻ ƎŜǘ ōǊƻǘƘŜǊ ƪƴƛƎƘǘǎ όƻǊ ǘƘŜƛǊ 

families) to lead an event.  Very often spouses can organize an event even better than a 

brother Knight.  This is a great way to show we are a Family Organization. 

¶ Faith, Family, Community or Life Directors ς DŜǘ ǘƘŜǎŜ 5ƛǊŜŎǘƻǊǎ ǘƻ ƭŜŀŘ άŀ ŦŜǿέ 

ǇǊƻƎǊŀƳǎΦ  5ƻƴΩǘ ŀǎƪ ǘƘŜƳ ƻǊ Ŏƻǳƴǘ ƻƴ ǘƘŜƳ ǘƻ Ǌǳƴ ǘƘŜƳ ŀƭƭΦ  ¢ƘŜȅ ǿƛƭƭ ƎŜǘ ōǳǊƴŜŘ ƻǳǘΦ  

But they should be able to run a few programs each year if no one else volunteers or if 

they have a particular interest in a specific activity. 

¶ Program Directors ς These people are, by default, the most experienced people in each 

council at running programs.  It is recommended thought that when they do lead a 

program, they try and find an assistant.  Someone to teach and mentor who could 

potentially run programs in the future. 

2. Permission of the Pastor.  Any program done on Church property or done in conjunction with 

the Parish should have the blessing and support of the Pastor.  Ensure your programs 

complement his goals and objectives for the Parish.  Stop any program that conflicts with or 

competes against a Parish program.  

3. Plan.  Hold a meeting with a few individuals to plan out the event.  Answer all the questions: 

¶ Who? ς Who will be invited?  Who will be needed to volunteer? 

¶ What? ς What really is the scope of the event.  Not just the high-level event but what all 

will be entailed.  Create an agenda of items that need to be planned during the event.  

¸ƻǳ ŀǊŜƴΩǘ Ƨǳǎǘ ƘŀǾƛƴƎ ŀ ǇŀƴŎŀƪŜ ōǊŜŀƪŦŀǎǘΣ ȅƻǳΩǊŜ ƘŀǾƛƴƎ ǇŀƴŎŀƪŜǎΣ ǎŀǳǎŀƎŜΣ ǇƻǘŀǘƻŜǎΣ 

coffee, tea, juice, and the boy scouts are signing Christmas Carols. 

¶ When? ς What is the date & time of the event?  How long will it last? 

¶ Where? ς It the event at Church, in the Gym?  Or is it somewhere else?  Wherever it is, 

ȅƻǳΩƭƭ ƴŜŜŘ ǘƻ ƳŀƪŜ ǊŜǎŜǊǾŀǘƛƻƴǎ ǎƻ ƛǘΩǎ ŀǾŀƛƭŀōƭŜ ǘƻ ȅƻǳ ŦƻǊ ǘƘŜ ŜǾŜƴǘΦ 

¶ How?  ς Answering this question will help you determine who all is needed to do what 

ǘƻ Ǉǳƭƭ ƻŦŦ ǘƘŜ ŜǾŜƴǘΦ  CƻǊ ǘƘŜ ǇŀƴŎŀƪŜ ōǊŜŀƪŦŀǎǘΣ ȅƻǳΩƭƭ Ŏƻƻƪ ǘƘŜ ǇŀƴŎŀƪŜǎ ƛƴ ǘƘe kitchen, 

coffee will be brewed in the large coffee urn, juice will just need to be served.  What 

ŀōƻǳǘ ǇƭŀŎŜƳŀǘǎΣ ǎŜǘǘƛƴƎ ǳǇ ǘƘŜ ǘŀōƭŜǎΣ ŎƻƭƭŜŎǘƛƴƎ ƳƻƴŜȅΣ ƘŀǾƛƴƎ ŎƘŀƴƎŜ ŀǾŀƛƭŀōƭŜΣ ŜǘŎΧ 
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¶ Why? ς ¢Ƙƛǎ ƛǎ ŜǎǇŜŎƛŀƭƭȅ ƛƳǇƻǊǘŀƴǘ ŦƻǊ ȅƻǳƴƎŜǊ ƳŜƳōŜǊǎΦ  ¸ƻǳΩǊŜ ƴƻǘ just having a 

ǇŀƴŎŀƪŜ ōǊŜŀƪŦŀǎǘΦ  ¸ƻǳΩǊŜ ǊŀƛǎƛƴƎ ŦǳƴŘǎ ǘƻ ǎŜƴŘ ŀ {ŜƳƛƴŀǊƛŀƴ ǘƻ ǘƘŜ Iƻƭȅ [ŀƴŘΦ  LŦ ǇŜƻǇƭŜ 

ƪƴƻǿ ǿƘȅ ȅƻǳΩǊŜ ŘƻƛƴƎ ǎƻƳŜǘƘƛƴƎΣ ǘƘŜȅΩǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ǾƻƭǳƴǘŜŜǊ ǘƻ ŀǎǎƛǎǘΦ 

4. Advertise.  Advertise in your church bulletin.  Send out an e-mail inviting people.  Put an ad in a 

local newspaper.  Have posters displayed in Church and local establishments in your community.  

The better job you do advertising, the more people will attend.  Advertise at council meetings 

and get volunteers to help with all the things that need to be done. 

5. Execute.  Now comes the actual event itself.  Assuming you planned it all correctly and got 

volunteers to do everything required.  Execute your plan.  Hold the event, raise the money, do 

ǘƘŜ ƎƻƻŘ ǿƻǊƪǎ ƻŦ ǘƘŜ ƻǊŘŜǊΦ  !ƭǎƻΣ ŘƻƴΩǘ ŦƻǊƎŜǘ ǘƻ ǊŜŎǊǳƛǘ ŀǎ ǿŜƭƭ ŀǘ ǘƘƛǎ ŜǾŜƴǘΦ   

6. Recognize.  Thanks those who helped you run this program.  Thank them individually for their 

individual contributions.  Also, thank everyone as a group at your next council meeting.  Let 

them know the results including how much money was raised, what sort of praise did we get 

ŦǊƻƳ ǘƘŜ tŀǎǘƻǊ όƻǊ ƻǘƘŜǊǎύΣ Ƙƻǿ Ƴŀƴȅ ƴŜǿ ƳŜƳōŜǊ ǇǊƻǎǇŜŎǘǎ ŘƛŘ ǿŜ ƎŜǘΣ ŜǘŎΧ 

7. Evaluate.  No matter how well our event went, there is always room for improvement.  How a 

άǎƘƻǊǘέ ƳŜŜǘƛƴƎ ŀŦǘŜǊ ǘƘŜ ŜǾŜƴǘ ǘƻ ŘƛǎŎǳǎǎ ǿƘŀǘ ǿŜƴǘ ǿŜƭƭ ŀƴŘ ƳŀȅōŜ ǿƘŀǘ ŎƻǳƭŘ ōŜ ŘƻƴŜ ōŜǘǘŜǊ 

next time.  This way future programs will be better, and your council will continue to improve. 

PPPPP - Proper Planning Prevents Poor Performance! 

Supreme provides a planning booklet, Fraternal Leader Success Planner, which is a great tool to 
assist in formulating a success plan for the year. Along with the monthly calendar planner there are 
forecasts and reminders of the upcoming items for the following months. The Measuring for Success 
column will help the evaluation of both Districts and Councils. Motivational quotes throughout the 
booklet are very inspirational. I encourage the use of this valuable tool provided at no charge for 
fraternal leaders. Extra copies may be purchased from the Supplies online link from the Supreme 
website for $1.00 each. 

Public Speaking: Preparation, Development, & Delivery 

Council leaders have a variety of opportunities to speak in front of groups. The speaker in front 
of an audience gets constant feedback. Thus, the contact between a speaker and listener is direct and 
immediate, providing stimulation and rapport. A speaker can change his words and approach depending 
on the reaction of the audience and the type of audience. He can then adjust what he says to get his 
message across and to clear up any misunderstandings. The best way to become an effective speaker 
is to do it. This builds confidence that is useful to assuming further Council positions as well as those at 
the District and State levels. 

Speaker Skills 

Speakers need to be organized and have an outline the audience can recognize, understand, and 
follow. The subject matter must be something the audience needs delivered with dignity, confidence, 
and effectiveness. The speaker must also be prepared to answer questions. Thus, the speaker needs to 
know what he's talking about. He must be confident that he has a message, and the audience will learn 
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from what he says. An audience is open to learn the information conveyed in a speech when they know 
the speaker has character and integrity. 

 

Preparation 

A speaker must know what he hopes to accomplish and the response he expects. Usually this is 
to entertain, to inform or to persuade. The purpose of the speech should be specific conveyed in words 
the audience can understand. With this stated at the beginning, the content can be presented efficiently 
and to the point. The material can come from relevant sources, personal knowledge, and experience. 
With the content and major points in mind, the topic can be presented with the necessary supporting 
details. The speech should have an introduction, body, and a conclusion. In most speeches, the speaker 
should: 

¶ Gain attention,  

¶ Identify a need,  

¶ Present a solution,  

¶ Show benefits, and  

¶ Contain a call to action. 

Regardless of how the speech is organized, it needs to flow smoothly like a single piece. Blend the 
steps into each other with transitions. The introduction is intended to grab attention, establish rapport, 
and identify the subject. It might include something personal, an interesting story, a quotation related 
to the purpose, something that arouses curiosity, a series of questions to prepare the listeners to hear 
the answer, a fact, or a joke or anecdote. The body includes two to five main points. The conclusion 
summarizes and reminds the audience of the main points. It indicates the speech is finished. 

Develop the Speech 

The speaker should use definitions, examples, comparisons, quotations, statistics and efficient 
repetition. Using these conveys the content and delivers the message. It is also useful to use visual aids 
to reinforce key points and help the audience remember the ideas. The visual aids should be simple, 
uncluttered and large enough for all to see. Practice the speech and use of the aids prior to delivering 
it. 

Delivery 

Once prepared the speaker must deliver the message with skillful use of voice and body to 
accomplish the purpose, to communicate and to hold attention. Preparation will help gain self-
confidence and an ability to coordinate mind, emotions and body. All speakers face fears that they will 
not be accepted and fail. Look upon each speaking situation as an opportunity.  

When preparing to speak, breathe deeply. Avoid stories that require difficult articulation and 
pronunciation. Look at the audience. Recognize that moist palms and perspiration are normal. Proper 
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dress and appearance gains listener acceptance. Walk and stand erect to facilitate breathing. Speak 
clearly, pronounce words correctly and add variety to the voice by varying pitch. Pause for emphasis. 
As appropriate, engage the audience by asking questions and be prepared to work with the answers. 

Use note cards or outlines to jog the memory but avoid reading from a script. Effective speaking 
comes with practice and rehearsal. Practice making eye contact, speaking from a lectern, walking in an 
audience, and using visual aids and a projector. Speakers sometimes address issues extemporaneously. 
This becomes easier when the speaker knows his material and is confident. The speaker is free to adapt, 
adjust to the audience reactions and be lively. 

άFaith In Action” 

The Knights of Columbus offers men a place to lead their families and communities in faith and 
service and put their Faith into Action. Knights of Columbus members, parishes and families can make 
a meaningful difference through 32 Supreme Council-recommended programs spread across 4 program 
areas: 

1. FAITH ς Our goal is to strengthen our men and their families in the faith.  When we entered the 
order, we were reminded to constantly inform ourselves in the Catholic faith. This formation goes 
beyond mere facts or religious practice to an authentic connection with a loving god and his son 
Jesus Christ. Programs in this category are designed to draw us closer to God and the Church in a 
tangible and meaningful way τ whether through helping the future shepherds of the mother 
Church, quiet contemplation in a spiritual reflection program, or honoring Mary, mother of God. 
These programs should strive to arm us for the spiritual battle that our men and families face daily. 

2. FAMILY ς Put simply, programs in this category are developed for families, by families. Father 
McGivney sought to strengthen the familial bond of father to mother and children to parents. 
Catholics often struggle with the reality that they do not have the opportunity to socialize and/or 
pray with other faith-filled Catholic families. It can be quite a challenge to continue to ground 
ourselves and raise our children in the faith when there is such limited exposure. 

3. COMMUNITY ς As Knights of Columbus, we are called to serve our family and our God. Our first 
principle is Charity, at home with our families or in our communities. This is a critical part of our 
YƴƛƎƘǘǎ ƻŦ /ƻƭǳƳōǳǎ ƳƛǎǎƛƻƴΦ IŀǾŜ ȅƻǳ ŜǾŜǊ ǿƻƴŘŜǊŜŘΣ άIƻǿ Ŏŀƴ I ƳŀƪŜ Ƴȅ ŎƻƳƳǳƴƛǘȅ ōŜǘǘŜǊΚέ 
Individuals can do great things on their own but there is something bigger than self when Knights of 
Columbus members come together as one through their council and accomplish great things. 
Councils that conduct these programs are positively shaping their communities by addressing the 
needs of its citizens. 

4. LIFE ς The urgency of the threat to a culture of life cannot be misunderstood. respect for the dignity 
of life demands a commitment to human rights across a broad spectrum.  Both as Knights of 
/ƻƭǳƳōǳǎ ŀƴŘ ŀǎ ŦƻƭƭƻǿŜǊǎ ƻŦ /ƘǊƛǎǘΣ ά/ŀǘƘƻƭƛŎǎ Ƴǳǎǘ ōŜ ŎƻƳƳƛǘǘŜŘ ǘƻ the defense of life in all its 
ǎǘŀƎŜǎ ŀƴŘ ƛƴ ŜǾŜǊȅ ŎƻƴŘƛǘƛƻƴέ όSt. John Paul ii, 1995). 
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Program Descriptions 

Faith Activities 

¶ RSVP ς Support for individual seminarians and postulants. Provides financial support and 
emotional support and, most importantly, prayer for vocations. Participating councils receive a 
$100 refund for every $500 donated to an individual. The maximum is $400 refunds per 
individual in one year.  

¶ Into the Breach ς Council starts reflection and study groups using the guide printed in the book. 
Into the Breach should be a resource and reflection piece for all councils striving to deepen their 
spirituality and formation.  

¶ Marian Icon Prayer Program ς The Marian icons make their pilgrimage throughout Michigan. 
Councils can coordinate with their District Deputy to host the icon for a prayer service at their 
parish, spreading devotion to Our Lady.  

¶ CIS Domestic Church Kiosk & Series ς For $150, councils can order the first set of books and 
receive a free kiosk to display the most popular CIS resources aimed at helping us to live out the 
/ƘǳǊŎƘΩǎ Ƴƛǎǎƛƻƴ ŀƴŘ Ǿƛǎƛƻƴ ŦƻǊ ƻǳǊ ŦŀƳƛƭƛŜǎΦ 9ŀŎƘ ǎŜǘ Ŏƻƴǘŀƛƴǎ ннр ōƻƻƪǎΣ ƻǊ мр ŎƻǇƛŜǎ ƻŦ ŜŀŎƘΦ 

¶ Rosary Program ς The Rosary program encourages councils to schedule rosary prayer services 
in their parishes and to promote devotion to the rosary in our homes and among our members. 
Rosary kits with rosary rings, prayer cards, and leader books are available for councils to order 
at supplies online.  

¶ Spiritual Reflection Program (REQUIRED) ς Under the guidance of their chaplain, each council 
plan opportunities for prayer and reflection together as a fraternity. Councils can attend a 
retreat or day of reflection together or perhaps organize their own event for the men of their 
parish. 

¶ Holy Hour (New) ς Councils work with their pastors to organize regular holy hours of Eucharistic 
adoration. KofC holy hours could be prepared for men, complete with preaching, a communal 
rosary, and prayers to St. Joseph and Fr. McGivney.  

¶ Sacramental Gifts (New) - Councils are present for the most important sacramental events in 
the lives of families. Through special gifts and prayers, a council can support the family at these 
times and build a closer relationship with the parish community. 

¶ Cans for Seminarians (New) Councils are asked to gather returnable cans and bottles from 
council members, parishioners, and the community.  Work with your local distributor of 
beverages, they can assist you with supplies and cashing out the returnables.  Funds to be sent 
to the State Faith Director with the check made payable to: Michigan State Council, the memo 
line is to read: Cans for Seminarians.  The funds will be tracked and applied to the Seminarian 
Endowment Fund.  Contact Charles McCuen our State Advocate with questions.  
C.mccuen@mikofc.org. 

Family Activities 

¶ Food for Families ς Councils donate and support community food pantries, community food 
banks, and soup kitchens. The Supreme Council will refund $100 for every $500 donated, or for 
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every 1,000 pounds of food that a council contributes - up to a maximum of $500 per council 
per fraternal year.  

¶ Family of the Month/Year ς Promoting and supporting the development of strong and vibrant 
ŦŀƳƛƭƛŜǎΣ ŎƻǳƴŎƛƭǎ ŜǎǘŀōƭƛǎƘ ŀ ŎƻƳƳƛǘǘŜŜ ǘƻ ǎŜƭŜŎǘ ŀ άCŀƳƛƭȅ ƻŦ ǘƘŜ aƻƴǘƘέ ŜŀŎƘ ƳƻƴǘƘ ǘƻ 
recognize families that strive to model traditional Christian family values. 

¶ Keep Christ in Christmas - (Poster Contest, Crèche Blessing/Tree Lighting, Posada, etc.) ς A 
collection of Knights of Columbus activities that promote the season of Advent and Christmas in 
their proper context, centered on the nativity of Jesus. Through a variety of activities, Councils 
ǇǊƻƳƻǘŜ ǘƘŜ άǘǊǳŜ ǎǇƛǊƛǘέ ƻŦ /ƘǊƛǎǘƳŀǎ ƛƴ ƻǳǊ ƘƻƳŜǎΣ ǎŎƘƻƻƭǎ ŀƴŘ ŎƻƳƳǳƴƛǘƛŜǎΣ ŀƴŘ ǘƘŜȅ 
evangelize society through their faithful acts and celebrations.  

¶ Family Fully Alive - The Family Fully Alive program provides monthly themes, reflections, 
meditations, and family projects to help each family place God and the Catholic faith at the 
center of its life. Used as a devotional for all families throughout the liturgical year.  

¶ Family Week ς Designed for councils to work with their parishes to plan a special week in 
celebration of family life through activities that strengthen parish community and unite Catholic 
family life. Programs can include a Mass, family picnic, prayer activities for the home and a 
service project for the community. 

¶ Consecration to the Holy Family (REQUIRED) ς Councils invite families of their parish to offer 
the prayer of Consecration to the Holy Family through which families invoke the protection of 
the Holy Family. A traditional recommendation is that this take place on the feast of the Holy 
Family, typically the first Sunday after Christmas. 

¶ Family Prayer Night ς Opportunity for families of council members, as well as other Catholic 
families, to come together for prayer, dinner, and fellowship once a month.  The location can 
rotate as needed, where the host family leads the prayer, and all bring a dish to share.  

¶ Good Friday Family Promotion ς Councils should lead the promotion of attendance at Good 
Friday liturgy and education of parish families about the importance of the collection for 
Christians in the Holy Land.  

¶ Family Social Event - As a Catholic Family Fraternal Service Organization, we provide activities 
to involve the entire family. These not only provide for some great times but are necessary to 
develop strong family bonds within our natural family and our fraternal family. Councils should 
plan and promote activities such as picnics, games, cycle events, movie nights, and family days 
at sporting events etc. which strengthen family ties. Several ideas are detailed in the Supreme 
ōƻƻƪƭŜǘ ά.ǳƛƭŘƛƴƎ ǘƘŜ 5ƻƳŜǎǘƛŎ /ƘǳǊŎƘ ǘƘŜ CŀƳƛƭȅ Cǳƭƭȅ !ƭƛǾŜέ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ {ǳǇǊŜƳŜ ǿŜō 
site. 

¶ Youth Sportsman Program - The goal of this program is to encourage men to get involved in 
setting great examples for the youth of the Parish and community by getting them outside and 
enjoying what Michigan has to offer in the way of hunting and fishing. 
 

1. Decide on the event. Examples are Fishing Contests, Big Buck Competitions, Small game 
Contests, Pheasant Hunts or Duck Hunts. 

2. Research all Fish and Game Regulations pertaining to the event on the Michigan 
Department of Natural Resources web page. 

3. Decide on the length of the contest. Will it be a one-day event or for the whole season? 
4. Decide on awards prizes or just good old bragging rights. 

5. Have a Lunch or Dinner after the event to promote fraternity and good sportsmanship. 
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6. Look for possible sponsorships or prize donations. 
7. Create a flier to promote the event and have Father review it for his approval. 

This an open-ended program. During the summer and winter the State of Michigan offers 

free fishing weekends. This is one way to keep the cost down for this program. Fishing is also 

free for persons under the age of 17 years and younger. This program is limited only by your 

imagination so please think outside the box. Remember to follow all Fish, Game and Firearm 

Regulations.  

This is an opportunity to involve community not just your church or council. Promote the 

Knights of Columbus in the public eye in a very positive way. This is also an opportunity to get 

some of the less active members involved in a new and exciting event. Keep in mind that wild 

game can be donated to help feed the needy in our communities. 

¶ St. John the Evangelist Caretakers Program- designed to recognize and appreciate the tireless 
care given by families to their special dependents. Councils would apply for the Award for a 
worthy family on the website. Applications would be judged the same as the Program Awards. 
Award is a special St. John the Evangelist rosary, blessed at the convention and used on the lawn 
during the Living Rosary. Award would be presented on Friday during the Open Session Awards 
Presentations. 

 

Community Activities 

¶ Knight of the Month - The Knight of the Month award enables a Council to recognize individual 
member(s) for outstanding jobs done for the Council, Community or Church. Participation 
suggestion is at least once every other month. Consider presenting the award after Mass at the 
mŜƳōŜǊǎΩ ǇŀǊƛǎƘΦ wŜǇƻǊǘ ǘƘŜ ƳŜƳōŜǊǎΩ ƴŀƳŜ ǘƻ ǘƘŜ 9ŘƛǘƻǊ aƛŎƘƛƎŀƴ /ƻƭǳƳōƛŀƴΦ 

¶ Knight of the Year - The Knight of the Year award is presented to a Brother Knight who clearly 
distinguishes himself by participating in many of the program activities, who takes responsibility 
as an elected or appointed officer and is clearly outstanding in the performance of his duties, 
who represents the interests of the Council, and who promotes the benefits of membership to 
non-ƳŜƳōŜǊǎΦ /ƻƴǎƛŘŜǊ ǇǊŜǎŜƴǘƛƴƎ ǘƘŜ ŀǿŀǊŘ ŀŦǘŜǊ aŀǎǎ ŀǘ ǘƘŜ ƳŜƳōŜǊΩǎ ǇŀǊƛǎƘΦ !ǎ ǘƘŜ YƴƛƎƘǘ 
of the Year has been selected send the name of Knight to the Editor Michigan Columbian.  

¶ Coats for Kids - Councils across North America can purchase new winter coats for children of 
low-income families at a discount and to distribute them to families in need in their local 
communities. Coats purchased at a cost of $220 per case of 12 coats.  

¶ Global Wheelchair Mission ς Councils are encouraged to donate at least $150 for a wheelchair. 
Through partnerships, councils can purchase a case of at least 100 wheelchairs for their own 
donation sites.  

¶ Habitat for Humanity ς Councils asked to donate a minimum of $1,000 or 200 service hours to 
a Habitat for Humanity affiliate project in their community.  
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¶ Disaster Response ς Knights of Columbus are encouraged to help prepare and participate in 
community response. Councils should work with their parishes and diocese to ensure a proper 
plan before a disaster occurs. In the aftermath of a disaster, councils coordinate with regional 
and state leadership for a consolidated KofC effort to bring financial and relief resources to the 
affected areas.  

¶ Catholic Citizenship Essay Contest - Open to all Catholic students τ in public, private, or 
parochial schools τ in grades 8, 9, 10, 11 and 12 during the current school year. This is a creative 
ǿŀȅ ǘƻ ŜƴŎƻǳǊŀƎŜ ȅƻǳƴƎ ǇŜƻǇƭŜ ǘƻ ōŜŎƻƳŜ ŎƛǘƛȊŜƴǎ ƎǊƻǳƴŘŜŘ ƛƴ ǘƘŜƛǊ ŦŀƛǘƘΦ ¢Ƙƛǎ ȅŜŀǊΩǎ ǘƘŜƳŜ ƛǎ 
άDƻƛƴƎ ǘƻ ǘƘŜ tŜǊƛǇƘŜǊƛŜǎΦέ  

¶ Helping Hands (REQUIRED) ς Councils are encouraged to organize or participate in a program 
that addresses the needs of those who are homeless in their community with the intention to 
provide them dignity, hope and love. Activities include cooking soup kitchen meals, volunteering 
or operating a food pantry, and participating in mission trip as a parish. 

¶ Free Throw Championship - Free Throw Championship for boys and girls between the ages of 9 
and 14. Councils can sponsor a competition by ordering a Free Throw Championship Kit by 
November 15, or volunteer to host/or support the district, regional and state level 
championships. Council events should occur in late December or early January. Send original 
Score sheets of Council winners & runners up to your District Deputy.  

¶ Soccer Challenge ς Designed for players to demonstrate their skills in the penalty kick, the 
competition is open to all children ages 9-14.  ²ƛƴƴŜǊΩǎ progress to the district, regional, state, 
and international levels. A Soccer Challenge kit is available for organizing councils. Host Council 
event in September and order SC-Kit by 8/15. Submit form 4567 after hosting Council event. 

¶ Spelling Bee - host Council event in December and order materials by November 15 from State 
Youth Director. Send the Winners and 2 Runners Up names of Council Bee to Diocesan Program 
Director.  

¶ Drug and Alcohol Abuse Poster Contest - host Council event September thru December and 
order SA-Kit by September 1. Send form 4001 and winning posters to Diocesan Program 
Director. 

¶ Keep Christ in Christmas Poster Contest - host Council event November thru early December. 
Send winners to Diocesan Program Director.  

¶ Supreme Essay Contest- Hold Council contest September thru December. Order EA-Kit by 
August 15. Send form 4216 and winning essay to the State Youth Director. 

¶ Acknowledge First Confirmation Class - presentation at church. 

¶ Acknowledge Communion Class - presentation at church.  

¶ Support Catholic Boys and or Girls Camps - volunteers or monetary contributions.  

¶ Youth retreat ς organize or volunteer to work with young people at an authorized Catholic 
retreat  

¶ Holy Cross Services - The mission of Holy Cross Services is to bring Hope, promote Change, and 
help Children and Adults live free, healthy, and productive lives.  This mission has been 
ŜȄǇǊŜǎǎŜŘ ƛƴ Ƴŀƴȅ ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ ǎƛƴŎŜ ǘƘŜ мфпу ƻǇŜƴƛƴƎ ƻŦ .ƻȅǎǾƛƭƭŜΣ ǘƘŜ ŦƻǊŜǊǳƴƴŜǊ ƻŦ ǘƻŘŀȅΩǎ 
Holy Cross Services (HCS).  The Michigan State Council has been a partner with HCS for these 
70+ years.  ¢ƻŘŀȅ I/{ ƛǎ ŀŎǘƛǾŜ ƛƴ ŀƭƭ ƻŦ aƛŎƘƛƎŀƴΩs Dioceses.  The closeness of HCS and the 
Michigan Knights is borne out by the support HCS receives in monetary donations, and in 
Řƻƴŀǘƛƻƴǎ ƻŦ ǘƛƳŜ ŀƴŘ ǘǊŜŀǎǳǊŜ ƻŦ aƛŎƘƛƎŀƴΩǎ YƴƛƎƘǘǎΦ   ¢ƘŜ YƴƛƎƘǘΩǎ ŦƛƴŀƴŎƛŀƭ ǎǳǇǇƻǊǘ ƛƴŎƭǳŘŜǎ 
our HCS Quota program, calendar sales, proceeds from the State Raffle and Christopher Fund 
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contributions.  This support goes to assist HCS in their Chaplaincy Program, aid for mothers and 
children, and other programs not funded by governmental sources.  This is the Michigan State 
CouncƛƭΩǎ ƭƻƴƎŜǎǘ ǊǳƴƴƛƴƎ ŎƘŀǊƛǘŀōƭŜ ǇǊƻƎǊŀƳ ŀƴŘ ƛǎ ƴŜŜŘŜŘ ŀǎ ƳǳŎƘ ǘƻŘŀȅ ŀǎ ƛǘ ǿŀǎ ŀǘ ƛǘΩǎ 
beginning.  Thank you for your financial support, your material and moral support, and especially 
your prayers as HCS continues to bring Hope, promote Change, and help Children and Adults. 

¶ Holy Cross Services Quota – Each Council has a Holy Cross Services Quota. Send Council check 
to the State Secretary with HCS quota on the memo line. 

¶ Clothes for Kids - Early Childhood Development Centers - Warm Winter Outer Wear Most school 
districts have an Early Childhood Development Center. For a child to attend, the family must fall 
into a certain income category. In a discussion with the Director of a local center, my wife Betty 
and I found that there is a need for more than the coats that are distributed in the Fall Coat 
Drive. The need for some includes cold weather attire such as snow boots and snow pants, and 
sneakers. Centers: There are approximately 440 Early Childhood Development Centers in 
Michigan. There are approximately 1,700 Children in need who attend these, Centers. Children 
age from 4 to 6. Link: Early Childhood Development Center Director - Local Knights of Columbus 
Council Team. Action: When a Child arrives at the Center with a need, the Director contacts the 
Council Team Chairperson. Through the Team contacts, the item is purchased and supplied to 
the Center. No clothing bank or clothing drive needed. Items are purchased as they are needed. 
This is optional and subject to the relationship between the Center and Council. Supply: The 
Council Team will choose the clothing supplier and purchase the items.  Go to MIKOFC.org 
resources for more information. 
 

¶ MI Drive – The Knights of Columbus has a long-standing history of helping people with 

Intellectual and Developmental Disabilities (I/DD).  In Michigan, our MI Drives continue to be 

one of the most successful fundraisers in the Order, helping tens of thousands of I/DD persons 

in our state. Donations are collected at the parishes, outside local stores, and on street corners 

in local communities. In appreciation for their donations, contributors are presented with a 

small gift ς a Tootsie Roll. 

Á Two drives are conducted each year: one on Palm Sunday weekend, the other on 

Columbus Day weekend. Councils are encouraged to participate in one or both, if possible. 

District Deputies will communicate to the State MI Program Director which of their 

councils are participating in the drives. 

Á Informational materials, including drive dates, contacts and posters are distributed to the 

District Deputies at the State Leadership Meetings prior to the drive dates. 

Á A Liability Insurance Policy is secured for each drive by the State MI Program Director and 

made available to the councils about 30 days before each drive. 

Á Each council that participates in a drive accumulates their donations and decides to which 

organizations they will allocate their contributions. All these organizations must meet the 

criteria of serving people with Intellectual/ Developmental Disabilities; Special Olympics of 

Michigan, sports and recreational camp facilities like St. Francis Camp, special education 

departments in our schools, and special housing facilities such as the St. Louis Center, just 

to name a few examples. 
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Á The councils then need to complete a current MI-13 Report (available on the state website) 

and submit it along with their council check to the State MI Director by the due date 

specified in the drive materials.  

Á Council reports and checks are processed, and state checks are made payable to the 

ƴŀƳŜŘ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŀƴŘ ƳŀƛƭŜŘ ōŀŎƪ ǘƻ ǘƘŜ ŎƻǳƴŎƛƭǎΩ CƛƴŀƴŎƛŀƭ Secretaries. The councils 

should then deliver these checks immediately, (in person if possible). 

Á The goal of the MI Drive is to assist I/DD persons to be more independent in performing 

daily tasks that we all take for granted, feel inclusive and empowered in society, realize 

their full potential, and focus on abilities and not their disabilities. 

  

¶ Pinewood Open - The Pinewood Open is an opportunity for Councils and Districts to support 

families in need in their community. Anyone may enter the race - boys, girls, young or old, and 

entire families.  The Pinewood Open is an excellent example of a Domestic Church program as 

it encourages the prayerful participation of the entire family while raising funds for the needy in 

the community.  Suggested: Coats for Kids. 

1. /ƻƴǘŀŎǘ ȅƻǳǊ 5ƛƻŎŜǎŀƴ tǊƻƎǊŀƳ 5ƛǊŜŎǘƻǊ ǘƻ ƻǊƎŀƴƛȊŜ ȅƻǳǊ ŜǾŜƴǘΦ  ¸ƻǳΩƭƭ ƴŜŜŘ ŀ ǘǊŀŎƪ ŀƴŘ 

timer.   

2. Contact yƻǳǊ 55Σ ƻǘƘŜǊ 55Ωǎ ŀƴŘ DYΩǎ ǘƻ ǿƛŘŜƴ ȅƻǳǊ ǊŜŀŎƘΦ 

3. Secure a site and set the date ς preferably at a parish. 

4. Contact local businesses to sponsor the race day program with a small ad. 

5. Develop other procedures for the event, registration, agenda, food, pit crew, race 

officials, awards, etc. 

6. Develop other forms of fundraising, entry fee, race program sponsors, donations 

towards the awards (for example: observers and participants vote for award winners 

ǿƛǘƘ ŎŀǎƘΣ ǘƘŜ ŎŀǊ ǿƛǘƘ ǘƘŜ Ƴƻǎǘ ŎŀǎƘ ŘƻƴŀǘŜŘ ǿƛƴǎ ŀƴ ŀǿŀǊŘΧŀǿŀǊŘǎ ŎƻǳƭŘ ōŜ ά.Ŝǎǘ .ƛƎ 

10 EntrȅέΣ άaƻǎǘ /ǊŜŀǘƛǾŜέΣ άaƻǎǘ [ƛƪŜƭȅ ǘƻ DŜǘ tǳƭƭŜŘ hǾŜǊέΧThe awards options are 

endless. 

7. Market and promote in the parish, local schools, youth groups, church bulletins, local 

newspapers, local TV/Radio, wherever appropriate.  Develop a flyer with all the details 

and include the rules on the back.   

¶ Catholic Jobs Fair - Catholic Jobs Fair would be an opportunity for Councils and Districts to 

support young catholic families to prayerfully find/improve employment using the experience 
and contacts of the council members, church community and catholic business leaders. 
1. Contact your peers from other Councils and Districts at the Summer Leadership meeting and 

Diocesan meeting to help organize your event and to solicit prospective companies and 
organizations from brother knights, ƪƴƛƎƘǘΩǎ leadership, and church community.  

2. Secure a site and set the date, preferably at a parish. 
3. Contact/solicit catholic owned businesses and organizations with catholic hiring agents in 

the district to come to the event.   
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4. Develop procedures for the event, IE, registration, mass or chapel time, food, power, hosts, 
babysitting, tables and chairs, signage, etc.  Schedule a couple of meetings to fully develop 
the program. 

5. Market and promote - Perform outreach in the parish, council, diocese, district and 
wherever appropriate. Approximately two months prior to the event advertise in the church 
bulletins, council newsletters, Facebook, etc. 

 

Life Activities  

¶ Novena for Life (REQUIRED) ς The protection of life is a sustained prayer intention of the Church 
and our Knights of Columbus councils. A council can promote 9 days of prayer for a culture of 
life both in the parish and in our homes. These novenas could proceed or end with major feast 
days or pro-life events. 

¶ Marches for Life ς Councils are encouraged to participate or sponsor local, diocesan, state or 
national marches for life. Councils coordinate at least 100 participants or who organize a local 
march for life will receive credit for this featured program.  

¶ Ultrasound Program ς Councils identify a pro-life pregnancy care center for placement of an 
ultrasound. When a state or local council raises 50% of the cost of an ultrasound machine, the 
Supreme Council will provide the other 50% of the cost to complete funding for purchase of an 
ultrasound. Reports indicate that up to 90 percent of women considering an abortion choose to 
ƘŀǾŜ ǘƘŜƛǊ ōŀōȅ ŀŦǘŜǊ ǎŜŜƛƴƎ ŀƴ ǳƭǘǊŀǎƻǳƴŘ ƛƳŀƎŜΦ ¢ƘŜȅ ƘŜŀǊ ǘƘŜƛǊ ōŀōȅΩǎ ƘŜŀǊǘōŜŀǘΤ ǘƘŜȅ ǎŜŜ 
ǘƘŜƛǊ ōŀōȅΩǎ ƘŜŀŘ ŀƴŘ ŦƛƴƎŜǊǎΦ ¢ƘŜȅ ƪƴƻǿ ǘƘŀǘ ƛǘ ƛǎ ŀ ŎƘƛƭŘΣ ƴƻǘ ŀ άŎƘƻƛŎŜέΦ ¢ŀƪŜ ŎǊŜŘƛǘ ōȅ ŜƛǘƘŜǊ 
ƻǊƎŀƴƛȊƛƴƎ ŀ ǇǊƻƧŜŎǘ ŀǘ ȅƻǳǊ /ƻǳƴŎƛƭ ƻǊ ŘƻƴŀǘƛƴƎ ǘƻ ŀƴƻǘƘŜǊ /ƻǳƴŎƛƭΣ 5ƛǎǘǊƛŎǘΣ ƻǊ ǊŜƎƛƻƴΩǎ 
ultrasound project. 

¶ Baby Bottle Program - Support Culture of Life by collecting funds at meetings, parish events, or 
within the community with the Baby Bottle Program and then donating the funds to an approved 
Pro-Life Organization. This program has been accepted and proved successful in raising funds. 

Special Olympics – Special Olympics Michigan provides year-round sports training and athletic 

competition for children and adults with intellectual disabilities.  Athletes develop physical fitness, 

demonstrate courage and experience joy while participating in the sharing of gifts, skills and friendship 

among their families, Special Olympics athletes, and the community.  The athletes achieve their dreams 

with the support of caring volunteers. 

The Michigan State Council Knights of Columbus has long been a civic sponsor of the Special Olympics 

with financial resources and hand on support. 

Your council can become more involved in your area by: 

¶ Adopting an Olympian: being a special Olympian can sometimes come with added expenses with 

travel, hotel stays and meals.  Councils are encouraged to contact the Special Olympics 

chairperson in your county and seek additional information. 
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¶ Hold a Champions Appreciation Night:  Councils can contact their local Special Olympics 

chairperson after the Summer or Winter Games and invite the athletes to your council and 

perhaps hold a dinner for them.  Awards should be handed out to all participants. 

¶ Athletes love to help with the MI Drive.  Contact the local office to get names of volunteer 

athletes.  A portion of your MI Drive monies could be donated to the local office. 

¶ There are many local events where the Special Olympics offices need volunteer help.  No 

experience is needed.  Events include bowling, bocce ball, aquatics, track and field, and many 

more. 

¶ Councils can directly participate in the major games by assisting with food preparation and 

serving the athletes and coaches. 

Please remember to fill out Form #4584 Partnership Profile Report with Special Olympics.  Send a copy 

to the Supreme Council, State Council, and your District Deputy. 

The website for Special Olympics Michigan is www.somi.org.  Become familiar with the site as it contains 

a lot of programming information.  If you have further questions, contact the State Special Olympics 

Director. 

Mass for People with Special Needs ς Knights of Columbus Councils are encouraged to work with their 
pastor, as well as designated members of his staff, to organize an Annual Mass for people with 
developmental disabilities.  It is an invaluable opportunity to welcome families who might not normally 
feel comfortable coming to a regularly scheduled Mass.  Furthermore, it will assist the parish in 
welcoming these families to any Mass. 

¶ Pregnancy Center Support - Many pregnancy centers try to help provide women and families 
with the often-expensive necessities to care for a newborn child. After a Mass for Life or at any 
time of the year councils could promote a donation drive for diapers, wipes, clothes, furniture 
and other necessities, in addition to hosting a reception to raise money for their local pregnancy 
ŎŜƴǘŜǊǎΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ ŎƻǳƴŎƛƭǎ Ŏŀƴ άŀŘƻǇǘέ ŎŀǊŜ ŎŜƴǘŜǊǎ ǘƻ ǎǳǇǇƻǊǘ ŀǎ ƴŜŜŘǎ ŀǊƛǎŜΦ 

¶ Support of county focused Right to Life organizations (new) – along with Pregnancy Center 
Support provide county wide Right to Life organizational efforts (where available). 

¶ 40 Days for Life - A focused pro-ƭƛŦŜ ŎŀƳǇŀƛƎƴ ǿƛǘƘ ŀ Ǿƛǎƛƻƴ ǘƻ ŀŎŎŜǎǎ DƻŘΩǎ ǇƻǿŜǊ ǘƘǊƻǳƎƘ 
prayer, fasting, and peaceful vigil to end abortion. Most local campaigns hold prayer vigils in 
front of abortion or similar anti-life facilities. Information can be found on the website 
www.40daysforlife.com. Call your Diocesan Program Director or State Respect for Life Director 
for reference to local campaigns. 

¶ Christian Refugee Relief ς Knights of Columbus are called to raise awareness of the plight of 
Middle East Christians through various parish-based programs and fundraisers. Funds raised are 
sent to our Christian Refugee Relief Fund. Of focus is the resettling families in the town of 
Karamles, Iraq. We also encourage councils to utilize the Solidarity Crosses as a fundraiser and 
prayer campaign in their parishes.  

http://www.somi.org/
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¶ Visit the Sick - One of our Catholic Corporal Works of Mercy is to the visit the sick. Members 

ǎƘƻǳƭŘ ǘŀƪŜ ǘƛƳŜ ǘƻ Ǿƛǎƛǘ ŀ ƳŜƳōŜǊ ƻǊ ƳŜƳōŜǊΩǎ ŦŀƳƛƭȅΣ ƻŦŦŜǊƛƴƎ ǎǳǇǇƻǊǘ ŀƴŘ ǇǊŀȅŜǊǎ ŀǘ ǘƘŜƛǊ 
time of need. 

¶ Silver Rose ς Eight Silver Roses go across North American continent from Canada to Mexico. 
Every pilgrimage stop of the rose is an occasion for prayer and spiritual renewal centered on the 
rosary. The events share with participants the message of Our Lady of Guadalupe. Contact Silver 
Rose Director Robert Bagley to participate in this program. 

¶ Organ Donor Registry ς Support those in need of an organ by registering with the Michigan 
Organ Donor Registry. Every 10 minutes someone is added to the national transplant waiting 
list, add 22 patients die each day because not enough organs are available. Registering simple 
and takes less than a minute. Go to https://www.giftoflifemichigan.org/become-donor/.  

¶ Fostering of Children (New) ς Provide awareness to councils of the continuing need for 
Fostering of Children.  

¶ End of Life Issues (New) ς Provide awareness to councils of end-of-life issues (our faith supports 
life from conception to natural death.) Outline what natural death means and provide resources 
for those with issues they or other family members may face.  

Promote Michigan State Council Fundraisers (Raffle) 

The Michigan State fundraisers proceeds support all the major charities such as Holy Cross Services 
and Special Olympics. Along with the Ten for Charity program funds are raised to support the ever-
growing list of requests. State Raffle fundraiser information is typically mailed directly to every 
Council member. Promotion of the raffle is essential at the Council level. Promotion ideas include 
an ad in a church bulletin or Council newsletter, selling tickets after masses and at all Council 
activities. Promotion should occur at the least, during the second and third quarters. 

Awards 

Prior to the end of the fraternal year on June 30, ensure your Council achieves the requirements 

ǘƻ ǉǳŀƭƛŦȅ ŦƻǊ ǘƘŜ CŀǘƘŜǊ aŎDƛǾƴŜȅΣ CƻǳƴŘŜǊǎΩΣ /ƻƭǳƳōƛŀƴΣ ŀƴŘ {ǘŀǊ /ƻǳƴŎƛƭ !ǿŀǊŘǎΦ ¢ƘŜǊŜ ŀǊŜ ƴƻ 

ŀǇǇƭƛŎŀǘƛƻƴ ŦƻǊƳǎ ŦƻǊ ǘƘŜ CŀǘƘŜǊ aŎDƛǾƴŜȅ ŀƴŘ CƻǳƴŘŜǊǎΩ ŀǿŀǊŘǎΦ ¢ƘŜ {ǳǇǊŜƳŜ /ƻǳƴŎƛƭ ǇǊƻǾƛŘŜǎ ǊŜǇƻǊt 

forms at the Knights of Columbus web site at www.kofc.org. Direct questions concerning report forms 

to: Supreme Council Department of Fraternal Services, 1 Columbus Plaza, CT 06510-3326 or call (203) 

752-4270. 

Michigan Achievement Award 

We are bringing back the Michigan Achievement Award in 2022-2023 Fraternal Year.  This award 

is for those Councils who do not achieve the Supreme Star Council Award. The requirements are the 

following: Submit 4 programs using the form 10784 and 4 Knight of the Month Awards.  Hold 2 Major 

recruiting Events or attain 50% of your membership quota.  Have your council attend and advertise 1 

Fraternal Benefit night submitting and getting an approved 11077 form.  Have a minimum of 2 people 

complete their Presidium training.  All Supreme forms submitted along with the MI-19 form and the 

Council Directory form.  Pay your Michigan per-capita, attend one diocesan meeting, and two District 

https://www.giftoflifemichigan.org/become-donor/
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Meetings.  Attend Membership Director training and attend Grand Knight, Program Director, or 

Financial Officer Training.  For more details see the MIKOFC.org website. 

Supreme Star Council Award 

The Supreme Star Council Award recognizes outstanding achievement in membership, 

insurance, and service program activities. To be eligible to earn a Supreme Star Council Award, a Council 

Ƴǳǎǘ ǉǳŀƭƛŦȅ ŦƻǊ ŀƭƭ ǘƘǊŜŜ ŀǿŀǊŘǎ ό/ƻƭǳƳōƛŀƴ !ǿŀǊŘΣ CŀǘƘŜǊ aŎDƛǾƴŜȅ !ǿŀǊŘ ŀƴŘ CƻǳƴŘŜǊǎΩ !ǿŀǊŘύΦ 

To qualify for these awards, a Council must have submitted its Survey of Fraternal Activity 

(#1728) and its Service Program Personnel Report (#365). The Council must also be in good standing 

with the Supreme Council. Other eligibility requirements are listed under Columbian Award, Father 

aŎDƛǾƴŜȅ !ǿŀǊŘ ŀƴŘ CƻǳƴŘŜǊǎΩ !ǿŀǊŘΦ 

 

Columbian Award 

Councils must conduct and report at least four major programs in each service program category 

of Faith, Family, Community, and Life. With a minimum of 4 of these be designated as Building the 

Domestic Church.  Upon projected completion of these requirements, complete and submit Supreme 

form #SP-7. 

 

The Service Program Awards 

Each year the Michigan State Council recognizes the best program in each of the Service Program 

areas, Faith, Family, Community and Life at the annual Michigan State Council convention.  

A team of judges chosen by the State Deputy awards the top prize in each category to the 

winning Council at their state convention. The winning entries are then endorsed by the State Deputy 

and submitted to the Supreme Council office by June 10 for judging to determine the International 

Service Program Award Winners. 

 

DO NOT SEND MATERIALS DIRECTLY TO THE SUPREME COUNCIL. 

 

Winning entries from the State are sent to the Supreme Council where a panel of judges named 

ōȅ ǘƘŜ {ǳǇǊŜƳŜ YƴƛƎƘǘ ǊŜǾƛŜǿǎ ŜŀŎƘ ƧǳǊƛǎŘƛŎǘƛƻƴΩǎ ǿƛƴƴŜǊǎ ŀƴŘ ŎƘƻƻǎŜǎ ǘƘŜ ǎƛƴƎƭŜ ōŜǎǘ Faith, Family, 

Community and Life Activity Order-wide for the fraternal year. 

 Winning Councils and their programs are recognized at the Supreme Council meeting each year. 

The Grand Knights of the winning Councils, along with their wives, are invited to the convention as 

guests of the Supreme Council.  Any Council that is not currently under suspension is eligible and 

encouraged to compete for this distinguished honor.  
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To participate, the Council must complete the State Council Service Program Awards Entry Form 

#STSP.  

The form, along with any supporting materials, must be sent directly to the Diocesan Program 

Director for review and will be forwarded to the appropriate State Director for judging. Check with 

Diocesan Program Directors for deadline dates to submit. 

 

Submitting a Service Program Award Project Presentation 

9ǾŜǊȅ /ƻǳƴŎƛƭ ƛǎ ŜƴŎƻǳǊŀƎŜŘ ǘƻ Ǉƭŀƴ ŀ άǎǇŜŎƛŀƭέ ǇǊƻƧŜŎǘ ǘƘŀǘ ǇǊƻǾƛŘŜǎ ǎƻƳŜ ǎŜǊǾƛŎŜ ǘƻ ƻǘƘŜǊǎΦ  

¢ƘŜ ǇƭŀƴƴƛƴƎ ƻŦ ǘƘƛǎ ŜǾŜƴǘ ǎƘƻǳƭŘ ƛƴŎƭǳŘŜ ƘŀǾƛƴƎ ǘƘŜ ŜǾŜƴǘ ŘƻŎǳƳŜƴǘŜŘ ŀǎ ǘƘŜ /ƻǳƴŎƛƭΩǎ {ŜǊǾƛŎŜ 

Program Award for the year.  Planning to document the project from the beginning will save time and 

lead to a more complete presentation.  This presentation is a great way to share the good works being 

done within your Council and allows other Councils across our State and beyond to learn from your 

experiences. Please see the Michigan Knights of Columbus website at www.mikofc.org for examples of 

submissions and suggestions about content.  

 

Planning  

Planning for a Service Program Award Project is, like any successful project, is the most 

important part which will lead to a successful Council presentation. While members of the project 

activity are encouraged to participate on the Service Program Award team (or committee if the Grand 

Knight has decided on a more formal structure within the Council), the team should consist of 

ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ŀǊŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ άǇƭŀƴƴƛƴƎΣ ŘƻŎǳƳŜƴǘƛƴƎΣ ǇǳōƭƛǎƘƛƴƎΣ ŀƴŘ ŦƻǊǿŀǊŘƛƴƎέ ǘƘŜ ǇǊƻƧŜŎǘ ŦƻǊ 

ǎǳōƳƛǎǎƛƻƴ ŀǎ ŀ ǎǳŎŎŜǎǎŦǳƭƭȅ ŎƻƳǇƭŜǘŜŘ άǇǊƻƎǊŀƳέ ŦƻǊ ŀǿŀǊŘ ŎƻƴǎƛŘŜǊŀǘƛƻƴΦ 

Lƴƛǘƛŀƭ ǇƭŀƴƴƛƴƎ ǎƘƻǳƭŘ ōŜ ŘƻƴŜ ƛƴ ŎƻƴŎŜǊǘ ǿƛǘƘ ǘƘŜ άǇǊƻƧŜŎǘ ŀŎǘƛǾƛǘȅ ǘŜŀƳέ so that important 

details of the early stages of the project are captured and recorded. 

 

Activity 

The activity behind the successful documentation and tracking of the project will become the 

backbone of the successful Service Program Award entry. Collect data and documents needed to 

complete the entry while the program is in progress. Some suggestions for the Service Program Award 

¢ŜŀƳ άƻǿƴƛƴƎέ ǘƘŜ ŀŎǘƛǾƛǘȅ ŦƻǊ ǘƘŜ ŜƴǘǊȅ ŀǊŜ ŀǎ ŦƻƭƭƻǿǎΥ 

¶ Attend the initial project meetings and clearly state the requirements for a successful entry  

¶ Designate a Service Program Award team leader who will be responsible for coordinating all the 

ǘŜŀƳΩǎ ŀŎǘƛǾƛǘȅΦ  

¶ {ŎƘŜŘǳƭŜ ŀƴ ƛƴƛǘƛŀƭ ƳŜŜǘƛƴƎ ǿƛǘƘ ǘƘŜ /ƻǳƴŎƛƭΩǎ 5ƛǎǘǊƛŎǘ 5ŜǇǳǘȅΦ LƴǾƛǘŜ ǘƘŜ DǊŀƴŘ YƴƛƎƘǘ ŀƴŘ ƻǘƘŜǊ 

Council officers and review the intention of and plan for submitting a successful Service Program 

Award entry. 
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¶ Contact the Diocesan Program Director and notify him that the Council is intending to submit an 

entry for consideration. Request a meeting with the DPD at the beginning, halfway point and 

just prior to submitting the final entry and solicit any support for presenting a first-rate entry. 

¶ 5ŜǎƛƎƴŀǘŜ ŀ ǘŜŀƳ ƳŜƳōŜǊ ǘƻ ōŜ ǘƘŜ άǊŜŎƻǊŘŜǊέ ŀƴŘ ǿƘƻ ǿƛƭƭ ōŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ōǳƛƭŘƛƴƎ ǘƘŜ о-

ring binder and obtaining all of the necessary contents from other team members and from 

ŀŎǘǳŀƭ ǇŀǊǘƛŎƛǇŀƴǘǎ ƻƴ ǘƘŜ άǇǊƻƧŜŎǘέ ǘŜŀƳΦ 

¶ {Ŝǘ ŀ ǎŜǇŀǊŀǘŜ {ŜǊǾƛŎŜ tǊƻƎǊŀƳ !ǿŀǊŘ ¢ŜŀƳ ŎŀƭŜƴŘŀǊ ǿƘƛŎƘ ƳŀǇǎ ŎƭƻǎŜƭȅ ǘƻ ǘƘŜ άǇǊƻƧŜŎǘ 

ŎŀƭŜƴŘŀǊΦέ LƴŎƭǳŘŜ ǇŜǊƛƻŘƛŎ ƳŜŜǘƛƴƎǎ ǘƻ ǊŜǾƛŜǿ ŀƴŘ ƳŀƪŜ ŎŜǊǘŀƛƴ ǘƘŀǘ ŀƭƭ ǘƘŜ ǊŜƭevant data is 

being compiled. 

¶ You cannot take too many photographs or prepare too many documents during this process.  

¶ Stay the course. Whether the entry wins or not, the Council wins, and the Council members win, 

and the Order wins with every entry submitted. The completed binder will serve as a great 

recruitment tool. 
 

Preparation 

While every activity requires preparation, and certainly all the previous dialogue speaks to 

preparation, the preparation here specifically addresses preparing the entry for submission. At this 

stage, the project should be near completion (or may be completed) and the process of culling through 

all the collected data and materials begins. This is an activity that should include: 

 

1. The Service Award Project Team  

2. Representatives from the Project Team  

3. ¢ƘŜ /ƻǳƴŎƛƭΩǎ tǊƻƎǊŀƳ 5ƛǊŜŎǘƻǊ !ǘ ǘƘƛǎ ǎǘŀƎŜΣ ǘƘŜ ŦƻǊƳŀƭ ƻǊƎŀƴƛȊŀǘƛƻƴ ƻŦ ŀƭƭ ǘƘŜ ƳŀǘŜǊƛŀƭǎ ōŜƛƴƎ 

reviewed for inclusion into the entry binder occurs. The information on the label should include: 

Project title, date of photograph, project phase, a brief description of the photograph, and the 

names of individuals who are in the photograph. 

 

The Product Binder 

The entry should be submitted in an appropriately sized 3-ring binder. The binders with the clear 

plastic covers for the front and rear are best for inserting a creatively designed project cover page. The 

ŎƻǾŜǊ ǇŀƎŜ ǎƘƻǳƭŘ ƘŀǾŜ ǘƘŜ Y ƻŦ / ƭƻƎƻΣ ǘƘŜ ǇǊƻƧŜŎǘ ƴŀƳŜΣ /ƻǳƴŎƛƭ ƴŀƳŜ ŀƴŘ ƴǳƳōŜǊΣ ǘƘŜ DǊŀƴŘ YƴƛƎƘǘΩǎ 

ƴŀƳŜΣ ŀƴŘ ǘƘŜ tǊƻƧŜŎǘ 5ƛǊŜŎǘƻǊΩǎ ƴŀƳŜΦ ¢ƘŜ ǘŀō ŘƛǾƛŘŜǊǎ ǎƘƻǳƭŘ be labeled in an organized manner and 

should be either numbered or named to coincide with the Table of Contents. Here is a list of a sample 

set of tab dividers: 

1. Index (INDEX) 

2. Introduction Letter from GK & PD (INTRO) 

3. Detailed overview of the Project (OVERVIEW) 

4. Selection Process     

a. Recruiting    g. Correspondence by Reference 
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b. Naming Project    h. Recording Information 

c. Planning     I. Finances and Donations 

d. Impact to the Community  j. Fund Raising 

e. Completing    k. Media & Press Releases 

f. Setting up the team 

 

5. Project Chronology (CHRONOLOGY) 

6. Roster of project participants and the roles they fulfilled (photo desired) (ROSTER)  

7. Photographs in chronological order. (PHOTOS) 

8. Copies of all press releases sent out and all published media (bulletin, newsletter, MI Columbian, 

Columbia Magazine, diocesan newspapers, local newspapers) MEDIA 

9. Summary of all hours recorded with detailed sheets included chronologically (HOURS) 

10. {ǳƳƳŀǊȅ ƻŦ ŀƭƭ ŦƛƴŀƴŎŜǎ ǘƻ ƛƴŎƭǳŘŜ ά.ǳŘƎŜǘέΣ ά!Ŏǘǳŀƭέ ϧ άCǳƴŘ wŀƛǎƛƴƎέ Řŀǘŀ Ŧƻr the entire 

project (FINANCIALS) 

11. Correspondence ς Actual letters sent & received to initiate the project, for requesting material 

donations and letters of acknowledgments received (CORRESPONDENCE) 

12. Acknowledgments ς all volunteers, suppliers, donors, media and other parties that had a hand 

in the success of the project. 

Make at least two (2) complete and identical copies of your entry. In the unlikely event that an entry 

was ever lost, stolen or misplaced, having a second copy will be invaluable. Also, projects selected as 

State winners are not returned to a Council once submitted to Supreme. Additional copies can be used 

as gifts for presentation to a pastor (if a church project), a facilities director, and so on. This is a powerful 

tool. 

Take pictures of the book and publish with a brief article in the parish bulletin and the Council 

newsletter.  

 

Summary 

The preparation of and submission of a Program Service Project for consideration is a lot of 

work, but it is something that should be done. Make the preparation and the submission of the project 

for consideration as a Program Service Award Project just as important as the project itself. When you 

do, your Council will document a part of its history, so make your project award entry the best it can 

be. 
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Calendar of Events 
 

Reporting Due Dates 
2020/2021 
  

July 
 01   Report of Officers Chosen for Term Form 185  
 01 Service Program Personnel Report Form 365 
 
August 
 15 Semi-Annual Council Audit Form 1295-1 
 15 Soccer Challenge Kit Order form Form SC-KIT  
                                                                            
September 

01 Admission Retention Committee Reports                            
   01         Appointment of Round Table Coordinator form 2629 
 01 Substance Abuse Awareness Poster Form SA-Kit 
 01 Essay Contest Kit Order Form EA-Kit 
 
October 
 10   Per Capita Payment Due 
 
November 
   01  Free Throw Competition Kit Form FT-KIT 
             01          Keep Christ in Christmas Poster Contest Kit Form CPC-KIT 
 28  Fall MI Report Form MI-13 to State M.I. Director 
 
December 
  01  Soccer Challenge - Report Form 4567 
 
January 
  15 Keep Christ in Christmas Poster Contest Participation Form 5023  
  31 Survey of Fraternal Activities Form 1728  
          31 Partnership Profile with Special Olympics Form 4584 
  31 Free Throw Participation Form FT-1 
  31 Substance Abuse Awareness Poster Contest Participation 
   Form Due Form 4001  
 
February 
  15 Semiannual Council Audit - Form 1295-2 
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March 
April  
  15 Program Service Award Applications  
 
May  
   Spring MI Report Form MI -13 to State M.I. Director 
June 
  30 Food for Families Reimbursement Form 10057 
  30 Annual Report of Round Table Coordinator Form 2630 
  30 RSVP and Plaque Application Form 2863 
  30 Columbian Award Application Form SP-7 
  30 End of Fraternal Year 
  

 


